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Specialty Item Number

SIN 246-54
Guard Services

	Note:  Online access to contract ordering information, terms and conditions, pricing, and the option to create an electronic delivery order are available through GSA Advantage!®, a menu-driven database system.  The internet address for GSA Advantage!® is http://www.fss.gsa.gov


Contract Number GS-07F-0418K

Contractor:
Paragon Systems, Inc.
14160 Newbrook Drive
Suite 150
Chantilly, VA 20151

Contract Period:
05/17/2005 through 08/31/2010
Contract Administration:
Vicki Gilbert
Contracting Officer 
Federal Supply Service
General Products Center
819 Taylor Street
Ft. Worth, Texas 76102
vicki.gilbert@gsa.gov
817-978-8668
Contractor Information:
Business Size:  Large
Primary SIC:  7382
NAICS:  561612
DUNS:  175357672
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Forward

Paragon Systems, Inc. (Paragon) is a leading provider of professional contract guard and logistics services to the United States government.
[image: image7.jpg]Y\ Schedul

Contract GS-07F-041 8



Paragon’s services are already approved for purchase under a government-wide contract available for use by any federal agency, the Multiple Award Schedule (MAS).  This makes it easy and convenient for your agency to put our expert team of security professionals to work for you immediately.  

Paragon is uniquely positioned to respond to the requirements of your agency.  Through innovation, dedication to quality and industry-leading practices, Paragon has built a documented record of exceptional performance, and a reputation of providing highly qualified, dependable security personnel.

For information about Paragon Systems, Inc. or procurement of our services, please contact Shyron Beavers, Director of Government Markets, at 703.263.7176 (ext. 101).

Information for Ordering Activities

Orders placed pursuant to the MAS, using the procedures set forth in FAR 8.404, are considered to be issued pursuant to full and open competition. Therefore, when placing orders under the MAS, ordering offices need not seek further competition, synopsize the requirement, or make a separate determination of fair and reasonable pricing. GSA has already determined the prices of items under schedule contracts to be fair and reasonable.  By placing an order against a schedule using the procedures outlined in FAR 8.404, the ordering office has concluded that the order represents the best value and results in the lowest overall cost alternative (considering price, special features, administrative costs, etc.) to meet the Government’s needs.

	Contract Number:
	GS-07F-0418K
Period Covered By Contract:  09/01/05 - 08/31/10

	NAICS Number
	561612

	Maximum Order:
	FAR 8.404 encourages Contracting Officers to compare and negotiate volume discounts on pricing before entering discussions for contracts in excess of $200,000 per year.  CO’s may contract with vendors using the Federal Supply Schedule for any amount, including contracts valued above $10 million.

	Minimum Order:
	$2,500

	Geographic Coverage
(delivery area):
	50 States, Washington D.C.,
Puerto Rico and International TBD

	Prompt Payment Discount:
	.25% discount if paid in 10 days

	Ordering Address(es):
	Paragon Systems, Inc.
14160 Newbrook Dr., Suite 150
Chantilly, VA  20151

	Payment Address(es):
	Paragon Systems, Inc.
14160 Newbrook Dr., Suite 150
Chantilly, VA  20151

	Warranty Provision:
	Standard Commercial. Reference Ordering Procedures for Services. 

	Terms and Conditions of Rental Maintenance and Repair:
	Not Applicable

	Points of Production:
	Service will be provided by the nearest Paragon Systems, Inc. Client Support Center, whenever possible.

	Basic Discount:
	Not Applicable

	Quantity Discount:
	Not Applicable

	Award Special Item Number:
	SIN 246-54 (Guard Services)

	Government Purchase Cards:
	Yes

	Foreign Items:
	None

	Time of Delivery:
	30 days from award or as specified on individual task orders

	F.O.B. Point(s):
	Not Applicable

	Export Packing Charges:
	Not Applicable

	Data Universal Number System (DUNS) Number:
	175357672

	Terms and Conditions of Installation:
	Not Applicable

	Terms and Conditions of Repair Parts:
	Not Applicable

	List of Service and Distribution Point:
	Not Applicable

	List of Participating Dealers:
	Not Applicable

	Preventative Maintenance:
	Not Applicable

	Environmental Attributes:
	Not Applicable

	Notification Regarding Registration in CCR Database:
	Paragon Systems, Inc. is registered (CAGE # 69298)


Points of Contact

	Shyron Beavers
Director of Government Markets

14160 Newbrook Drive, Ste. 150

Chantilly, VA  20151  
sbeavers@parasys.com
Tel:  703.263.7176 (ext. 101)
 

