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Tel: (703) 642-5225
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Contract Information 

Contractor:
ECONOMIC SYSTEMS, INC. 

Address: 
3141 FAIRVIEW PARK DRIVE, SUITE 700

Address:
FALLS CHURCH, VA 22042

Website:
http://www.econsys.com
Maximum Order:
$500,000.00 (SIN 132-32)


$500,000.00 (SIN 132-51)

Min Order:
$100.00

Delivery:
30 days 

FOB:
Dest – CONUS

Period Covered:
5/16/2006 to 5/16/2011
Contact Information

Ali Sayer, Vice President of Operations

Voice: 703-333-2193

Fax: 703-642-5225

E-mail: asayer@econsys.com

GSA-IT Information

Federal Supply Group: 70

Contract Number: GS-35F-0404L

DUNS: 038798468

Our GSA-IT Contract provides government agencies with Information Technology hardware, software, and professional services.  The awarded Special Item Numbers (SINs) under this contract include:

SIN 132-32 - Term Software License:  Includes operating system software, application software, enabled E-mail message based products, Internet software, database management programs, and other software.

SIN 132-51 – Information Technology Services:  Includes resources and facilities management, database planning and design, systems analysis and design, network services, programming, millennium conversion services, conversion and implementation support, network services project management, data/records management, subscriptions/publications (electronic media), and other services.

RETIREMENT BENEFIT SOFTWARE PRODUCTS

	Item Number and
Product Description
	GSA Discounted Price
(includes IFF)
	Minimum Price
	Item Notes

	Retirement
	 
	 
	 

	1
	Civilian Retirement Calculator 
& iForms (FRB Web)
	 $2.00 per employee 
	$1,800 
	 Minimum price is per HR specialist user.
 Same price for Windows-based calculator. 

	1a
	One-Time Setup Cost for Item 1
	$970 
	 
	

	2
	Personnel Data Download Service
	 $1.00 per employee 
	$5,000 
	 Frequency of data load: bi-weekly.  

	2a
	One-Time Setup Cost for Item 2
	$4,850 
	 
	

	3
	Civilian Employee Access to
 FRB Web
	 $1.00 per employee 
	$1,500 
	 Requires purchase of Item 1(FRB Web) and Item 2 (Data Load). 

	3a
	One-Time Setup Cost for Item 3
	$970 
	 
	

	4
	Financial Benefit Maximizer (FBM)
 & On-Line Tutorial
	 $1.00 per employee 
	$1,500 
	 FBM is a generic financial planning tool for employee direct use. 

	4a
	One-Time Setup Cost for Item 4
	$485 
	 
	

	5
	FRB Web -- Integrated Solution
	 $4.40 per employee 
	$5,000 
	 Includes Items: 1 (FRB Web), 2 (Data Load), 3 (Emp. Access),  and  4 (FBM & Tutorial)

	5a
	One-Time Setup Cost for Item 5
	$7,275 
	 
	

	6
	Employee Retirement Calculator (FRB-E )
	 $1.20 per employee 
	$1,000 
	 Basic calculator for employees only, not HR specialist use. 

	6a
	One-Time Setup Cost for Item 6
	$485 
	 
	

	7
	System Administrator Support
	 $1.00 per employee 
	$1,000 
	 Admin support for user accounts.  

	7a
	One-Time Setup Cost for Item 7
	$485 
	 
	

	8
	 Support for Employee Access
	 $1.20 per employee 
	$1,500 
	 Navigational support is provided with Items 3, 5, or 6. 

	8a
	One-Time Setup Cost for Item 8
	$970 
	 
	

	9
	Federal HR Navigator (FHR Web)
	 $1.20 per employee 
	$5,000 
	 HR workflow management. Item 5 required.  Customizable to agency requirements.
 Web-based.

