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“Our Communities, Our Responsibility”






INTRODUCTION.  
Personnel Security Consultants, Inc. (PSC) is a 100% minority, woman owned certified small disadvantaged business.  We are also approved participants in the U.S. Small Business Administration’s 8(a) program.  PSC was formed as an investigative firm specializing in personnel security and employment suitability, and development of training programs to support these services.  The main office is located Albuquerque, New Mexico.  Our goal is to provide consulting services, training development and delivery, and investigative services when our clients need assistance, while always keeping in mind our cultural teachings of honesty, hard work, humility, fairness, and kindness.
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MISSION STATEMENT. Our mission is to provide services in protection of Indian children and governmental resources to clients across Indian Country and the Federal government.  We specialize in the establishment of security programs and finding solutions to strengthen existing programs through training initiatives.  

GENERAL SERVICES ADMINISTRATION

Federal Supply Service 

Authorized Federal Supply Schedule Price List 

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!, a menu-driven database system.  The INTERNET address GSA Advantage! is:  https://www.gsaadvantage.gov.
	Schedule Title: 

	69-Training Aids & Devices; Instructor-Led Training; Course Development; Test Administration; Contracting Curriculum Core GS 1102


	Solicitation No.:
	2FYA-WA-030003-B


	FSC Group:   
	69


	FSC Class(es)/ Product Code(s) and/or Service Codes:  
	6930

	Contract Number:  
	GS - 02F - 0067S



	Ordering Information:
	For more information on ordering from Federal Supply Schedules click on the FSS Schedules button at fss.gsa.gov.


	Contract period:  
	January 19, 2006 –   January 19, 2011           
   

	Contractor’s Address:  


	Personnel Security Consultants, Inc. 

2401 12th Street NW, Suite 200N

Albuquerque, NM  87104
Phone:  (505) 242-0848

Fax:  (505) 724-3528


	Contractor Web Address:
	 www.pscprotectsyou.com


	Contract Administration POC: 
	Michele Justice 

President

Personnel Security Consultants, Inc. 

2401 12th Street NW, Suite 200N

Albuquerque, NM  87104

Phone:  (505) 242-0848

Fax:  (505) 724-3528

Email:  mjustice@pscprotectsyou.com


	Business Size:
	SMALL Native American Woman Owned Business
Small Disadvantaged Certified

SBA 8(a) Approved Participant 


CUSTOMER INFORMATION

	1a.  We assist Federal agencies in meeting the requirements relating to services they provide to children, education professionals, social services, and law enforcement communities.  Our courses can be ordered through GSA FSS Contract under Schedule 69 consisting of three SINS:  SIN 27-200 - Prepared Printed Instructional Materials; SIN 27-400 - Instructor-Led Training; and SIN 27-500 - Course Development.  See our attached price lists for details.  The included price lists show awarded SIN and prices for each item.  

1b.  See our attached price lists for details.
1c.  If the Contractor is proposing hourly rates, a description of all corresponding commercial job title, experience, functional responsibility and education for those types of employees or subcontractors who will perform services shall be provided.  If hourly rates are not applicable, indicate “Not applicable” for this item.  See Labor Category Descriptions.

2.  
Maximum order:  $1,000,000.00
3.  Minimum order:  $100.00

4.  
Geographic coverage (delivery area):  48 contiguous states, Alaska, Hawaii, Puerto Rico, Washington, DC, and U.S. territories.

5.
  Point(s) of production (city, county, and State or foreign country):  Albuquerque, New Mexico 

6.
  Discount from list prices or statement of net price:  Prices shown here are net (discount deducted).

7.
  Quantity discounts:  Personnel Security Consultants, Inc., will offer a 5% discount for combined purchases under all SINs offered that equal or exceed $25,000 in one calendar year.  Discounts applied in addition to GSA stated discounts. See prices lists for more details. 
8.  Prompt payment terms:  Net 30 days.

9a. Personnel Security Consultants, Inc., will accept the Government commercial purchase card for transactions below the micro-purchase threshold.  

9b. Personnel Security Consultants, Inc., will accept the Government commercial purchase card for transactions above the micro-purchase threshold.

	10.
  Foreign items:  Not applicable.

11a.
 Time of delivery:  30 days for SIN 27-200 and SIN 27-400.  

11b. 
Expedited Delivery:  Not applicable.

11c. 
Overnight and 2‑day delivery:  Not applicable.