John Fischel
Chief Financial Officer

14160 Newbrook Drive, Ste. 150

Chantilly, VA  20151  
jfischel@parasys.com
Tel:  703.263.7176 (ext. 103)


Visit our website:  www.parasys.com
	Vicki Gilbert
Contracting Officer
Federal Supply Service
General Products Center
819 Taylor Street
Ft. Worth, TX  76102
vicki.gilbert@gsa.gov

Tel:  817.978.8668
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Introduction to Paragon Systems, Inc.
Headquartered 15 miles outside of Washington, D.C., in Chantilly, Virginia, Paragon has nearly two decades of providing quality security services to the United States Government.  Today, Paragon employs nearly 900 highly trained, armed security specialists at more than 100 facilities throughout the United States.
Paragon officers support vital homeland security programs and protect some of the nation’s most sensitive infrastructure, including missile launch sites, high occupancy government buildings, research facilities that store chemical and biological agents, federal law enforcement training facilities, harbors, government computer centers and military installations.  
Paragon has developed comprehensive experience and expertise in all aspects of facility security management.  With seven customer-focused locations throughout the country, and time-tested, standardized recruitment, qualification and training programs, Paragon has the capability to provide uniformly qualified and trained security officers throughout the United States with little or no lead time.
Paragon offers a comprehensive range of security support services.  Our security specialists and officers perform armed and unarmed post/gate control, magnetometer screening, roving foot and vehicle patrols, management of central communications/security centers, CCTV and alarm monitoring, security escort, dignitary protection, security training, threat assessment, emergency preparedness evaluation, vehicle and visitor screening/badging, armory management, and first responder emergency services.  Our clients include the Department of Homeland Security, NASA, the Department of the Treasury, the Federal Bureau of Investigation, the Drug Enforcement Administration, the Federal Emergency Management Administration, the Social Security Administration, and the United States Food and Drug Administration.

At Paragon, we define ourselves by the partnerships that we have built with our clients.  We recognize the trust that our clients place in us, and that the success of our business is dependent upon, and measured by, the success of our government clients’ missions.  We are committed to service excellence, integrity and value.

Labor Category Index Sin 242-54:   Guard Services

The following paragraphs establish required qualifications for the corresponding labor categories.  Each labor category contains a narrative description of the most prevalent and typical aspects of the duties and responsibilities of each category.  Please note that these are not all inclusive listings.  Specific customer needs may vary and task order requirements are stated accordingly.  
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When a specific labor category defines an amount of years experience as a substitute for an educational degree, only one degree may be substituted for each defined experience period.  Registration as a Certified Protection Professional is considered equivalent to a Bachelor’s degree.  If the number of years experience is not provided as a substitute for an educational degree in a labor category, then a minimum of five additional years of specialized experience is required.  If a request for substitution of two degrees is submitted, then ten additional years of specialized experience (five for each degree) must be provided in the nominee’s work experience documentation (resume).  Additional degrees may also be considered as a substitute for a lack of required experience tenure.  An additional degree may substitute for the lack of two or fewer required years of experience.

Paragon carries basic liability insurance coverage for its security force. If the ordering office desires insurance coverage above the policy amount or performance bonds for security guards, the fees for such services will be negotiated outside the scope of this contract.  Paragon can additionally provide security officers with varying levels of security clearance.  An ordering office should contact our Director of Government Markets, Shyron Beavers, at 703.263.7176 (ext. 101), to obtain pricing information for these services.

Service Positions

Job Title:
Security Officer I

General Experience: 
Two years of continuous work experience that demonstrates reliability, dependability, and good judgment.  Must successfully complete a background investigation, including criminal and employment checks as well as a drug screening.  Must have good interpersonal skills and present a neat and professional appearance.  Three years of continuous work experience that demonstrates reliability, dependability, attention to detail, and a good work ethic.  Required to demonstrate continuing physical fitness.

Training/Education:
Requires high school diploma or GED and completion of a certified security training program or local, state or federal law enforcement training academy.

Functional Responsibility:
Carries out instruction primarily oriented toward insuring that emergencies and security violations are readily discovered and reported to appropriate authority. Intervenes directly only in situations which require minimal action to safeguard property or persons.  Duties also include:  visitor control; maintenance of duty logs; report writing; communicating with and providing assistance to the public; and conducting roving patrols.  

