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Overview 

The National Scholars Program is a major effort of the United States Department 
of Agriculture and the eighteen 1890 Historically Black Land-Grant Institutions to 
award scholarships to students to attend one of the eighteen universities or 
colleges and study agriculture, food, or natural resource sciences. 

 

Purpose 

The purpose of the USDA/1890 National Scholars Program is: 

1.To strengthen the long-term partnership between USDA and the 1890 
Institutions; 

2.To increase the number of students studying agriculture, food, and natural 
resource sciences; 

3.To offer career opportunities to USDA/1890 National Scholars at the U.S. 
Department of Agriculture. 

 

Definitions 
 
1. USDA - the United States Department of Agriculture.  
 
2. 1890 Institutions - any of the 18 attending institutions. 
 
3. Scholar/student - a student selected to participate in the USDA/1890 

National Scholars Program. 
 
4. USDA Liaison Officer (LO) - a USDA employee located on the campus of an 

1890 institution, who coordinates the activities of the scholars from the 
university, and USDA's perspective, including, but not limited to, recruitment, 
counseling, and academic program development. 

 
5. Sponsoring Agency - the USDA agency sponsoring the scholar in the 

USDA/1890 National Scholars Program. 
 
6. Service Agreement - the document signed by the scholar, agency 

representative, and 1890 institution, outlining the requirements and specifics 
of the USDA. 
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7. Mentor - a senior colleague who can contribute positively to the student's 
academic and/or professional development.  

 
8. Work Site - the student's official duty station or temporary work location. 
 
9. Work Experience - the work assignment provided by the sponsoring agency, 

and that, which is related to the student's academic studies. 
 
10. Position Description (PD) - the official USDA document that details specific 

duties and job responsibilities of an employee. 
 
11. Performance Standards - the official USDA document for assessing the 

student's work performance. 
 
12. Individual Development Plan (IDP) - a USDA document, which outlines 

requirements necessary for successful accomplishment of duties and 
responsibilities, and personal and professional development. 

 
13. Extended Leave - extended absence from academic studies and/or work 

assignment, with prior approval. 
 
14. Noncompetitive Conversion - the conversion of a student into the 

permanent work force. 
 
15. Termination - the dismissal or separation of a student from participation in 

the USDA/1890 National Scholars Program. 
 
16. Resignation - the voluntary act of separation from the USDA/1890 National 

Scholars Program. 
 
17. National Scholars Program Manager - an individual who is responsible for 

directing, managing and providing guidance, oversight, and leadership to the 
USDA/1890 National Scholars Program. 

 
18. OPM - Office of Personnel Management 
 
19. Agency Coordinator - an agency employee who has been designated to 

coordinate all administrative activities for their respective scholar. 
 
 

Academic Requirements 
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• Scholars must maintain a full-time course load (as specified by the institution. 
The sponsoring agency in concert with the institution may grant exception to 



the full-time course load requirement due to extenuating circumstances 
beyond the control of the scholar. 

• Scholars must maintain at least a 2.75 on a 4.0 scale cumulative GPA (or 
equivalent) for the first semester, and a minimum of 3.0 on a 4.0 scale 
cumulative GPA (or equivalent) for all subsequent semesters.  

• The Liaison Officer will work with the student's academic advisor and USDA 
agency coordinator to ensure that the student maintains his/her eligibility by 
adhering to the grade point average requirement. 

Note: The sponsoring agency and institution must approve change of major 
and or credit hours, prior to implementation. 

 

Obligations 

• Students must work for the sponsoring agency 1 (one) year for each year of 
financial support provided, unless otherwise agreed upon. 

• Students are expected to report to their assigned work site during the summer 
period, unless other arrangements are made by the sponsoring agency. 

• Students must complete a minimum of 640 hours of career-related work 
before completion of or concurrently with the course requirements, prior to 
conversion into the permanent workforce. Although students may earn 640 
hours in one summer period, students are still expected to work each summer 
period unless other arrangements have been made with the sponsoring 
agency. 

Note: Scholars desiring to change work site location must notify the agency 
coordinator.  
 

 
Financial Provisions 

 
The USDA/1890 National Scholars Program provides full tuition, fees (excluding 
graduation fees and personal items), books, and supplies (e.g., paper, pencils, 
calculators, printer cartridges, etc.), use of a personal computer and software, 
employment and employee benefits, and room and board each year to students 
pursuing a bachelor's degree at one of the eligible Institutions.  
 
Note: Use of government funds for personal use is prohibited. 
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Room and Board 
 
Each 1890 Institution shall provide room and board (inclusively) for each scholar 
while they are in the program. 
 
