Environmental Protection Agency

1552.235-75 Access to Toxic Substances Con-
trol Act confidential business informa-
tion (Apr 1996).

1552.235-76 Treatment of confidential busi-
ness information (Apr 1996).

1552.235-77 Data Security for Federal Insec-
ticide, Fungicide and Rodenticide Act
Confidential Business Information (De-
cember 1997).

1552.235-78 Data Security for Toxic Sub-
stances Control Act Confidential Busi-
ness Information (December 1997).

1552.235-79 Release of contractor confiden-
tial business information (Apr 1996).

1552.235-80 Access to confidential business
information.

1552.236-70 Samples and certificates.

1552.237-70 Contract publication review pro-
cedure.

1552.237-71 Technical direction.

1552.237-72 Key personnel.

1552.237-73 [Reserved]

1552.237-74 Publicity.

1552.237-75 Paperwork Reduction Act.

1552.237-76 Government-Contractor Rela-
tions.

1552.239-70 Rehabilitation Act notice.

1552.239-103 Acquisition of Energy Star
compliant microcomputers, including
personal computers, monitors and print-
ers.

1552.242-70 Indirect costs.

1552.242-72 Financial
tracting officer.

1552.245-70 Decontamination of government
property.

1552.245-71 Government-furnished data.

1552.245-72 Fabrication or acquisition of
nonexpendable property.

1552.245-73 Government property.

AUTHORITY: 5 U.S.C. 301; Sec. 205(c), 63
Stat. 390, as amended, 40 U.S.C. 486(c); and 41
U.S.C. 418b.

SOURCE: 49 FR 8867, Mar. 8, 1984, unless oth-
erwise noted.

administrative con-

Subpart 1552.2—Texts of Provisions
and Clauses

1552.203-70 Current/former agency
employee involvement certification.

As prescribed in 1503.670, insert the
following solicitation provision in all
EPA solicitation documents for sole
source acquisitions.

CURRENT/FORMER AGENCY EMPLOYEE
INVOLVEMENT CERTIFICATION (APR 1984)

The offeror (quoter) hereby certifies that:

(@) Heis[ ]isnot[ ] a former regular or
special EPA employee whose EPA employ-
ment terminated within one year prior to
submission of this offer (quote).
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(b) He does [ ] does not [ ] employ or pro-
pose to employ a current/former regular or
special EPA employee whose EPA employ-
ment terminated within one year prior to
submission of this offer (quote) and who has
been or will be involved, directly or indi-
rectly, in developing or negotiating this
offer (quote) for the offeror (quoter), or in
the management, administration or perform-
ance of any contract resulting from this
offer (quote).

(c) He does [ ] does not [ ] employ or pro-
pose to employ as a consultant or subcon-
tractor under any contract resulting from
this offer (quote) a current/former regular or
special EPA employee whose EPA employ-
ment terminated within one year prior to
submission of this offer (quote).

(d) A former regular or special EPA em-
ployee whose EPA employment terminated
within one year prior to submission of this
offer (quote) or such former employee’s
spouse or minor child does [ ] does not [ ]
own or substantially own or control the
offeror’s (quoter’s) firm.

(e) See EPAAR part 1503 for definitions of
the terms “‘regular’ and ‘“‘special employee.”

(End of provision)

[49 FR 8867, Mar. 8, 1984, as amended at 50 FR
14360, Apr. 11, 1985; 65 FR 79784, Dec. 20, 2001]

1552.203-71 Display of EPA Office of
Inspector General Hotline poster.

As prescribed in 1503.500-72, insert the
following clause in all contracts valued
at $1,000,000 or more including all con-
tract options.

DisPLAY OF EPA OFFICE OF INSPECTOR
GENERAL HOTLINE POSTER (AUG 2000)

(a) For EPA contracts valued at $1,000,000
or more including all contract options, the
contractor shall prominently display EPA
Office of Inspector General Hotline posters in
contractor facilities where the work is per-
formed under the contract.

(b) Office of Inspector General hotline
posters may be obtained from the EPA Office
of Inspector General, ATTN: OIG Hotline
(2443), 1200 Pennsylvania Avenue, NW, Wash-
ington, DC 20460, or by calling (202) 260-5113.

(c) The Contractor need not comply with
paragraph (a) of this clause if it has estab-
lished a mechanism, such as a hotline, by
which employees may report suspected in-
stances of improper conduct, and provided
instructions that encourage employees to
make such reports.

[65 FR 57103, Sept. 21, 2000]