Job Title:
Security Officer II

General Experience: 
Four years of continuous work experience that demonstrates reliability, dependability, and good judgment, and a minimum of one year armed security, law enforcement or military police experience.  Must successfully complete a background investigation, including criminal and employment checks as well as a drug screening.  Must have good interpersonal skills and present a neat and professional appearance. Additionally, must demonstrate knowledge of the legal authority and limitations of an armed security officer.  Required to demonstrate continuing physical fitness and proficiency with firearms or other special weapons.

Training/Education:
High school diploma or GED certificate and completion of a certified security training program or local, state or federal law enforcement training academy. Must successfully complete a firearms qualification program annually.
Functional Responsibility:
Enforces regulations designed to prevent breaches of security.  Exercises judgment and discretion in dealing with whether first response should be to intervene directly (asking for assistance when deemed necessary and time allows), to keep situation under surveillance, or to report situation so that it can be handled by appropriate authority.  Duties may also include:  access control; personnel protection; plant security; theft prevention; surveillance; post/gate control; magnetometer screening; roving foot and vehicle patrols; security escort/dignitary protection; vehicle and visitor screening/badging; armory management; first responder emergency services;  communicating with and providing assistance to the public; preparing reports and duty logs; and rendering assistance as necessary. 

Job Title:
Alarm Monitor

General Experience: 
Five years of continuous work experience that demonstrates reliability, dependability, and good judgment, and a minimum of three years armed security, law enforcement or military police experience.  Must have a thorough understanding of security policies and procedures, security and safety alarms, access control systems and emergency contingency plans.  Must be mature and display clear presence of mind under stressful situations.  Must successfully complete a background investigation, including criminal and employment checks as well as a drug screening.  Must have good interpersonal and communication skills and present a neat and professional appearance. 

Training/Education:
High school diploma or GED certificate and completion of a certified security training program or local state or federal law enforcement training academy.  Working knowledge of computers. Ability to type 40 WPM.  Certification as a CPR and First Aid Instructor.

Functional Responsibility:
Operates communication equipment to receive incoming calls for assistance and dispatches personnel and equipment to scene of emergency.  Operates telephone console to receive incoming calls for assistance.  Questions caller to determine nature of problem and type and number of personnel and equipment needed, following established guidelines.  Scans status charts and computer screen to determine units available.  Monitors alarm system signals that indicate location of fire or other emergency.  Operates two-way radio to dispatch police, fire, medical, and other personnel and equipment and to relay instructions or information to remove units.  Types commands on computer keyboard to update files and maintain logs.  Tests communications and alarm equipment and backup systems to ensure serviceability.  May provide pre-arrival instructions to caller, utilizing knowledge of emergency medical techniques.  May activate alarm system to notify fire stations. 

Job Title:
Court Security Officer

General Experience: 
Five years of continuous work experience that demonstrates reliability, dependability, and good judgment, and a minimum of three years armed security, law enforcement or military police experience.  Must successfully complete a background investigation, including criminal and employment checks as well as a drug screening.  Must have good interpersonal skills and present a neat and professional appearance. Additionally, must demonstrate knowledge of the legal authority and limitations of an armed security officer.  Required to demonstrate continuing physical fitness and proficiency with firearms or other special weapons.

Training/Education:
High school diploma or GED, completion of a certified security training program and completion of local, state or federal law enforcement training academy.  Must successfully complete a firearms qualification program annually.  

Functional Responsibility:
Patrols courthouse to provide security. Escorts defendants to and from courtroom, and stands guard during court proceedings.  Monitors courtroom for security.  Assignments include not only the control of entrances to the court but also attention to the special needs of the court system, particularly in the area of personal protection for the judges, jurors, witnesses, attorneys and other persons involved with the court, including the general public.  Duties require specialized training in methods and techniques of protecting security areas.  Is required to demonstrate continuing physical fitness and proficiency with firearms or other special weapons.  Must be able to exercise tact and diplomacy dealing with members of the public and senior level government officials, and maintain control of government furnished equipment. 

Job Title:
Detention Officer

General Experience: 
Three years of continuous work experience that demonstrates reliability, dependability, and good judgment, and a minimum of two years security, law enforcement, corrections or military police experience.  Must successfully complete a background investigation, including criminal and employment checks as well as a drug screening.  Must have good interpersonal skills and present a neat and professional appearance. Additionally, must demonstrate knowledge of the legal authority and limitations of a corrections officer.  Required to demonstrate continuing physical fitness.

Training/Education:
Requires high school diploma or GED, completion of a certified security training program. 