Note: Scholars are required to live on campus during the 4 academic years that 
they are funded under this program, unless the attending institution makes other 
arrangements. 
 
 

Tuition, Books and Fees 

• The sponsoring agency shall provide full tuition, books, and fees (excluding 
graduation fees and personal items).  

• Liaison Officers will submit to the sponsoring agency's coordinator a list of all 
costs incurred covered by the Scholars (e.g., tuition, fees, books, labs, 
conferences and workshops, etc.), each semester. 

Note: Scholars should contact the USDA Liaison Officer regarding tuition, 
books, and fee issues and concerns.  

 
Computers 

• The Department of Agriculture will issue a personal computer (preloaded), 
printer and software to each scholar.  

• Scholars should contact their sponsoring agency for additional software. 
• Scholars should place his or her computer equipment with the Liaison Officer 

during extended periods of absence, to maintain security (unless other 
arrangements are made). 

• Scholars should notify the Liaison Officer or designated technical support for 
problems associated with the computer and/or software. 

• Scholars who withdraw or are terminated from the Scholars Program must 
return the computer, printer, and peripherals to the respective USDA Liaison 
Officer. 

Note: Computers are for the use of the scholar only. 
 

Housing and Transportation 
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• Housing  
 
The sponsoring agency may, pay for lodging expenses for a scholar.  
 
 



Note: USDA/1890 Liaison Officers shall assist agency coordinators with 
locating housing for scholars, when necessary. 

• Transportation 

 
The sponsoring agency may pay for transportation expenses (including 
expenses of transportation to and from the scholar's residence at or near the 
institution of higher education attended by the scholar and the official duty 
station at which the scholar is employed).  
 
Agencies may pay for travel expenses related to training (e.g., national 
scholar's orientation, conferences, workshops, etc.).  

Note: All Scholars must complete and submit a travel voucher (see your 
supervisor) upon returning from government travel. 

 

Employment 

• Work site 

 
Work sites and assignments will be determined by the sponsoring agency. 
 
Students are expected to report to their assigned work site during the summer 
period, unless other arrangements are made by the sponsoring agency.  

Students desiring to change work site location must notify the agency 
coordinator. If a new work site is found to be in the best interest of the student 
and agency, the agency will facilitate the process 
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• Work Experiences 

 
The sponsoring agency must provide work experiences related to the 
scholar's academic/ career goals. 
 
It is expected that students accepted into the USDA /1890 National Scholars 
Program will at all times either be working at their sponsoring 
agency, enrolled in classes or both. 
 
Note: The agency may use their discretion in either approving or denying a 
break in the program. 



A student may work in USDA or a non-USDA work-related position during the 
school year. However, the scholar must maintain the required grade point 
average for this program. 

Students must complete a minimum of 640 hours of career-related work 
before completion of or concurrently with the course requirements, prior to 
conversion into the permanent USDA workforce 

• Promotions 

 
Students are eligible for promotions during extended breaks based on work 
performance elements, experience and/or education. 
 
Note: Scholars completing their freshmen year (30 credit hours or 45 quarter 
hours) are eligible for a GS-3 level, and a GS-4 thereafter.  

 

• Position Description and Performance Standards  

 
Graduating scholars with a 3.0 G.P.A. or better are eligible for a position that 
commensurate with their academic studies, at a GS-7 level. 
 
Positions should be at two-grade intervals with promotion potential beyond 
the entry level. 

The position description and performance standards are developed by the 
sponsoring agency. 
 
Position descriptions are updated commensurate with promotions and reflect 
increased levels of responsibilities. 
 
Performance standards are developed annually to reflect the student's 
position description. 
 
Scholars are rated annually based on established performance standards. 
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• Individual Development Plan (IDP) 

 
Scholars should have an IDP established by the supervisor in conjunction 
with the student and mentor. 
 



The IDP should outline a course of career development for successful 
integration into the permanent work force. 

• Pay, Benefits, Leave, Extended Leave, Reduction in Force 

Scholars will receive pay in accordance with established pay schedules, 
during periods of work. 

o students under this program - earn annual and sick leave; 

o may select health and life insurance; 

o are covered by the Federal Employee Retirement System (FERS). 

Note: Current transcripts will be required annually for promotions and 
upgrading. 
 
A scholar, who needs extended time off due to health, personal situation, 
or other extenuating circumstances that are non-academic or non-
disciplinary related, may be allowed to resume their studies anytime within 
a 12-month period. 
 
Periods of extended leave cannot exceed 12 months of cumulative leave, 
without forfeiting the scholarship.  
 
