UNITED STATES

DEPARTMENT OF INTERIOR

GEOLOGICAL SURVEY

BIOLOGICAL RESOURCES DIVISION

FORT COLLINS SCIENCE CENTER

FORT COLLINS, CO

TEMPORARY RECRUITMENT BULLETIN

VACANCY NO:


FORT-09-04 (up to 3 individuals)   
POSITION:


Biological Science Technician 



SALARY: 


GG-0404-04: $ 13.18/hr.

GG-0404-05: $ 14.74/hr.




GG-0404-06: $ 16.44/hr




GG-0404-07: $ 18.26/hr
TYPE OF APPT: 
Temporary, Not-to-Exceed 180 paid days during the year following the hire date. This position begins approximately (or before) April 1, 2009 and ends approximately September 30, 2009.
TOUR OF DUTY:

Full-time (40 hrs per week)
LOCATIONS: 
Biological Resources Discipline, Gunnison, CO
AREA OF CONSIDERATION:
All U.S. Citizens

OPENING DATE:  

February 11, 2009
CLOSING DATE:  
Open until filled (Applications will be considered that are received by 5 p.m. MDT each Friday until all positions are filled). Due to the difficulty in filling these recruitments, this announcement will be left open ended; this means that applications received by 5 p.m. MDT each Friday are considered until all positions are filled. At the point which all positions are filled, we will not be considering any applications received later than the applicable Friday cut off.
THIS IS A TEMPORARY EXCEPTED SERVICE POSITION for which all qualified applicants, with or without Federal status, may apply and be considered. Appointment to this position, however, will not convey permanent status in the Federal service. Appointment will only be for the duration of the position, normally 6-9 months. Temporary employees are covered by the Social Security Retirement system; annual and sick leave will be accrued; and employees are ineligible for health and life insurance coverage. 

The Fort Collins Science Center is seeking up to 3 biological science technicians (project leads and technicians) for the 2009 summer field season for the following project:  

Important Note:  You only need to fill out one application to apply for one to all grade levels.  However, the only grade levels that you will be considered for are the ones you specify or declare a preference order for in your application and/or cover letter.  Thus, we strongly suggest that you apply for multiple grade levels to improve your chances of acceptance. 

GUNNISON SAGE-GROUSE SURVIVAL AND HABITAT USE PROJECT 
Duty Station: Gunnison, CO (up to 3 Individuals) 
Start: 01 April 2009
Finish: 30 Sept 2009
This is a collaborative research project with the Colorado Division of Wildlife and the National Park

Service that addresses population demographics and habitat requirements for Gunnison Sage-Grouse.

Incumbents would be trapping (night-lighting) and radio-collaring Sage-Grouse at lek sites in the spring,

tracking those individuals to obtain GPS relocations, and identifying nest sites to monitor productivity

(March through May). We will also capture and radio-collar chicks, following them to estimate survival

and assess habitat use. Starting in June, in addition to tracking birds through September/October, duties might shift to include some vegetation assessments across sagebrush habitats, to aid in validating a sagebrush habitat model across the entire Gunnison Basin. 
DUTIES: Despite current research identifying resources requirements for many sagebrush obligate species at local scales, a lack of methodologies to accurately assess and monitor habitats at large scales has prevented landscape scale management from occurring.  Incumbents will be based out of the Gunnison, CO NPS office (Currecanti NP), working directly with a NPS project lead.  Project leads and technicians will conduct wildlife survey work and vegetation assessments across shrub-steppe habitats of the Gunnison Basin, Colorado. 
General duties for the GG-4 level positions and above may include: 1) the identification and measurement of native and invasive shrub-steppe vegetation using plant taxonomic keys and range ecology field protocols, , 2) data entry using excel and access databases, 3) hiking to and from bird locations or vegetation sampling sites, 4) navigating with maps, a compass, GPS technology, and GIS software. 
General duties for the GG-5 level positions and above may include: 1) the identification and measurement of native and invasive shrub-steppe vegetation using plant taxonomic keys and range ecology field protocols, , 2) trap, radio-collar and conduct radio-telemetry of sage-grouse, 3)data entry using excel and access databases, 4) hiking to and from bird locations or vegetation sampling sites, 5) navigating with maps, a compass, GPS technology, and GIS software. 
Duties for the GG-6 level positions will include everything described above, in addition to assisting with the development and planning of work schedules, and leading trapping efforts.  
Duties for the GG-7 level positions will include everything described above, including assisting with the planning and implementation of sampling designs, and the oversight of other technicians in the field.
PHYSICAL DEMANDS: Field work will be strenuous at times.  Position demands hiking moderate distances in varying temperatures, carrying equipment, and lifting objects weighing up to 40 pounds.  The employee may need to ride ATVs.
QUALIFICATIONS: Grade 4- Experience or education beyond high school as described below is required: 