Functional Responsibility:
Performs various duties related to detention, safeguarding, security and escort of violators of immigration and other laws. Exercises surveillance over detainees, and maintains order and discipline. Attends to sheltering, feeding, and physical well-being of detainees; and counseling of alien detainees on personal matters. Guards detainees at deportation or exclusion hearings. Recognizes potentially hazardous health, safety, security, or discipline problems. Supervises voluntary work details, and encourages participation in organized recreational activities.  

Job Title:
Corrections Officer

General Experience: 
Five years of continuous work experience that demonstrates reliability, dependability, and good judgment, and a minimum of two years security, law enforcement, corrections or military police experience.  Must successfully complete a background investigation, including criminal and employment checks as well as a drug screening.  Must have good interpersonal skills and present a neat and professional appearance. Additionally, must demonstrate knowledge of the legal authority and limitations of a corrections officer.  Required to demonstrate continuing physical fitness and proficiency with firearms or other special weapons.

Training/Education:
Requires High School diploma or GED certificate and completion of a certified corrections training program, including satisfactory completion of certified firearms and defensive tactics courses. Must additionally have at  least  15  semester  college  credit  hours  in  Corrections,  Criminal  Justice, Psychology, Sociology, Family Relations, Guidance and Counseling, Pastoral Counseling, Social Work or Law Enforcement.   Any bachelor’s degree or two years of satisfactory Corrections Officer employment at the state or federal level fulfills the education requirements.  Required to demonstrate continuing physical fitness and proficiency with firearms or other special weapons.

Functional Responsibility:
Maintains order among inmates in a prison or local jail. Performs routine duties in accordance with established policies, regulations, and procedures to guard and supervise inmates in cells, at meals, during recreation, and on work assignments. May, if necessary, employ weapons or force to maintain discipline and order. Typical duties include: taking periodic inmate counts; searching inmates and cells for contraband articles; inspecting locks, windows, bars, grills, doors, and grates for tampering; aiding in prevention of escapes and taking part in searches for escaped inmates; and escorting inmates to and from different areas for questioning, medical treatment, work and meals. May act as outside wall guard, usually on rotation. 

Job Title:
Security Police Officer

General Experience: 
Five years of continuous security, law enforcement, or military police experience.  Must successfully complete a background investigation, including criminal and employment checks as well as a drug screening.  Must have good interpersonal skills and present a neat and professional appearance. Additionally, must demonstrate knowledge of the legal authority and limitations of a police officer.  Required to demonstrate continuing physical fitness and proficiency with firearms or other special weapons.

Training/Education:
Two year college degree and certification of graduation from a local, state or federal law enforcement academy.  Must successfully complete specialized law enforcement training, and be proficient with the use of firearms.

Functional Responsibility:
Enforces laws established for the protection of persons and property, by detaining, arresting, interrogating, and incarcerating suspected violators, and appearing as a witness at trials. Work is performed in uniform or civilian clothes and are typically armed. Carries out general and specific assignments from superior officers in accordance with established rules and procedures. Maintains order, enforces laws and ordinances, and protects life and property in an assigned patrol district or beat by performing a combination of duties as: patrolling a specific area on foot or in a vehicle; directing traffic, issuing traffic summonses; investigating accidents; apprehending and arresting suspects; processing prisoners; and protecting scenes of major crimes.  May participate with detectives or investigators in conducting surveillance operations. 

Job Title:
Security Clerk

General Experience:
Two years of directly related experience performing administrative support functions for security operations.  Must successfully complete a background investigation, including criminal and employment checks as well as a drug screening.  Must have good interpersonal skills and present a neat and professional appearance. Additionally, must demonstrate knowledge of the legal authority and limitations of a security officer.  Must be highly organized and have excellent oral and written communication skills.  Must possess experience using word processing and computer-based applications for the preparation of identification cards and other access control documentation. 
Training/Education:
High school diploma or GED certificate and completion of a certified security training program or local state or federal law enforcement training academy; working knowledge of computers. Ability to type 40 WPM.  Certification as a CPR and First Aid Instructor.

Functional Responsibility:
Functions as administrative support specialist for an office or program. Performs all administrative support functions required by the activity. Prepares reports and other published material; prepares briefing material; establishes and maintains program files; operates and maintains computerized identification and badging programs and issues passes and badges as required at access control points.

Job Title:
Project Manager

General Experience: 
Ten years of security or law enforcement related experience, of which at least five years must be specialized or supervisory in nature. Specialized or supervisory experience includes: project development, management and control of funds and resources, demonstrated capability in managing multi-tasks and supervising one or more subordinate units consisting of a squad or multiple squads of security or law enforcement personnel. General experience includes increasing responsibilities within the security/law enforcement discipline.