Requests for extended leave must be in writing with supporting 
documentation from a health official, parent, or other appropriate source. 
 
Students in this program are in the excepted service tenure group II for 
purposes of a reduction-in-force, and are accorded the same rights as 
others in this group 

• Non-Competitive Conversion 

Students may be non-competitively converted into the permanent work force 
when they have: 

o completed course requirements; 

o completed at least 640 hours of career-related work; 

o met qualification standards for the targeted position. 
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Students who have a 3.0 or above grade point average on a 4.0 scale should 
be converted at the GS-7 grade level, and into a two-grade interval position 
with promotion potential. 
 



Students not meeting requirements or adhering to established guidelines 
governing the program should be terminated. 

 

Graduate School 

The USDA/1890 National Scholars Program presently does not have a graduate 
school program. 
 
Scholars may attend graduate school with his/her sponsoring agency's approval. 
 
Scholars approved to attend graduate school must be converted (full-time 
employee) and then placed in a leave without pay status while attending school. 

 

Withdrawal and Termination 

• Withdrawal 
 
Scholars must submit a letter of resignation to their sponsoring agency 
coordinator informing them of their decision to withdraw from the Program. 

• Termination 
 
Scholars who fail to adhere to the terms of the signed Service Agreement 
may be terminated from the Program. 
 
Scholars who do not maintain the required grade point average may be 
terminated from the Program. 
 
Violation of the code of ethics and/or conduct (USDA and 1890 institutions) 
may be grounds for termination from the Program.  
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Responsibilities 

• USDA/1890 National Scholar is required to: 

- provide addresses, telephone numbers, email address, etc., to mentors to 
ensure accessibility; 

- report changes in schedules; 
- maintain open lines of communication; 
- capitalize on spur-of-the-moment opportunities; 
- keep regularly scheduled meeting appointments; 
- inform USDA Liaison Officer and mentor of accomplishments and 

achievements in addition to the first signs of problems, issues, and 
concerns; 

- complete IDP and requested reports; 
- sign an "Employment Service Agreement"; 
- report to assigned work site. 
 

• USDA/1890 Liaison Officer is required to: 
 
- ensure that the scholar receives an academic mentor; 
- serve as a mentor and counselor; 
- receive, distributes, and secures computer equipment; 
- ensure the timely submission of paperwork for tuition and fees; 
- meet at least 3 times a semester with the scholars; 
- conduct an exit interview with scholars; 
- serve as USDA's representative on the Institution's campus to resolve all 
scholar -issue and concerns (e.g., grades, work assignments, change of 
major, transfers, etc.). 
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• Agency Coordinators is required to: 
 
- ensure scholars are paid the appropriate salary; 
- serve as an advisor on the agency's behalf; 
- ensure development of the Individual Development Plan; 
- ensure development of performance standards and elements; 
- ensure the necessary paperwork is prepared for payment of tuition and fees; 
- assure employment placement after graduation; 
- ensure the Service Agreement is signed and copies disseminated to all  
appropriate parties; 
- ensure each scholar is assigned a work site mentor. 



 

• Academic Mentor is required to: 

- provide guidance in understanding the relevance of courses to career 
development goals; 

- provide guidance in developing good study habits provide guidance in time 
management to obtain a balance between academics and social 
interactions at the college level; 

- serve as a liaison between a scholar and academicians when appropriate; 
- require a written report on work experience. 

• Work Site Mentor is required to: 
 
- provide guidance for professional development; 
- serve as a teacher by imparting various organizational skills; 
- instruct the scholar in the power and political framework of the organization; 
- provide tips on organizational culture, behavior, and social grace; 
- attempt to build self-esteem and self improvement; 
- promote and influences visibility of the scholar; 
- ensure the scholar is taking the appropriate classes for his/her major; 
- disseminate pertinent organizational information; 
-  assist with career planning and goal setting; preparing resumes; completing   
job application;  
-  sharpening interviewing skills; and developing the IDP; 
-  convene regular monthly meetings; 
-  provide office hours and travel schedules;  
-  assist with work site logistics. 

 

CODE OF CONDUCT 

Scholars shall adhere to the code of ethics and conduct as established by the 
attending Institution and the Department of Agriculture. 
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Did You Know? 

1. Did you know, scholars are USDA employees of their sponsoring agency? 

2. Did you know, agencies might pay for scholars to attend meetings, 
conferences, and workshops, as well as for lodging expenses, subsistence 
expenses, and transportation expenses? 