11d. Urgent Requirements:  When the Federal Supply Schedule contract delivery period does not meet the bona fide urgent delivery requirements of an ordering agency, agencies are encouraged, if time permits, to contact the Contractor for the purpose of obtaining accelerated delivery.  The Contractor shall reply to the inquiry within 3 workdays after receipt.  (Telephonic replies shall be confirmed by the Contractor in writing.)  If the Contractor offers an accelerated delivery time acceptable to the ordering agency, any order(s) placed pursuant to the agreed upon accelerated delivery time frame shall be delivered within this shorter delivery time and in accordance with all other terms and conditions of the contract.

12.  
F.O.B. point(s):  Destination.  (Prices exclude reimbursable expenses for instructor travel, including per diem.  All completed performance will be made FOB destination within Continental United States (CONUS).  

13a.
Ordering address(es):  

Personnel Security Consultants, Inc. 


P.O. Box 66686


Albuquerque, NM  87193

13b. Ordering procedures:  For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s), and a sample BPA  can be found at the GSA/FSS Schedule homepage (fss.gsa.gov/schedules) or Federal Acquisition Regulation (FAR) 8.405-3.

14.
Payment address(es):  
Personnel Security Consultants, Inc. 

P.O. Box 66686

Albuquerque, NM  87193
15.
 Warranty provision:  Not applicable.



	16. Export packing charges:  Not applicable.
17. 
Terms and conditions of Government purchase card acceptance:   Personnel Security Consultants, Inc., will accept the Government commercial purchase card for transactions above and below the micro-purchase threshold.
18. 
Terms and conditions of rental, maintenance, and repair:  Not applicable.

19. 
Terms and conditions of installation:  Not applicable.

20. 
Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices:  Not applicable.

21. 
List of service and distribution points:  Not applicable.

22. 
List of participating dealers:  Not applicable.

23. 
Preventive maintenance:  Not applicable. 

	24. Special attributes such as environmental attributes:  Not applicable.

25. Data Universal Number System (DUNS) No.:  167081061

26.
 Notification regarding registration in Central Contractor Registration (CCR) database:  Personnel Security Consultants, Inc. has completed the annual representations and certifications electronically via the Online Representation and Certifications Application (ORCA) website at http://orca.bpn.gov.   After reviewing the ORCA database information, PSC verifies by submission of the offer that the representations and certifications currently posted electronically have been entered or updated within the last 12 months, are current, accurate, complete, and applicable to this solicitation (including the business size standard applicable the NAICS coded referenced for this solicitation), as of the date of this offer and are incorporated in this offer by reference (see FAR 4.1201). 





TERMS AND CONDITIONS

SIN 27-200
Prepared Printed Instructional Materials

As part of course development and delivery of training courses, PSC, Inc. will prepare printed instructional materials to supplement and enhance the learning experience.  Printed instructional materials are not stand-alone products.  Such materials support the learning process and function in conjunction with a developed course.  Prepared materials will vary depending on the focus of the training and the needs and knowledge levels of the students.  The following is a minimum sampling of the prepared printed instructional materials that PSC, Inc., can prepare and make available with developed training:

1. Student reference sheets

2. Student easy checklists

3. Student handbooks with presentation outlines

4. Student handbooks with highlighted regulations

5. Course agendas

6. Samples of case histories

7. Student worksheets to reinforce covered material

SIN 27-400
Instructor-Led Training, Professional/Mgmt Training

Part of the Personnel Security Consultants, Inc., mission is to assist Federal agencies in meeting the requirements relating to services they provide to children, education professionals, social services providers, and Indian Tribes and Tribal Organizations.  Our courses cover all areas of personnel security including background investigations, employment suitability, child abuse reporting, and security awareness.  These courses can benefit Federal agencies in reaching their goals to assist educators, social service providers, Indian Tribes and Tribal Organizations to develop and sustain strong programs that protect children and their futures as well as communities.  The courses we our offering as part of this SIN are: 

Course Title:  PSC 100 - Orientation Training on Indian Child Protection Requirements 

Suggested Attendees:  This course is ideal for educators, social services, law enforcement administrators, parents, school board members and anyone else responsible for the requirements of Federal laws designed to protect Indian children.  Federal Agencies responsible for providing services and funding in support of education professionals, social services providers, Indian health care providers, Indian Tribes and Tribal Organizations.

Course Description:  The course is scheduled to last approximately 4 hours and is designed to familiarize attendees with the history of Indian child protection requirements and the relevancy to current initiatives regarding the protection of Indian children.  