Training/Education:
Requires bachelor’s degree or equivalent experience.  Certificate of graduation from a local, state or federal law enforcement academy, including satisfactory completion of certified firearms and defensive tactics courses.

Functional Responsibility: 
Serves as the Contractor’s principal point of contact and the Contractor’s authorized interface with the Government Contracting Officer (CO) or the Contracting Officer’s Representative (COTR). Responsible for formulating and enforcing work standards; assigning Contractor schedules; reviewing work discrepancies; supervising Contractor personnel; assisting in all project management task performance; preparing, reviewing and submitting required reports and communicating policies, purpose and goals of the organization to subordinates. Shall be responsible for instituting quality assurance programs to insure the attainment of all project performance objectives.

Job Title:
Assistant Project Manager

General Experience: 
Five years of security or law enforcement related experience, of which at least two years must be specialized or supervisory in nature. Specialized or supervisory experience includes: project development, management and control of funds and resources, demonstrated capability in managing multi-tasks and supervising one or more subordinate units consisting of a squad or multiple squads of security or law enforcement personnel.  General experience includes increasing responsibilities within the security/law enforcement discipline.

Training/Education:
Requires bachelor’s degree or equivalent experience.  Certificate of graduation from a local, state or federal law enforcement academy, including satisfactory completion of certified firearms and defensive tactics courses.

Functional Responsibility: 
Serves as an assistant to the Project Manager and the Contractor’s point of contact and the Contractor’s authorized interface with the Government Contracting Officer or the Contracting Officer’s Representative in the absence of the Project Manager.  Responsible for formulating and enforcing work standards; assigning Contractor schedules; reviewing work discrepancies; supervising Contractor personnel; assisting in all project management task performance; preparing, reviewing and submitting required reports and communicating policies, purpose and goals of the organization to subordinates. Responsible for the overall contract performance in the absence of the Project Manager.

Job Title:
Lead Court Security Officer 

General Experience: 
Seven years of continuous security, law enforcement, or military police experience, of which at least two years must be supervisory in nature and at least two years experience as a Court Security Officer.  Specialized or supervisory experience includes: project development, management and control of funds and resources, demonstrated capability in managing multi-tasks and supervising one or more subordinate units consisting of a squad or multiple squads of security or law enforcement personnel.  Must successfully complete a background investigation, including criminal and employment checks as well as a drug screening.  Must have good interpersonal skills and present a neat and professional appearance. Additionally, must have detailed knowledge of judicial/courthouse security operations and contract security programs managed by the United States Marshals Service.  Required to demonstrate continuing physical fitness and proficiency with firearms or other special weapons. 

Training/Education:
Requires bachelor’s degree or equivalent experience.  Certificate of graduation from a local, state or federal law enforcement academy, including satisfactory completion of certified firearms and defensive tactics courses. Must successfully complete a firearms qualification program annually.  

Functional Responsibility: 
Responsible for the supervision of CSOs within a courthouse, federal district or division of a district.  Prepares work schedules; participates in recruitment, hiring, qualification and termination of CSOs; supervises and evaluates CSO performance; ensures that CSOs receive proper training; resolves personnel issues; prepares operational reports; ensures complete security coverage of the court facility; conducts training sessions for CSOs; counsels and disciplines CSOs; and implements post and general orders. 

Job Title:
Security Officer Supervisor

General Experience: 
Five years of continuous security, law enforcement, or military police experience, of which at least two years must be supervisory in nature and at least two years experience as an armed security officer.  Specialized or supervisory experience includes: project development, management and control of funds and resources, demonstrated capability in managing multi-tasks and supervising one or more subordinate units consisting of a squad or multiple squads of security or law enforcement personnel.  Must successfully complete a background investigation, including criminal and employment checks as well as a drug screening. Must have good interpersonal skills and present a neat and professional appearance. Additionally, must have detailed knowledge of federal contract security operations.  Required to demonstrate continuing physical fitness and proficiency with firearms or other special weapons. 

Training/Education:
High school diploma or GED certificate and completion of a certified security training program or local state or federal law enforcement training academy.  Must successfully complete a firearms qualification program annually.  