3. Did you know, sponsoring agencies are required to hire their scholars upon 
graduation? 

4. Did you know, scholars graduating with a grade point average of 3.0 or higher 
should be hired at a GS-7 grade level, placed in a two-grade interval position, 
and have promotion potential beyond the entry level? 

5. Did you know, work assigned to scholars during the summer must be related 
to their major? 

6. Did you know, all new scholars and their mentors are required to attend the 
annual scholars' orientation? 

7. Did you know, there is no graduate school component to the USDA/1890 
National Scholars Program? 

8. Did you know, sponsoring agencies must give approval for a scholar to attend 
graduate and summer school? 

9. Did you know, the sponsoring agency and the 1890 institution must approve 
change of major and academic credit hours before it is implemented? 

10. Did you know, the Department of Agriculture no longer participates in the 
Woodrow Wilson Fellowship Program? 

11. Did you know, scholars must maintain a cumulative 3.0 grade point average 
on a 4.0 scale while on scholarship? 
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USDA/1890 NATIONAL SCHOLARS AGENCY COORDINATORS 

NAME AGENCY PHONE 

Lisa Purnell  ARS 202-720-2092 

Kenneth R. Johnson AMS 202-720-8219 

Ken E. Johnson  APHIS  301-734-5470 

Josie Woodley-Jones ASCR 202-720-8765  

Carl Grover  CSREES 202-720-5770 

Michelle R. Sweeny DA/OO 202-205-2280 

Samuel Calhoun ERS  202-694-5339 

Saundra Holt FAS 202-720-7233 

Brad Brooks FNS 703-305-2142 

Guanda Veney-Fitch FS 202-205-1040 

Mondina Jolley  FSA 202-418-8992 

Robbie Terry FSIS 202-720-0883 

Wanda Jimenez GIPSA 202-720-9528 

Hubert Hamer NASS  202-720-8092 

Jackie Roscoe NRCS 301-504-2229 

Sandra Ginyard OCIO 202-720-8478 

Junius Scott  RD  202-692-0199  

Sae Mi Kim RMA 202-690-1687 
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USDA/1890 LIAISON OFFICERS CONTACT LIST 
 
KURT GARDNER 
USDA/1890 Liaison Officer  
Alabama A&M University, Normal, AL 
Rm. 300, Dawson Extension Bldg. 
P.O. Box 1477 
Normal, AL 35762  
Phone: (256) 372-5417 
Fax : (256) 372-5906 
VC: 9005-448-1060 
Email: kurt.gardner@fsis.usda.gov
 
CLIFTON E. PETERS 
USDA/1890 Liaison Officer  
Alcorn State University,  
1000 ASU Drive, #1139 
104 Agriculture Science Bldg. 
Lorman, MS 39096 
Phone : (601) 877-3849 
Fax : (601) 877-3743 
VC: 9005-448-1005 
cepeters@lorman.alcorn.edu
 
KARLA A. MARTIN 
USDA/1890 Liaison Officer  
Delaware State University, Dover, DE 
Dept. of Agric. & Natural Resources 
1200 N. Dupont Highway, Rm.115, 
Dover, DE 19901 
Phone : (302) 677-1937 
Fax: (302) 677-0541 
VC:  9005-448-1010 
kmartin@desu.edu
 
VACANT 
USDA/1890 Liaison Officer  
Florida A&M University, Tallahassee, FL  
Rm. 303, N. Perry-Paige Bldg. 
Tallahassee, FL 32307 
Phone: (850) 561-2191 
Fax: (850) 561-2444 
VC:  9005-448-1015 
 
NEAL LEONARD 
USDA/1890 Liaison Officer  
Fort Valley St. University, Fort Valley, GA  
Agricultural Research Station 
Fort Valley, GA 31030 
Phone: (478) 825-6806 
Fax: (478) 825-6376 
VC: 9005-448-1020 
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USDA/1890 LIAISON OFFICERS CONTACT LIST, continued 
 
ERIC STOUT 
USDA/1890 Liaison Officer  
Kentucky State University, Frankfort, KY 
Atwood Research Facility 
Frankfort, KY 40601 
Phone: (502) 597-6738 
Fax: (502) 227-6381 
VC: 9005-747-4265 
estout@kysu.edu
  
Vacant 
USDA/1890 Liaison Officer  
Langston University 
P.O. Box 846,Langston, OK 73050 
Phone: (405) 466-3339 
Fax: (405) 466-2909 
VC:  9005-448-3500 
 
  
SHAWN ANDERSON 
USDA/1890 Liaison Officer  
Lincoln University, Jefferson City, MO 
111 Allen Hall 
820 Chestnut Street 
Jefferson City, MO 65101 
Phone: (573) 681-5524 
Fax: (573) 681-5273  
VC: 9005-747-4260 
       