Course Title:  PSC 125 - Recognizing and Reporting Child Abuse in Indian Country 

Suggested Attendees: All individuals who have regular contact or control over children as part of their official duties are Mandated Reporters.  Federal Agencies responsible for providing services and funding in support of education professionals, social services providers, Indian health care providers, Indian Tribes and Tribal Organizations.

Course Description:  This course reviews, in detail, the special requirements for those Mandated Reporters working with children in Indian Country.  This 4-hour workshop familiarizes attendees with the common signs of child abuse and their responsibilities as Mandated Reporters.  Scenarios are a key part of the workshop in order to give attendees experience at recognizing suspected child abuse and understanding the steps they need to take in order to report suspected child abuse.   This course is unique as it also addresses the unique circumstances of working with Indian Tribes and tribal organizations.  

Course Title:  PSC 150 - Security Awareness for Schools 

Suggested Attendees:  Federal Agencies responsible for providing services and funding in support of education professionals, Indian Tribes and Tribal Organizations, Principals, Business Managers, Administrative officers, Facility Managers, and individuals with oversight for schools, day-care facilities, or programs servicing children.

Course Description:  More and more educators must ensure the safety of their students and employees.  This 4-hour course familiarizes attendees with the best practices for protecting their employees, students, and resources, in a school environment.  This course provides important tools for administrators such as the key requirements for safety plans, continuity of operations plans, and how to coordinate with local law enforcement for potentially serious incidents in a school environment.  The attendees will leave the workshop with knowledge on how to recognize potential security concerns and reference material for coordinating visitors and conducting employment background investigations.     

Course Title:  PSC 200 - How to Implement and Operate a Personnel Security Program 

Suggested Attendees:  This workshop is designed for individuals having oversight or responsibilities for programs servicing Indian children, Federal Agencies responsible for providing services and funding in support of the Indian Child Protection, and Family Violence Prevention Act and the Crime Control Act.  

Course Description:  This is an 8-hour workshop that provides an in-depth review of the investigative requirements of the Indian Child Protection and Family Violence Prevention Act (Public Law 101-630).  The workshop not only provides information on what the requirements of the Act are, but incorporates practical exercises that encourages group participation so that attendees can learn how to implement the requirements of the Act.  After completion of the workshop, attendees will have a working understanding of the background investigation process as it relates to Indian Tribes, Tribal Organizations, and Federal agencies providing services to Indian children.  

Course Title:  PSC 300 - Employee Screening and Adjudications
Suggested Attendees:  This course is specifically designed for Tribal and Federal employees working in Background Investigation Services, Security Programs, or individuals who have been appointed as Adjudication Officials under the Indian Child Protection and Family Violence Prevention Act (Public Law 101-630).  Federal Agencies responsible for personnel security, adjudications, and oversight of programs subject to the Indian Child Protection and Family Violence Prevention Act and the Crime Control Act.  

Course Description:  This 3-day course focuses on the standards established for schools, day cares, and social service programs.  The course is among the few training programs dedicated to screening and adjudication and the only one that is specific for the needs of Tribal Programs conducting their own background investigations and making adjudication determinations.  The course includes practical exercises and a final exam to ensure understanding of the students.  

Course Title:  PSC 325 - Employee Screening and Adjudications for Law Enforcement Positions 

Suggested Attendees:  Federal Agencies responsible for personnel security, adjudications, and oversight of Tribal Law Enforcement programs.  This workshop is specifically designed for Tribal and Federal employees working in Background Investigation Services, Security Programs, or individuals who have oversight and hiring responsibilities for Tribal law enforcement officials.

Course Description:  This course is built on the foundation of the standards established for law enforcement officials within Indian country.  The course is three days and is the only course dedicated to screening, hiring and adjudication of law enforcement officers within Indian country.  Oversight offices and Tribal Programs conducting their own background investigations and making adjudication determinations will benefit immensely from this course.  The course includes practical exercises and a final exam to ensure understanding.  

SIN 27-500  Course Development

As part of our training and course development services at PSC, Inc. we can create new courses or provide services to upgrade existing course materials. Using our Instructional Systems Design approach, we scope and define the content development requirements to meet your training goals.   We accomplish your course development needs by either working directly with your organization’s subject matters experts or by outsourcing the content development to one of our many subject matters experts we have partnered with. Our five step Instructional Systems Design makes our training effective and to the point.  The first four phases of our Instructional Systems Design model, analysis, design, development and implementation are generally sequential; the outputs of one phase are the inputs to the next.  The fifth phase, evaluation, is an interactive process with is applied throughout our model.