Functional Responsibility:
Responsible for enforcing work standards; scheduling security force personnel, including analysis of resources and workload; analysis of Contractor’s performance and implementation of change to improve operations; interprets policy standards and directives and formulates strategies for improving policies, processes and directives; participates in recruitment, hiring, qualification and termination of security officers; reviews work discrepancies; supervises Contractor personnel; training of subordinates; preparing, reviewing and submitting required reports and communicating policies, purpose and goals of the organization to security officers; prepares operational reports; ensures complete security coverage of assigned facility; counsels and disciplines security officers and implements post and general orders.  Shall be responsible for the overall contract performance for specific times (shifts) and/or locations (districts, zones, etc.).
Pricelist

Alabama

	WD#
	
	Description
	Hourly Rate
	Daily Rate

	Montgomery
	
	Montgomery, AL-WD 2011
	
	

	Rev 30
	Supervisory/Management
	Supervisor
	$20.98
	$167.87

	
	Supervisory/Management
	Project Manager
	$51.80
	$414.38

	2011
	Secretary II
	Secretary II
	$17.49
	$139.89

	2011
	Document Control
	General Clerk III
	$19.54
	$156.33

	2011
	Police Officer
	Police Officer
	$24.51
	$196.07

	2011
	Security Guards
	Guard II
	$17.49
	$139.89

	Opelika
	
	Lee Co, AL-WD 2137
	
	

	Rev 26
	Supervisory/Management
	Supervisor
	$23.27
	$186.17

	2137
	Security Guards
	Guard II
	$19.39
	$155.14

	Dothan
	
	Henry Co, AL-WD 2005
	
	

	Rev 23
	Supervisory/Management
	Supervisor
	$24.01
	$192.06

	2005
	Security Guards
	Guard II
	$20.01
	$160.05

	Anniston
	
	Calhoun Co, AL-WD 2001
	
	

	Rev 27
	Supervisory/Management
	Supervisor
	$22.50
	$179.97

	
	Supervisory/Management
	Project Manager
	$51.80
	$414.38

	
	Supervisory/Management
	Assistant Project Manager
	$35.86
	$286.88

	2001
	Secretary II
	Alarm Monitor
	$19.08
	$152.62

	2001
	Document Control
	Court Sec Officer
	$23.50
	$188.03

	2001
	Police Officer
	Court Sec Officer OT
	$35.26
	$282.04

	2001
	Police Officer
	Guard II
	$18.75
	$149.97

	2001
	Security Guards
	Security Clerk
	$16.33
	$130.61

	Birmingham
	
	Jefferson Co, AL-WD 2003
	
	

	Rev 27
	Supervisory/Management
	Supervisor
	$24.46
	$195.72

	
	Supervisory/Management
	Project Manager
	$51.80
	$414.38

	
	Supervisory/Management
	Assistant Project Manager
	$35.86
	$286.88

	2003
	Secretary II
	Alarm Monitor
	$20.29
	$162.30

	2003
	Document Control
	Court Sec Officer
	$30.85
	$246.77

	2003
	Police Officer
	Court Sec Officer OT
	$46.27
	$370.15

	2003
	
	Guard II
	$20.39
	$163.10

	2003
	Security Guards
	Security Clerk (GCII)
	$17.72
	$141.75

	North AL
	
	Madison Co, AL-WD 2007
	
	

	Rev 30
	Supervisory/Management
	Supervisor
	$24.96
	$199.70

	
	Supervisory/Management
	Project Manager
	$51.80
	$414.38

	
	Supervisory/Management
	Assistant Project Manager
	$35.86
	$286.88

	2007
	Secretary II
	Alarm Monitor
	$19.61
	$156.87

	2007
	Document Control
	Court Sec Officer
	$24.02
	$192.14

	2007
	Police Officer
	Court Sec Officer OT
	$36.03
	$288.21

	2007
	
	Guard II
	$20.80
	$166.41

	2007
	Security Guards
	Security Clerk
	$16.99
	$135.92

	
	
	
	
	

	Mobile
	
	Mobile Co, AL-WD 2009
	
	

	Rev 26
	Supervisory/Management
	Supervisor
	$22.40
	$179.17

	
	Supervisory/Management
	Project Manager
	$51.80
	$414.38

	
	Supervisory/Management
	Assistant Project Manager
	$35.86
	$286.88

	2009
	Secretary II
	Alarm Monitor
	$19.28
	$154.21

	2009
	Document Control
	Court Sec Officer
	$22.01
	$176.09

	2009
	Police Officer
	Court Sec Officer OT
	$33.02
	$264.14

	2009
	
	Guard II
	$18.66
	$149.31

	2009
	Security Guards
	Security Clerk
	$16.89
	$135.12

	MS
	
	Sumter Co, AL-WD 2299
	
	