	9a
	One-Time Setup Cost for Item 9
	$24,250 
	 
	

	10
	Military retirement calculator
 (FRB Web-MIL)
	 $1.40 per employee 
	$1,500 
	 For military member use. 

	10a
	One-Time Setup Cost for Item 10
	$4,850 
	 
	


RETIREMENT BENEFIT SOFTWARE PRODUCTS

	Item Number and
Product Description
	GSA Discounted Price
(includes IFF)
	Minimum Price
	Item Notes

	11
	Military personnel forms
 (iForms-MIL)
	 $0.60 per employee 
	$750 
	 

	11a
	One-Time Setup Cost for Item 11
	$1,455 
	 
	

	Hiring and Staffing 

	12
	Hiring Management System (HMS)
	 $1.25 per employee 
	$2,500 
	 On-line interactive system for job applicants. 

	12a
	One-Time Setup Cost for Item 12
	$4,850 
	 
	

	13
	On boarding Management System (OMS)
	 $1.00 per employee 
	$1,500 
	 Includes Entrance on Duty (EOD) forms, service history calculations, retirement coverage determination. 

	13a
	One-Time Setup Cost for Item 13
	$2,425 
	 
	

	14
	Staffing Management System (SMS)
	 $1.50 per employee 
	$2,000 
	 Links job requirements to candidate skills. 

	14a
	One-Time Setup Cost for Item 14
	$14,550 
	 
	

	15
	Hiring, Onboarding & Staffing Management (HOS) - Integrated Solution
	 $3.50 per employee 
	$4,000 
	 Includes all Hiring and Staffing modules in one application. 

	15a
	One-Time Setup Cost for Item 15
	$16,490
	 
	

	Other Web-Based HR Applications
	 
	 

	16
	EEO & Workforce Reporting
	 $0.50 per employee 
	$5,000 
	 Requires purchasing Item 2 (Data Download). Updated on a quarterly basis. 

	16a
	One-Time Setup Cost for Item 16
	$4,850 
	 
	

	17
	On-Line Employee survey
	 $1.25 per employee 
	$5,000 
	 Pricing is per survey.  

	17a
	One-Time Setup Cost for Item 17
	$4,850 
	 
	

	
	
	
	
	

	General Notes:
	 
	 
	 

	 
	1. Pricing reflects yearly subscription price.
	
	 

	 
	2. Payment due at start of annual subscription period.
	
	 

	 
	3. Volume discount for 100,000-199,999 employees: 10%.
	
	 

	 
	4. Volume discount for 200,000+ employees: 20%.
	
	 

	 
	5. Minimum price applies only if it is greater than pricing per employee.
	 

	 
	 
	 
	 
	 


RETIREMENT BENEFIT SOFTWARE PRODUCT DESCRIPTIONS
	Item No.
	Product Description

	Retirement

	1
	Civilian Retirement Calculator & iForms (FRB© Web) 

Web-hosted application for Federal benefits calculations and automated form completion for use by HR Staff Members. FRB© Web calculates voluntary, early, and disability retirement benefits; part-time and intermittent service; deposits and redeposits owed; Social Security/FERS supplement benefits; Thrift Savings Plan benefits; survivor benefits; and severance pay.  FRB© Web includes Federal Employees Retirement Coverage Correction Act (FERCCA) calculator developed under the Office of Personnel Management (OPM) charter.  Contains over 90 CSRS, FERS, and other OPM forms for electronic form filling, data storage, and case management allowing for completion of forms electronically in remote locations, with data flowing automatically to the forms from the database. 

	2
	Personnel Data Download Service for FRB© Web

Individual personnel data in the central database is updated bi-weekly from the agency payroll/personnel system to populate data fields in FRB© Web and/or FRB© Web – MIL. Updated data includes salary, service history, and benefit enrollment.

	3
	Civilian Employee Access to FRB© Web

Employees have on-line access to FRB Web to calculate their own retirement scenarios and obtain their Benefits Statement “on-demand.”  Employees have access to the same calculator that HR specialists have but cannot change their historical or current data.  Requires purchase of Items 1 and 2.