6 months field party experience OR 2 years sub-professional experience OR 1 year college study related to biology.  (Subprofessional experience is defined as technical work performed in support of field or laboratory investigation relating to the biological sciences which provided basic knowledge or skills in gathering, recording, and assembling scientific data; using scientific instruments; setting up and operating test apparatus; and manipulating quantitative data. Experience may include assisting professional employee in such duties.) 

QUALIFICATIONS: Grade 5- Experience or education beyond high school as described below is required: 

9 months field party experience OR 3 years sub-professional experience OR 3 years college study related to biology plus 3 months lab or field work experience. Satisfactory completion of a field course in biology may be substituted for the 3 months of field and/or laboratory experience. (Subprofessional experience is defined as technical work performed in support of field or laboratory investigation relating to the biological sciences which provided basic knowledge or skills in gathering, recording, and assembling scientific data; using scientific instruments; setting up and operating test apparatus; and manipulating quantitative data. Experience may include assisting professional employee in such duties.) 
QUALIFICATIONS: Grade 6- Experience or education beyond high school as described below is required: 

1 year, 9 months field party experience OR 4 years sub-professional experience OR 4 years college study related to biology plus 3 months lab or field work experience. Satisfactory completion of a field course in biology may be substituted for the 3 months of field and/or laboratory experience. (Sub-professional experience is defined as technical work performed in support of field or laboratory investigation relating to the biological sciences which provided basic knowledge or skills in gathering, recording, and assembling scientific data; using scientific instruments; setting up and operating test apparatus; and manipulating quantitative data. Experience may include assisting professional employees in such duties.) 

QUALIFICATIONS: Grade 7-Experience or education beyond high school as described below is required: 

2 years, 9 months field party experience OR 5 years sub-professional experience OR 5 years college study (with 18 hours of graduate level course work or equivalent) related to biology plus 3 months lab or field work experience. Satisfactory completion of a field course in biology may be substituted for the 3 months of field and/or laboratory experience. (Subprofessional experience is defined as technical work performed in support of field or laboratory investigations relating to the biological sciences which provided basic knowledge or skills in gathering, recording, and compiling and processing scientific data; using scientific instruments; setting up and operating test apparatus; and manipulating quantitative data. Experience may include assisting professional employees in such duties). 

All Grades: A current driver’s license is required and familiarity with 4WD vehicles and manual transmissions is desirable.
BASIS OF EVALUATION: All applicants will be evaluated on the basis of education and experience (including unpaid or volunteer experience). Applicants must meet all qualifications and eligibility requirements by the closing date of this announcement.

NOTE: Applicants will receive a basic eligible or ineligible rating based upon the qualification requirements. First preference in referral will be given to eligible applicants entitled to 10-point veterans preference who have a compensable service-connected disability of 10 percent or more. All other qualified applicants entitled to veteran’s preference will be given preference over qualified applicants not entitled to veteran’s preference.

Applicant's claiming CTAP/ICTAP eligibility must submit proof that they meet the requirements of 5 CFR 330.605(a) for CTAP and 5 CFR 330.704 for ICTAP. This includes a copy of the agency notice, their most recent Performance Rating, and their most recent SF-50 noting current position, grade level, and duty location. CTAP and ICTAP eligibles will be considered well qualified if they earn a minimum score of 85 (prior to the assignment of veteran's preference points). For more information on CTAP/ICTAP eligibility requirements, please visit http://www.usgs.gov/ohr/oars/quals/ctap.html.

All applicants must be United States Citizens. Verification of employment eligibility will be required at the time of appointment. As a condition of employment, all new employees reporting for duty with the Department of the Interior will be paid through direct deposit to a financial institution of their choice.
Applicants selected for Federal employment will be required to complete a Declaration of Federal Employment, OF-306, prior to being appointed to determine their suitability for Federal employment and to authorize a background investigation. Failure to answer all questions truthfully and completely or providing false statements on the application may be ground for not hiring the applicant, or for firing the applicant after he/she begins work. Also, he/she may be punished by fine or imprisonment (U.S. code, Title 18, section 1001).