SIN 27-500  Course Development

LABOR CATEGORIES DESCRIPTIONS
	Labor Category
	Experience & Education
	Functional Responsibilities

	Program Manager
	Minimum Experience: You must have a minimum of five to seven years of specialized experience at a level close to the work of this job that has given you the particular knowledge, skills, and abilities required to successfully perform. Typically we would find this experience in work within this field or a field that is closely related. 


Minimum  Education:  You must show successful completion of a full course of study in an accredited college or university leading to a bachelor's degree or higher in the field related to the job to which you are applying.

General Substitutions:  Appropriate combination of education and experience that requires the applicant to possess a core of educational credit, such as described above, plus additional education and/or experience. The quality of the combination of education and experience must be sufficient to demonstrate that the applicant possesses the knowledge, skills, and abilities required to perform work in the occupation, and is comparable to that normally acquired through the successful completion of a full 4-year course of study with a major in the appropriate field. Creditable experience must be in the area needed to perform the work of the occupation. 

Other Requirements:  Must be possess a valid driver’s license and be willing to travel.

Must be a U.S. Citizen


	Supervise and manage program activities in multiple disciplines covering technical and/or non-technical areas. Such areas include training development, testing, implementation, delivery and maintenance of diverse programs;  operations research; asset management, and program documentation. 


Supervise, coach and lead work teams in the accomplishment of goals and tasks in support of specific programs.

Perform and supervise multi-disciplinary technical and/or non-technical tasks for applicable programs.

Interface with customers to determine specific needs and requirements.

Develop detailed staffing requirements, assignments and plans to meet customer needs.

Estimate personnel needs and schedule and assign work to meet completion dates.

Perform management level customer interface, including responsibility for contractual deliverables, development of responses to the Requests for Quotes and overall task execution. 

Develop required technical and management documentation in support of customer technical and programmatic reviews.



	Training Instructor
	Minimum Experience: You must have three years of specialized experience at a level close to the work of this job that has given you the particular knowledge, skills, and abilities required to successfully perform. Typically we would find this experience in work within this field or a field that is closely related. 


Minimum  Education:  You must show successful completion of a full course of study in an accredited college or university leading to a bachelor's degree or higher in the field related to the job to which you are applying.

General Substitutions:  Appropriate combination of education and experience that requires the applicant to possess a core of educational credit, such as described above, plus additional education and/or experience. The quality of the combination of education and experience must be sufficient to demonstrate that the applicant possesses the knowledge, skills, and abilities required to perform work in the occupation, and is comparable to that normally acquired through the successful completion of a full 4-year course of study with a major in the appropriate field. Creditable experience must be in the area needed to perform the work of the occupation. 

Other Requirements:  Must be possess a valid driver’s license and be willing to travel.

Must be a U.S. Citizen


	Training instructor for specific training curricula. 

The most critical requirement for this work is having a combination of practical knowledge of the methods and techniques of instruction as well as a practical knowledge of the subject matter being taught which will be from a broad range of fields and areas of National Security. 

The incumbent: instructs, trains and participates in the performance of annual evaluations, re-evaluations and training missions.



	Curriculum Developer
	Minimum Experience:   You must have three years of specialized experience at a level close to the work of this job that has given you the particular knowledge, skills, and abilities required to successfully perform. Typically we would find this experience in work within this field or a field that is closely related. 

Minimum Education: You must show successful completion of a full course of study in an accredited college or university leading to a bachelor's degree or higher in the field related to the job to which you are applying.

General Substitutions:  Appropriate combination of education and experience that requires the applicant to possess a core of educational credit, such as described above, plus additional education and/or experience. The quality of the combination of education and experience must be sufficient to demonstrate that the applicant possesses the knowledge, skills, and abilities required to perform work in the occupation, and is comparable to that normally acquired through the successful completion of a full 4-year course of study with a major in the appropriate field. Creditable experience must be in the area needed to perform the work of the occupation. 

Other Requirements:  Must be possess a valid driver’s license and be willing to travel.

Must be a U.S. Citizen


	Knowledge of curriculum writing (or technical writing) within the following guidelines: 

· Development of new curriculum, 

· Revision of existing curriculum, 

· Proficiency exams and quizzes, 

· Performance assessment for competency skills, 

· Textbook selection, 

· Materials, equipment, and lesson plans needed in the curriculum format. 

· Must be computer literate with working knowledge of various software packages applicable and pertinent to the instruction of courses offered.

· Skill in communication and coordination of instruction and instructional activities with others in education and industry for exchange of information and development of a cooperative training effort. 