	4
	Financial Benefit Maximizer (FBM) & On-Line Tutorial 

Meets criteria for OPM’s Financial Literacy Initiatives

FBM is a financial planning calculator that links certain employee benefits with future financial requirements.  These benefits include 401k plans; Social Security, pensions, life insurance, disability benefits, and long term care insurance.  FBM projects out into the future the family's financial situation and calculates what benefits are needed in order to avoid financial shortfalls for retirement, disability, and unexpected, premature death of a spouse. 

The On-Line Tutorial content includes information on the Federal retirement programs, Social Security entitlements, Federal Thrift Savings Plan (TSP) benefits and general Personal Financial Planning. The content is provided in multiple formats (narrated Power Point presentations, downloadable informational documents, and on-line calculators).  The goal is to aid employees in their quest to become better informed, not only about their Federal retirement and benefit programs, but also their personal financial matters, such as debt management, savings education, and budgeting.

	5
	FRB© Web - Integrated Solution 

FRB© Web - Integrated Solution provides in a single application Items 1 (FRB© Web), 2 (Personnel Data Download Service), 3 (Civilian Employee Access), and 6 (FBM & On-Line Tutorial).  

	6
	Employee Retirement Calculator (FRB© - E  (Basic))

This web-based product provides Federal government employees basic Federal retirement benefits calculations on demand without assistance from an agency’s HR community.  Employees may develop multiple retirement estimates/scenarios based on different assumptions and have the opportunity to review the “help screens” to help make informed decisions. Estimates do not include deposit or redeposit calculations.  


RETIREMENT BENEFIT SOFTWARE PRODUCT DESCRIPTIONS (Continued)
	Item No.
	Product Description

	7
	System Administrative Support

EconSys’ HR staff set up, delete, and otherwise manage user accounts so that agency managers or staff do not have to administer the user accounts.

	8
	Support for Employee Use of FRB

EconSys’ HR staff is available to provide support to agency employees with access to FRB© Web to guide them in their navigation of the software and creating their own scenarios.  This service is intended to reduce the burden on agency HR staff to provide this support and to encourage the self-service feature of the on-line system.  Requires purchase of Item 3.

	9
	Federal HR Navigator (FHR Web©)

FHR Web© provides a workflow management system to improve the overall efficiency of HR processing. Through FHR Web©, HR managers and staff have access to the status of all cases on-demand in real time. In addition to keeping track of the status of individual cases, the case tracking system generates summary reports on demand in real time as well. Instead of obtaining status reports on only a periodic basis (such as monthly or quarterly), managers are able to access the tracking system at any time, have access to all HR cases, and run status reports.

	10
	Military Retirement Calculator (FRB© Web - MIL)

FRB© Web - MIL provides active duty and reserve members a self-serve interactive calculation on-demand rather than current systems that provide static data in an “annual statement” of potential retirement benefits. Features include security-controlled log-in, member access, and capture of detailed service history, multiple retirement components including Thrift Savings Plan (TSP) and Social Security, scenario creation and saving, and benefits at different ages after the start of retirement. FRB© Web - MIL shows the effects of different combinations of active and inactive duty on retirement benefits.  

	11
	Military Personnel Forms (iForms-MIL)

Contains relevant military personnel forms for electronic form filling, data storage, and case management allowing for completion of forms electronically in remote locations, with data flowing automatically to the forms from the database.

	12
	Hiring Management System (HMS)

HMS is a web-based system that provides an easily accessible and secure method for linking together the job applicant, employer, and HR department.  With HMS the job applicant can submit a job application and resume on-line directly into the HR department.  The recruiter/HR manager can post job vacancies on-line at multiple locations and view, track, and search candidate resumes.  HMS can be customized to agency requirements.

	13
	On boarding Management System (OMS)

The OMS is a web-based product to facilitate the on-line completion of the Entrance on Duty (EOD) forms and associated processing to include the calculation of service computation dates (SCD), retirement coverage determinations and deposit/redeposit calculations.