Prior to or at the time of appointment, male applicants born after December 31, 1959, will have to certify that they have registered with the Selective service system in order to be appointed to a position with the United States Geological Survey,  unless legally  qualified for an exception.

Employees of the U.S. Geological Survey are subject to the provisions of Title 43, U.S. code, Section 31 (a) and may not according to this legislation and related regulation: (A) have any personal or private interest, direct or indirect, in lands or mineral wealth of such lands or a region under survey and whose title is in the U.S.; (B) execute surveys or examination for private parties or corporations; or (C) have personal or private interest, direct or indirect, in any private mining or mineral enterprise doing business in the U.S. except where specifically authorized by the director of the U.S. Geological Survey.

HOW TO APPLY: Carefully read all information and instructions. It is the responsibility of the applicant to ensure the application is completed. The personnel office will not be responsible for soliciting additional information from applicants or from official personnel records, but will consider individuals based on their applications as submitted. Applications must be received by the closing date on the announcement to be considered. If you are e-mailing applications, supporting materials such as transcripts not available electronically, can be faxed separately or mailed under separate cover but must arrive by 5:00 p.m. of the day following the closing date of the announcement (not including Saturdays, Sundays, or government holidays), and must include the announcement number of the job for which you are applying.

Submit one of the following forms of application: (a) cover letter and resume, or (b) Optional Application for Federal Employment - form OF 612. (To obtain OF 612, contact the U.S. Geological Survey, Biological Resources Division office at (970) 226-9395, or any Federal Personnel Office), or (c) any other written format you prefer. Also, please submit college transcripts or list of college courses, specifying title of coursework, completion date, semester or quarter hours earned by course title, and grade earned.

If claiming 5-point veteran’s preference, a DD-214 showing character of discharge is required. If claiming 10-point veteran’s preference, a SF-15 with proof of claim is required.

APPLY TO: 
U.S. Geological Survey, BRD



Fort Collins Science Center



Diana Keck



Personnel Office



Office 2118



2150 Centre Avenue, Building C



Fort Collins, CO 80526-8118



Or fax to 970-226-9230



Or e-mail to keckd@usgs.gov
It is against the law to submit applications for employment using government franked envelopes or mail services (18 USC 1719). All such applications will not be considered

Whichever form of application you choose, the following MUST be included:

JOB INFORMATION:

-Cover letter and resume
-Announcement number, title, and grade(s) of the job for which you are applying

PERSONAL INFORMATION:

-Full name, mailing address (with zip code) and day and evening phone numbers (with area code)

-Social Security Number

-Country of Citizenship

-Veteran’s Preference

-Highest Federal civilian grade held (also give job series and dates held)

EDUCATION:

-High School (name, address, including zip code if known)

-Colleges and universities (address including zip code if known)


-Majors

-type and year of any degrees received (if no degree, show total credits earned and indicate whether semester or quarter hours)

-Send a copy of your college transcripts or list of college courses completed. Specify title of course, semester or quarter hours earned for each course, date completed, grade earned.

WORK EXPERIENCE:

-Give the following information on your paid and unpaid work experience related to the job:


-Job Title (include series and grade if Federal job)


-Duties and accomplishments


-Employer’s name and address


-Supervisor’s name and phone numbers


-Starting and ending dates (MONTH, DATE and YEAR)

-HOURS PER WEEK

-Salary

-Indicate if we may contact your current supervisor

OTHER QUALIFICATIONS:

-Job-related training courses (title, length, date taken)

-Job-related skills (i.e., other languages, computer software/hardware, tools, machinery, typing speed, first aid, etc.

-Job-related certificates and licenses (current only)

-Job-related honors, awards, and special accomplishments (i.e., publications, memberships in professional or honor societies, leadership activities, public speaking, and performance awards). Give details but do not send documents unless requested.

APPLICATIONS MUST BE RECEIVED BY THE CLOSING DATE OF THE ANNOUNCEMENT TO BE CONSIDERED.  

NOTE: THIS VACANCY SUBJECT TO FUNDING AVAILABILITY

The U.S. Geological Survey is an Equal Opportunity Employer. Selection for this position will be based solely on merit, fitness, and qualifications without regard to race, sex, color, religion, age, marital status, national origin, non-disqualifying handicap conditions, sexual orientation, or any other non-merit factors. 

