Doc. 150

From: Sharon.Byers@shawinc.com

Posted At: Wednesday, December 13, 2006 2:10 PM
Conversation: FMLA Comments

Posted To: Comments

Subject: FMLA Comments

I have had multiple FMLA requests from employees whose parents are unable to take care of
themselves due to a serious health condition. The ill parent also has a living parent that needs
care. This would be the grandparent of the employee. This requires the employee to care for
both parent and grandparent. With the aging population, it will soon be much more widespread
that this happens. Shouldn't we consider some type of regulation that would provide job
protection for these instances?

Thank you.

Sharon Byers, SPHR

Corporate Human Resources

Shaw Industries Group, Inc.

Plant 72

P.O. Drawer 2128, Mail Drop 072-14

Dalton, GA 30722-2128

M Email: sharon.byers@shawinc.com - @ Phone: 706.275.3114 - & Fax: 706.275.3094
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Privileged and/or confidential information may be contained in this
message. If you are not the addressee indicated in this message (or are
not responsible for delivery of this message to that person) , you may
not copy or deliver this message to anyone. In such case, you should
destroy this message and notify the sender by reply e-mail.

If you or your employer do not consent to Internet e-mail for messages
of this kind, please advise the sender.

Shaw Industries does not provide or endorse any opinions, conclusions
or other information in this message that do not relate to the official

business of the company or its subsidiaries.
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