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Workforce Information Systems Team
COHRS: Retirement and Benefits:   Approximately 45 VACO employees attended a Legal Issues Seminar on Tuesday, June 20th, and gave very positive feedback on the evaluation forms.  The instructor focused on elder care issues involving wills, trusts, and other legal issues. 
Awards:  Mailed out 92 Secretary Hero Awards; Processed one Distinguished Career Award; 006 Organizational Awards work; Coordination work for Olin E. Teague ad hoc committee.  

Special Emphasis Programs/Observances:  Developing the EEOC Program Status Report, 

FY 2005. 

Training/Career Development:  Co-coordinated VA Medical Center tour for new employees, June 22; Registering new employees for the Ethics and Prevention of Sexual Harassment training:  July 19 & September 28; Coordinating with Pat Locke (Austin Payroll) for Time Keepers Training. 
VACO PIV Pilot:  OPF Review Status Report as of June 21:  Of 4,503 VACO OPFs, 1,708 have been reviewed:  772 lack VAF 2280; 500 lack evidence of investigations.  Attended VAF 2280 Task Force meeting, June 22.  (Mike Watson)
Marketing and Veterans Employment Outreach Services:  The Department of Veterans Affairs' National Veterans Employment Program (NVEP) participated in the “Hiring Heroes Career Fair” at Walter Reed Army Medical Center on Wednesday, June 21, 2006.  The event was co-supported by the Defense Applicant Assistance Office, the Severely Injured Operations Center, and Monster.com.  In addition to NVEP, the event was supported by VA Central Office Human Resources Operations and the Washington Regional Office (Vocational Rehabilitation and Employment).  The event provided the attendees with information on employment opportunities in VA, as well as benefits and service information, particularly for injured veterans.  The job fair was attended by over 200 job seeking veterans and their spouses. 
In support of VA's Native American outreach efforts, the Office of Marketing and Veterans Employment Outreach Service, working with the Department of Commerce, Minority Business Development Agency, is looking at a possible collaboration with the National American Indian Veterans (NAIV).  NAIV is currently engaged in the charter process to be fully recognized by Congress for American Indian Veterans organizations, but is already recognized as a premier American Indian Veteran Organization by the National Association of State Directors of Veterans Affairs, VA, and the National Congress of Indians.  Collaboration with NAIV may help advance VA's efforts to outreach and provide employment assistance to Native American veterans.  (Greg Alleyne)
Recruitment & Placement Policy Service: Voluntary Separation Incentive Payments (VSIP) - VSIP requests for the VA Central Iowa HCS (2 positions), VAMC Philadelphia (18 positions) and the VAMC Washington, DC (9 positions) are in EDMS for concurrence.  (Barbara Panther)
e-QIP – OPM provided e-QIP training to VISN 22 on 6/15/06. Twenty-two people attended.  The training was successful.  OPM will be providing the training to VISN 10 on 6/21/06.   Caren Eirkson has been working with OPM and OMB to modify the Scorecard milestones to align with the planned training schedule as provided to OPM.  The planned milestone change will result in more than 70% of VA usage of e-QIP by December 31, 2006.  However, although OPM previously committed to the training, officials have recently stated that they may not have the personnel resources to support it.  If OPM reneges on the commitment, then VA’s deployment and usage date will slip and the milestones will need to be renegotiated once again.  (Barbara Panther)

AFGE Petition:  The American Federation of Government Employees (AFGE) filed a petition with the Federal Labor Relations Authority (FLRA).  The petition seeks to clarify whether, as the result of the Information Technology realignment of operation and maintenance employees, AFGE represents all professional and non-professional employees who will be realigned to the Office of Information and Technology (OI&T).  Currently, these employees are represented by AFGE and other unions.  AFGE alleges that they are the sufficiently predominant representative of all realigned employees.  The FLRA will make a decision on this matter.  (Ronald Cowles)  
Worklife and Benefits Service:  Spring 2006 Thrift Savings Plan Poster (TSP) – "There’s a Better Way": The Worklife and Benefits Service recently received TSP Bulletin 06-4 from the Federal Retirement Thrift Investment Board.  The Bulletin provides information regarding the availability of a new TSP poster entitled - “There’s a Better Way.”  It features a broken piggy bank with coins and small bills scattered at random.  The concept is to encourage employees to save for their retirement through TSP.  On June 22, 2006, the Worklife and Benefits Service issued Flyer 06 -14 notifying Human Resources (HR) offices that the VA Depot was in the process of making a limited distribution of these posters, both large and small sizes.  HR offices were encouraged to display the posters in areas that would be highly visible to their employee population.  These posters are an easy way to remind employees of the importance and impact of TSP investments on their future retirement security.  (Maxcine Sterling)
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