	Junior Consultant
	Minimum Experience: You must have three years of specialized experience at a level close to the work of this job that has given you the particular knowledge, skills, and abilities required to successfully perform. Typically we would find this experience in work within this field or a field that is closely related. 


Minimum  Education:  You must show successful completion of a full course of study in an accredited college or university leading to a bachelor's degree or higher in the field related to the job to which you are applying.

General Substitutions:  Appropriate combination of education and experience that requires the applicant to possess a core of educational credit, such as described above, plus additional education and/or experience. The quality of the combination of education and experience must be sufficient to demonstrate that the applicant possesses the knowledge, skills, and abilities required to perform work in the occupation, and is comparable to that normally acquired through the successful completion of a full 4-year course of study with a major in the appropriate field. Creditable experience must be in the area needed to perform the work of the occupation. 

Other Requirements:  Must be possess a valid driver’s license and be willing to travel.

Must be a U.S. Citizen


	To support management, organizational and business tasks, provides subject area knowledge

to solve problems and/or provide supplemental support in technical areas, including but not limited to training development, delivery, and evaluation; logistics; asset management; operations; research; and information technology.

 Provides technical analyses and advice in specific technical areas to support management, organizational and business decisions in the development and delivery of training.

Participates in meetings, task groups, teams, reviews and other environments to assist in

collaborative results.

Conducts site visits, investigations and studies to gather information in support of training development and delivery.

Prepares reports, presentations and papers to document findings, opinions and recommendations.



	Senior Consultant
	Minimum Experience: You must have a minimum of  five years of specialized experience at a level close to the work of this job that has given you the particular knowledge, skills, and abilities required to successfully perform. Typically we would find this experience in work within this field or a field that is closely related. 


Minimum  Education:  You must show successful completion of a full course of study in an accredited college or university leading to a bachelor's degree or higher in the field related to the job to which you are applying.

General Substitutions:  Appropriate combination of education and experience that requires the applicant to possess a core of educational credit, such as described above, plus additional education and/or experience. The quality of the combination of education and experience must be sufficient to demonstrate that the applicant possesses the knowledge, skills, and abilities required to perform work in the occupation, and is comparable to that normally acquired through the successful completion of a full 4-year course of study with a major in the appropriate field. Creditable experience must be in the area needed to perform the work of the occupation. 

Other Requirements:  Must be possess a valid driver’s license and be willing to travel.

Must be a U.S. Citizen


	To support in the development and delivery of  training, consults as a subject area expert to solve complex problems in technical areas,

including but not limited to technical design, logistics, asset management, operations, oversight, research, program management, risk,

information technology, in the area of expertise.

Collaborates with customer(s) to determine specific needs and requirements and to counsel

within the expert area, including overseeing task execution.

Provides expert technical analyses and advice in specific technical areas to training development and delivery. 

Participates in meetings, task groups, teams, reviews and other environments to assist in collaborative results.

Conducts site visits, investigations and studies to gather information.

Prepares reports, presentations and papers to document findings, opinions and recommendations.




ORDERING PROCEDURES.  GSA has determined that the rates contained herein are fair and reasonable.  However, the ordering office using this contract is responsible for making a determination that the total firm fixed price or ceiling price is fair and reasonable.  

When ordering items and/or services contained herein, ordering offices shall prepare a Request for Proposal (RFP) or Request for Quote (RFQ).  The ordering office shall:  

· Prepare a performance-based Statement of Work that outlines, at a minimum, the work to be performed, location of work, period of performance, deliverable schedule, applicable standard, acceptance criteria, and any special requirements (security clearance, travel, special knowledge, etc.)
· Prepare an RFP that includes the performance based SOW and request PSC to submit either a firm fixed price or a ceiling price to provide the services outlined in the SOW.  

· The RFP/RFQ may request that PSC submit, if necessary or appropriate, a project plan for performing the task(s) and information on PSC’s experience and/or past performance performing similar tasks.
The RFP/RFQ shall notify PSC of the basis to be used for selecting the Schedule Contractor to receive the order.  The notice shall include the basis for determining whether PSC is technically qualified and provide an explanation regarding the intended use of any experience and/or past performance information in determining technical acceptability of responses.  If consideration will be limited to Schedule contractors who are small business concerns, the FFP shall notify PSC that his will be the case.  