	14
	Staffing Management System (SMS)

SMS is a web-based product to assist in filling job vacancies by defining job requirements and capturing candidate skills information in a consistent format.

	15
	Hiring, On boarding & Staffing Management (HOS) – Integrated Solution

HOS – Integrated Solution provides in a single application Hiring and Staffing Items 1 (HMS), 2 (OMS) and 3 (SMS).  


RETIREMENT BENEFIT SOFTWARE PRODUCT DESCRIPTIONS (Continued)
	Item No.
	Product Description

	16
	EEO & Workforce Reporting

This module provides interactive web-based reporting for HR managers, EEO specialists, and workforce planners.  The application stores tables, charts, and reports (e.g., retirement eligibles, EEO data) that can be accessed at any time by users.  Different views of the information can be obtained interactively.  Requires purchase of Retirement Item 2 (Data Download Service).

	17
	On-Line Employee Surveys 

Web-based employee surveys on employee satisfaction customized to agency requirements.  Surveys include questions on Leadership, corporate culture, communications, career development, training, benefits, recognition and rewards, teamwork, working conditions as well as agency-specific items.  


LABOR CATEGORIES

	Position
	Duties/Qualifications
	Education

	Senior Professional/ Project Director
	At least 6 years of professional experience planning, conducting and participating in short-term studies, the design, review and evaluation of management and administrative systems and the provisions of management support.

At least some of the experience must include scheduling work to meet completion dates, estimating manpower needs, reviewing project progress and making changes in methodology where necessary.

Capabilities of supplying technical advise and counsel to other professionals and generally operated with wide latitude for un-reviewed action.
	At least a master's degree or equivalent experience

	Mid Professional
	At least 4 years of professional experience participating in short-term studies, the design, review and evaluation of management and administrative systems, and the provision of management support.

Receive assignments associated with projects from the senior professional/project director, translating technical guidance received into usable data applicable to the particular assignment.
	At least a bachelor's degree or equivalent experience

	Junior Professional
	At least 2 years of professional experience participating in short-term studies, the design, review and evaluation of management and administrative systems, and the provision of management support.

Able to gather and correlate basic data, as well as, perform routine analyses.  Work on less complicated assignments where little evaluation is required
	At least a bachelor's degree or equivalent experience

	Project Manager
	At least 3 years experience in supervising or directly managing and coordinating projects through all phases.

Responsible for conducting the project in a timely manner, ensuring the quality of work products, maintaining financial soundness of the project, managing interactions, and reporting progress and issues.
	At least a bachelor's degree or equivalent experience

	Senior Functional Expert
	Possess substantial expertise in system design, development, and analysis.

Direct the analysis of the requirements for information systems, as well as, direct the design of adaptations to software.  Additionally, direct analyses of training, conversion, and interface requirements.

Knowledgeable in process analysis techniques such as flowcharting, process mapping, benchmarking, and activity-based costing.  May have specific expertise in business or functional areas such as financial management, accounting, procurement, maintenance management system integration, maintenance engineering analysis, maintenance management consulting, and maintenance effectiveness review procedures.
	At least a bachelor's degree or equivalent experience

	Functional Expert
	Provide business and analytical expertise in support of the project.  Has an understanding of the client s objectives and has extensive knowledge of typical core processes.

Prepare the overall designs and detailed specifications for system components.  Offer knowledge, experience, and insight in a particular area, such as facilitation.
	At least a bachelor's degree or equivalent experience

	Application Development Team Leader
	Provide technical direction to personnel performing systems and analyses and system development tasks.  Coordinate and perform logical and physical systems designs.