	Rev 26
	Supervisory/Management
	Supervisor
	$20.25
	$161.98

	
	Supervisory/Management
	Project Manager
	$51.80
	$414.38

	
	Supervisory/Management
	Assistant Project Manager
	$35.86
	$286.88

	2299
	Secretary II
	Alarm Monitor
	$16.87
	$134.99

	2299
	Document Control
	Court Sec Officer
	$20.60
	$164.82

	2299
	Police Officer
	Court Sec Officer OT
	$30.90
	$247.23

	2299
	
	Guard II
	$16.87
	$134.99

	2299
	Security Guards
	Security Clerk
	$14.92
	$119.34


Georgia

	WD#
	
	Description
	Hourly Rate
	Daily Rate

	Atlanta
	 
	Atlanta,GA-WD 2133
	
	

	Rev 28
	Supervisory/Management
	Supervisor
	$28.19
	$225.55

	
	Supervisory/Management*
	Project Manager
	$58.16
	$465.32

	2133
	Secretary II
	Secretary II
	$28.07
	$224.54

	2133
	Document Control
	General Clerk III
	$22.51
	$180.07

	2133
	Police Officer
	Police Officer
	$27.91
	$223.25

	2133
	Security Guards
	Guard II
	$23.49
	$187.96

	Macon
	 
	Bibb Co, GA-WD 2139
	
	

	Rev 31
	Supervisory/Management
	Supervisor
	$22.40
	$179.17

	2139
	Security Guards
	Guard II
	$18.66
	$149.31

	Augusta
	 
	Richmond Co, GA-WD 2135
	
	

	Rev 27
	Supervisory/Management
	Supervisor
	$23.62
	$188.94

	2135
	Security Guards
	Guard II
	$19.68
	$157.45

	Savannah
	 
	Chatham Co, GA-WD 2141
	
	

	Rev 31
	Supervisory/Management
	Supervisor
	$20.20
	$161.64

	2141
	Security Guards
	Guard II
	$16.84
	$134.70

	Albany
	 
	Dougherty Co, GA-WD 2131
	
	

	Rev 30
	Supervisory/Management
	Supervisor
	$21.45
	$171.57

	2131
	Security Guards
	Guard II
	$17.87
	$142.97

	Brunswick
	 
	Glynn Co, GA-WD 2115
	
	

	Rev 33
	Supervisory/Management
	Supervisor
	$24.18
	$193.44

	2115
	Security Guards
	Guard II
	$20.15
	$161.20

	Columbus
	 
	Muscogee Co, GA-WD 2137
	
	

	Rev 26
	Supervisory/Management
	Supervisor
	$22.69
	$181.50

	2137
	Security Guards
	Guard II
	$18.91
	$151.25


Kentucky

	WD#
	
	Description
	Hourly Rate
	Daily Rate

	Louisville
	 
	Jefferson Co, KY-WD 2223
	
	

	Rev 23
	Supervisory/Management
	Supervisor
	$29.61
	$236.85

	
	Supervisory/Management*
	Project Manager
	$47.57
	$380.60

	2223
	Secretary II
	Secretary II
	$25.89
	$207.13

	2223
	Document Control
	General Clerk III
	$20.07
	$160.59

	2223
	Security Guards
	Guard II
	$24.67
	$197.37

	Lexington
	 
	Fayette Co, KY-WD 2221
	
	

	Rev 30
	Supervisory/Management
	Supervisor
	$22.55
	$180.37

	2221
	Police Officer
	Police Officer
	$26.37
	$210.95

	2221
	Security Guards
	Guard II
	$18.79
	$150.32

	Paducah
	 
	McCracken Co, KY-WD 2495
	
	

	Rev 29
	Supervisory/Management
	Supervisor
	$22.21
	$177.68

	2495
	Security Guards
	Guard II
	$18.51
	$148.06

	 
	 
	Elizabethtown, KY-WD 2223
	 
	 

	Hardin Co
	Supervisory/Management
	Supervisor
	$26.98
	$215.87

	 
	Security Guards
	Guard II
	$22.49
	$179.89

	Bowling Green
	 
	Warren Co, KY-WD 2187
	
	

	Rev 24
	Supervisory/Management
	Supervisor
	$24.76
	$198.09

	2187
	Security Guards
	Guard II
	$20.63
	$165.07

	Florence
	 
	Boone Co, KY-WD 2413
	
	

	Rev 23
	Supervisory/Management
	Supervisor
	$34.15
	$273.24

	2413
	Security Guards
	Guard II
	$28.46
	$227.70

	Prestonburg
	 
	Pike, KY-WD 2573
	
	