BPAs.  Establishment of Federal Supply Schedule BPAs for recurring services is permitted (FAR 8.404) when the procedures outlined herein are following.  All BPAs for services must define the services that may be ordered under the BPA, along with delivery or performance items frame, billing procedures, etc.  The potential volume of orders under BPAs, regardless of the size of individual orders, may offer the ordering office the opportunity to secure volume discounts .  

DOCUMENTATION.  Orders should be documented, at a minimum, by identifying PSC as the source from which the item was purchased, and listing the item purchases and the amount paid.  

INDEPENDENT COPNTRACTOR.  Training services performed by PSC under the terms of this contract shall be as an independent contractor and not as an agent or employee of the Government.
INVOICES.  PSC upon completion of the work ordered, shall submit invoices for Training Services.  Progress payments may be authorized by the ordering office on individual orders if appropriate.   Progress payments shall be based upon completion of defined milestones or interim products.  Invoices shall be submitted monthly for recurring services performed during the preceding month. 

PAYMENTS.  For firm fixed-price orders, the Government shall pay PSC upon submission of proper invoices or vouchers.  The prices stipulated in this contract or service rendered and accepted.  Progress payments shall be made only when authorized by the order.  For time-and-materials orders, the payments under Time-and-Materials and Labor-Hour Contracts at FAR 52.232-7 applies to time-and-materials orders placed under this contract.   For labor-hour orders, the payments Under Time-and-Material and Labor-Hours Contract (FEB 1997) (Alternate II (JAN 1986)) at FAR 52.232-7 applies to labor-hours orders placed under this contract. 

SIN Prices
SIN-27-200 – Prepared Printed Instructional Material

Effective January 19, 2006 

	Description 
	Units 
	Quantity
	GSA

Price

	
	
	
	

	Student reference sheets 
	Set
	1 
	 $       19.00 

	Student easy checklist 
	Each
	1
	 $         9.50 

	Student handbook with presentation outlines
	Set
	1
	 $     142.50 

	Student handbook with highlighted regulations
	Set 
	1
	 $       95.00 

	Course agenda
	Each
	1
	 $         9.50 

	Samples of case histories 
	Set
	1
	 $       80.75 

	Student worksheets to reinforce covered material
	et
	1
	 $       95.00 


Pricing Notes:

Fees quoted are inclusive, including direct costs, indirect costs, profit, and .75% Industrial Funding Fee

Prices are F.O.B. destination 

GSA Prices include .75% IFF

SIN Prices

SIN-27-400 – Instructor Led Training 

Effective January 19, 2006 

	Offering
	Course Hours
	Minimum No. of Students
	Cost per Student
	Maximum No. of Students
	Minimum Total cost
	Price per Additional Student

	
	
	
	
	
	
	

	Indian Child Protection Requirements - Orientation Training (PSC 100)
	4
	12
	$160.00
	24
	$1,920.00
	$160.00

	Recognizing and Reporting Child Abuse in Indian Country (PSC 125)
	4
	12
	$200.00
	24
	$2,400.00
	$200.00

	How to Implement and Operate a Security Program (PSC 200)
	8
	12
	$200.00
	35
	$2,400.00
	$200.00

	Security Awareness for Schools 
(PSC 150)
	4
	12
	$200.00
	24
	$2,400.00
	$200.00

	Screening and Adjudication for Employees (PSC 300)
	24
	6
	$760.00
	12
	$4,560.00
	$760.00

	Employee Investigations and Adjudications for Law Enforcement Positions (PSC 325)
	24
	6
	$760.00
	12
	$4,560.00
	$760.00


Pricing Notes:








GSA Discount of 20%;  GSA Prices include .75% IFF



Additional 5% discount applied to Blanket Orders above a minimum threshold of $25,000.00 per year

Discount applied in addition to GSA 20% Discount

The current commercial policy is that no classes will be scheduled for less than the minimum students identified above.  The government offer allows a government agency to schedule a class for less than the minimum, when in combination with already scheduled training

The maximum students per class cannot exceed the noted capacities
Travel and per diem negotiated outside of the contract

SIN Prices

SIN-27-500 – Course Development  

Effective January 19, 2006 

	Labor Category 
	GSA Pricing 

Hourly (Loaded)

	
	

	Program Manager 
	$   75.45

	Training Instructor
	$   55.35

	Curriculum Developer
	$   66.70

	Junior Consultant 
	$   64.55

	Senior Consultant/Subject Matter Expert
	$ 107.35


Pricing Notes:








Fees quoted are inclusive, including direct costs, indirect costs, profit, and .75% Industrial Funding Fee

Travel and per diem negotiated outside of the contract
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