Review and prepare system documents or specifications.  Prepare reports, studies and documentation, deliver presentations, and participate in meetings.
	At least a bachelor's degree or equivalent experience

	Senior Client/Server Developer
	Create fully tested and operational software components.  Responsible for ensuring that each part of the system is constructed to specifications and that quality is built throughout.  Assemble software components into a working system.
	At least a bachelor's degree or equivalent experience

	Senior Systems Programmer/ Developer
	Analyze programs and outlines for such factors as type and extent of information to be transferred from storage units, sorting, and format of final results.  Confer with technical and analytical personnel, and design detailed programs, flow charts, and diagrams.

Translate design into coded instructions, verify accuracy and validity of programs by preparing sample data and testing, correct program errors and modify the program as required by revising instructions.  Review and/or prepare system documents and specifications.
	At least a bachelor's degree or equivalent experience

	Systems Programmer/ Developer
	Analyze requirements and design specifications.  Develop block diagrams, logic flow charts, and coding structures.  Translate detailed design into computer program coded instructions.

Test, debug and refine the computer program to produce the product required by the written specifications.  Document procedures used throughout the program to allow the program to be run as a part of a system, and make changes as may be required.
	At least a bachelor's degree or equivalent experience

	Analyst/ Programmer
	Design, code and test software.  Perform software troubleshooting and correct errors in software and operating procedures.  Conduct system analysis and programming tasks.  Test data, and test and debug programs, prepare documentation of programs and user procedures and assist in installing and operating system.
	At least a bachelor's degree or equivalent experience

	Technical Expert
	Provide expertise in application and systems software.  Perform performance tuning; undertake analyses of complex hardware, software, and telecommunications issues.

Possess a high degree of technical experience and performance.  May have expertise in maintenance and engineering systems design, development, assessment, and analysis.
	At least a bachelor's degree or equivalent experience

	Technical Specialist
	Provide expertise in application and systems software.  Perform performance tuning; undertake analyses of complex hardware, software, and telecommunications issues.

Experience in development of software and technical operations analyses.
	At least a bachelor's degree or equivalent experience

	Documentation Specialist
	Prepare and edit system documentation that incorporated information provided by the user, specialist, analyst, and programmer personnel.  Write, edit and prepare reports, studies, and preparation material of technical information for both technical and non-technical audiences.

Interpret technical documentation standards and prepare documentation according to the standards.  May provide graphic support.
	At least a bachelor's degree or equivalent experience

	Senior Business Systems Consultant
	Experience in systems analyses.  Provide leadership or analytical expertise to analysts.  

Operate with substantial independence and initiative.  Undertake analyses and user consultation tasks at all phases of design and implementation of an application.
	At least a bachelor's degree or equivalent experience

	Business Systems Analyst
	Perform functional and technical analysis, assessment, and development tasks.  Participate in requirements analyses, data gathering, interviews, and facilitated sessions.  Provide analytical skills in design, testing, training, and implementation activities.
	At least a bachelor's degree or equivalent experience

	Research Analyst
	Assist with data collection, analysis and collation.  Research technologies, access electronic media for literature searched, prepare summations of findings and assist with data analysis and deliverable preparation.  Provide support for project financial administration.
	At least a bachelor's degree or equivalent experience

	Administrative Support
	Entry Level
	High school diploma


	
	Current

	Labor Category Offered
	Hourly Rates

	Senior Professional/Project Director
	$179.82 

	Mid Professional
	$89.91 

	Junior Professional
	$62.34 

	Subject Matter Expert
	$290.73 

	Project Manager
	$98.31 

	Senior Functional Expert
	$143.87 

	Functional Expert
	$92.31 

	Application Development Team Leader
	$116.89 

	Senior Client/Server Developer
	$92.31 

	Senior Systems Programmer/ Developer
	$86.32 

	Systems Programmer/Developer
	$73.73 

	Analyst/Programmer
	$68.34 

	Technical Expert
	$80.32 

	Technical Specialist
	$65.33 

	Documentation Specialist
	$77.93 

	Senior Business Systems Consultant
	$83.91 

	Business Systems Analyst
	$71.32 

	Research Analyst
	$56.94 

	Administrative Support
	$44.96 
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