Weekly HRM-LR Report

 Wednesday, November 24, 2004


Office of Human Resources Management and Labor Relations

  
         CO Human Resources


Employee Relations

  
         Executive Resources


Marketing and Veterans Outreach           

  
         Worklife and Benefits


Compensation and Classification
  
         Oversight and Effectiveness


Recruitment and Placement Policy

         Labor Management Relations 

Human Resources Development
   
         Workforce Planning



Workforce Information Systems Team
CFC Update:  VACO has met 38.64% of the 2004 CFC goal.  Patrick Tucker has requested Media Services develop posters to show contributions by organization and locate them in the lobby and on the C-level.  (Elaine Marshall)
Staffing Operations:  Six vacancy announcements were posted November 15 ‑19, 2004.  (Elaine Marshall)
VA PMC Meeting:  VA’s Position Management Committee (PMC) met on Wednesday, November 17, 2004, to assess the Department’s executive resources needs for Fiscal Years 2006 and 2007.  Based on a review of currently established positions, actions previously approved from the 2003 SES Position Review, and new needs identified by the organizations, the PMC recommended that the Secretary request additional allocations from OPM for both Senior Executive Service and Senior Level.  The PMC’s recommendation is pending the Secretary’s review and approval. (Angel Wolfrey)
Excused Absence for Congressional Medal of Honor Recipients Attending the 2005 Presidential Inauguration:   The Worklife and Benefits Service issued guidance to HR managers to remind managers and supervisors of VA policy that permits excused absence without charge to leave for Congressional Medal of Honor recipients to attend the Presidential Inauguration events in Washington, DC.  VA Handbook 5011, Part III, Chapter 2, paragraph 12.m. (1) provides the policy guidance.  The guidance established a window for travel time of January 17-21, 2005.  Employees are responsible for all other travel related expenses.  (Maxcine Sterling)
HR Self-Evaluation Update:  O&E conducted 3 follow-up teleconferences with VHA and VBA field sites to provide additional assistance in completing the first annual HR Self-Evaluation.  The majority of the sites are expected to have their on-line self evaluations completed by Nov 22nd.   A few sites were granted extensions until Nov 30th.  The information provided in these self-evaluations will be included in the first annual report to the Secretary (which will occur during the second quarter of FY 2005).  (Carol Mellen)
38 U.S.C. 7422 Case Work:  LMR is working on two cases to determine collective bargaining responsibilities.  At the Huntington West Virginia Medical Center, AFGE Local 234 is challenging the frequent changes to work schedules for RN’s.  The other case at the Alaska Health Care System, AFGE Local 3028 is demanding to bargain on compressed work schedules for RN’s in a 24 hour clinic.  (Ron Cowles)
VA Travel Nurse Corp:  Ron Cowles is working with VA’s Nursing Program Office and AFGE, to identify a union representative to serve on a taskforce charged with developing a plan to create a traveling nurse agency, within VA.  The Agency would help VHA respond to critical temporary staffing needs.  (Ron Cowles)
Physician Survey:  Ron Cowles worked with a VA research organization on a physician survey concerning the extent to which VA’s research programs may have attracted physicians to work for or stay with the VA.  Mr. Cowles facilitated the sharing of the survey with the union members on the National Partnership Council so that the members might know of and support participation in the survey.  (Ron Cowles)
Physician and Dentist Pay Reform Update: The Department of Veterans Affairs Health Care Personnel Enhancement Act of 2004, S. 2484, was introduced in Congress in June and was passed by both the House and the Senate.  It is awaiting the signature of the President. This bill will eliminate the current physician and dentist special pay system and replace it with a 3-tiered system consisting of base pay, market pay and performance pay.  In addition, this bill will authorize alternative work schedules and executive pay for nurses.  (Donna Schroeder)
MSPB Testimony on Special Law Enforcement Retirement: Jim Halliday from the Classification and Compensation Service provided testimony in a MSPB case concerning special law enforcement retirement coverage.  Four years ago, VA refused a request for special retirement coverage from a Criminal Investigator at the Little Rock VAMC.  The Investigator went on to pursue his case with the MSPB.  While there have been a number of changes in connection with this case and on the requirements for retirement coverage, a major concern remains whether there should be Criminal Investigators outside of the Office of the Inspector General.  The MSPB decision on this case will be a factor in developing guidance in the future. (Donna Schroeder)
New Title 38 Hybrid Qualification Standards:  Four additional qualification standards have been entered into EDMS for final approval and concurrence, for a total of 12.  Additional qualification standards will be placed into the concurrence process as they are completed.  (Barbara Panther)
e-Payroll Update Status Meeting:  The WIST Manager participated in the monthly e-Payroll Update Status meeting with the VA project staff, DFAS, OPM, and OMB representatives concerning the planned transition to DFAS for payroll processing support which is currently scheduled to start in late FY 2006 and be completed by the end of FY 2007.   (Bob Baratta)
PAGE  
1