LARRY HARTFIELD 
USDA/1890 Liaison Officer  
North Carolina A&T State University 
107 B.C. Webb Hall 
Greensboro, NC 27411  
Phone: (336) 334-7709 
Fax: (336) 334-7580 
VC:  9005-747-4250 
ldhartsfield@ncat.edu
  
HORACE HODGE 
USDA/1890 Liaison Officer  
Prairie View A&M University 
P.O. 2736 
Prairie View, TX 77446 
Phone: (936) 857-2996 
Fax: (936) 857-2998 
VC:  9005-448-1045 
horace_hodge@pvamu.edu
 

 15

 

mailto:estout@kysu.edu
mailto:LDHARTSFIELD@ncat.edu
mailto:horace_hodge@pvamu.edu


USDA/1890 LIAISON OFFICERS CONTACT LIST, continued 
  
SIMON GILMORE 
USDA/1890 Liaison Officer  
South Carolina State University 
300 College St., NE, R.L. Hurst Bldg. Rm. 214 
P.O. Box 7246,Orangeburg, SC 29117 
Phone:(803) 536-8844 
Fax: (803) 536-7102 
VC:  9005-448-1050 
sigilmore@scsu.edu
  
ORLANDO PHELPS 
USDA/1890 Liaison Officer  
Southern University 
College of Agric., Family & Consumer Sciences, Fisher Hall, Rm. 102 
Baton Rouge, LA 70813 
Phone: (225) 771-3661 
Fax: (225) 771-5134  
VC:  9000-568-1470 
Orlando.Phelps2@usda.gov
 
WILL A. NESBY 
USDA/1890 Liaison Officer  
Tennessee State University 
3500 John Merritt Blvd.  
P.O. Box 9629 
Nashville, TN 37209  
Phone: (615) 321-2051 
Fax: (615) 321-2165  
VC: 9005-812-6189 
wnesby@tnstate.edu
 
LENORA HAYNES 
USDA/1890 Liaison Officer  
Tuskegee University 
College of Agric., Environmental and Natural Sciences 
Campbell Hall, Rm. 103 
Tuskegee, AL 36088. 
Phone: (334) 724-4493 
Fax: (334) 727-8441 
VC: 9005-448-1105 
lenora.haynes@fl.usda.gov
      
GEORGE W. RICHARDSON 
USDA/1890 Liaison Officer  
University of Arkansas 
1200 North University, Mail Slot 4806 
Pine Bluff, AR 71601 
Phone: (870) 541- 0047 
Fax: (870) 535-6984  
VC: 9005-448-1070 
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USDA/1890 LIAISON OFFICERS CONTACT LIST, continued 
 
VACANT 
USDA/1890 Liaison Officer  
University of Maryland-Eastern Shore 
1139 Trigg Hall 
Princess Anne, MD 21853 
Phone: (410) 651-6313 
Fax: (410) 651-7572 
VC: 9005-448-1075 
lbstewart@mail.umes.edu
 
DANIEL BEDFORD 
USDA/1890 Liaison Officer  
Virginia State University 
New Cooperative Ext. Bldg., Rm. 204 
P.O. Box 9081 
Petersburg, VA 23806 
Phone: (804) 524- 5470 
Fax: (804) 524-6734 
 
MAGDE ELSHAFIE 
USDA/1890 Liaison Officer  
West Virginia State University 
835 Sullivan Hall, East 
P.O. Box 1000 
Institute, WV 25112-1000 
Phone:(304) 766-4291 
Fax: (304) 766-4292 
(note: numbers subject to change) 
 
 
   
 
 
 
The United States Department of Agriculture (USDA) prohibits discrimination in all its programs and 
activities on the basis of race, color, national origin, gender, religion, age, disability, and where 
applicable, sex, marital status, familial status, parental status, religion, sexual orientation, genetic 
information, political beliefs, reprisal, or because all or part of an individual’s income is derived from 
any public assistance program.  (Not all prohibited bases apply to all programs.) Persons with 
disabilities who require alternative means for communication of program information (Braille, large 
print, audiotape, etc.) should contact USDA's TARGET Center at (202) 720-2600 (voice and TDD). 
 
To file a compliant of discrimination, write to USDA, Director, Office of Civil Rights, Room 1400 
Independence Avenue, SW, Washington, DC 20250-9410 or call (202) 795-3272 (voice) or (202) 720-
6382 (TDD).  USDA is an equal opportunity provider and employer. 
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