	Rev 24
	Supervisory/Management
	Supervisor
	$19.22
	$153.79

	2573
	Security Guards
	Guard II
	$16.02
	$128.15


Mississippi

	WD#
	
	Description
	Hourly Rate
	Daily Rate

	Jackson
	 
	Hinds Co, MS-WD 2297
	
	

	Rev 26
	Supervisory/Management
	Supervisor
	$22.59
	$180.75

	
	Supervisory/Management*
	Project Manager
	$51.54
	$412.32

	2297
	Secretary II
	Secretary II
	$21.40
	$171.18

	2297
	Document Control
	General Clerk III
	$18.49
	$147.92

	2297
	Police Officer
	Police Officer
	$27.43
	$219.44

	2297
	Security Guards
	Guard II
	$18.83
	$150.62

	Meridian
	 
	Lauderdale Co, MS-WD 2299
	
	

	Rev 26
	Supervisory/Management
	Supervisor
	$20.65
	$165.17

	2299
	Security Guards
	Guard II
	$17.21
	$137.64

	Pascagoula
	 
	Jackson Co, MS-WD 2301
	
	

	Rev 28
	Supervisory/Management
	Supervisor
	$28.27
	$226.18

	2301
	Security Guards
	Guard II
	$23.56
	$188.48

	Columbus
	 
	Lowndes Co, MS-WD 2295
	
	

	Rev 25
	Supervisory/Management
	Supervisor
	$26.57
	$212.55

	2295
	Security Guards
	Guard II
	$22.14
	$177.12

	Holley Springs
	
	Marshall Co, MS-WD 2495
	
	

	Rev 29
	Supervisory/Management
	Supervisor
	$22.78
	$182.21

	2495
	Security Guards
	Guard II
	$18.98
	$151.84


Tennessee

	WD#
	
	Description
	Hourly Rate
	Daily Rate

	Nashville
	 
	Davidson Co, TN-WD 2497
	 
	

	Rev 25
	Supervisory/Management
	Supervisor
	$23.78
	$190.22

	
	Supervisory/Management*
	Project Manager
	$52.22
	$417.75

	
	Secretary II
	Secretary II
	$25.05
	$200.37

	
	Document Control
	General Clerk III
	$19.56
	$156.49

	
	Security Guards
	Guard II
	$19.81
	$158.52

	
	
	Nashville, TN-WD 2498
	 
	

	Rev 24
	Supervisory/Management
	Supervisor
	$23.78
	$190.22

	
	Supervisory/Management*
	Project Manager
	$56.80
	$454.40

	
	Secretary II
	Secretary II
	$25.05
	$200.37

	
	Document Control
	General Clerk III
	$19.56
	$156.49

	
	Security Guards
	Guard II
	$19.81
	$158.52

	Chattanooga
	 
	Hamilton Co, TN-WD 2491
	 
	 

	Rev 25
	Supervisory/Management
	Supervisor
	$22.56
	$180.50

	
	Security Guards
	Guard II
	$18.80
	$150.41

	
	
	Elizabethtown, KY-WD 2223
	 
	 

	Hardin Co
	Supervisory/Management
	Supervisor
	$27.63
	$221.06

	 
	Security Guards
	Guard II
	$23.03
	$184.22

	 
	 
	Chattanooga, TN-WD 2492
	 
	 

	Rev 24
	Supervisory/Management
	Supervisor
	$22.56
	$180.50

	 
	Security Guards
	Guard II
	$18.80
	$150.41

	Knoxville
	 
	Knox Co, TN-WD 2493
	 
	 

	Rev 22
	Supervisory/Management
	Supervisor
	$23.31
	$186.49

	 
	Security Guards
	Guard II
	$19.43
	$155.41

	 
	 
	Knoxville, TN-WD 2494
	 
	 

	Rev 21
	Supervisory/Management
	Supervisor
	$23.31
	$186.49

	 
	Security Guards
	Guard II
	$19.43
	$155.41

	
	
	Memphis, TN-WD 2496
	
	 

	Rev 28
	Supervisory/Management
	Supervisor
	$22.74
	$181.96

	 
	Security Guards
	Guard II
	$18.95
	$151.63

	Memphis
	
	Shelby Co, TN-WD 2495
	
	 

	Rev 29
	Supervisory/Management
	Supervisor
	$22.74
	$181.96

	 
	Security Guards
	Guard II
	$18.95
	$151.63

	Northeastern
	
	Northeastern, TN-WD 2499
	
	 

	Rev 22
	Supervisory/Management
	Supervisor
	$20.54
	$164.29

	 
	Security Guards
	Guard II
	$17.11
	$136.91
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