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ADMINISTRATOR'S AWARD. The Administrator's Award is given annually in recognition of employees or groups who have made significant contributions to NOAA programs. 

(1) A request for nominations will be issued each year by the Director for HRM, NOAA. Managers should consider potential nominees during the course of the year. Each nomination must describe clearly, in nontechnical language, the contribution to be recognized, its impact on the operating unit, and the degree to which the contribution exceeds normal job responsibilities. 

(2) The award nomination must be submitted in narrative form, not to exceed two pages, to LO/SO/PO representatives (who will be identified in the request memo), complying with any additional instructions and deadlines required by the respective offices. 

(3) Senior Executives may not receive the monetary portion of this award, but may receive honorary recognition through the Administrator's Award. 

(4) There is no limit on the total number of Administrator's Awards given in a calendar year. The award consists of a plaque and a $5,000 stipend. In the case of group awards, the $5,000 is split equally among the members. All awards are funded by the appropriate LO/SO/PO. 

(5) Areas in which significant contributions to NOAA programs will be considered for Administrator's Awards include: Equal Employment Opportunity (EEO), Diversity, scientific research, public service, engineering development, environmental conservation, policy development, administrative support, public affairs, and information systems. 

(6) In evaluating nominations submitted for the Administrator's Awards, the following factors shall be considered: 

(a) the importance of the nominee's personal contribution to NOAA programs and the extent or degree to which it served an urgent need; 

(b) the uniqueness and originality of the nominee's contribution; 

(c) whether the contribution brought unusual credit to NOAA and the DOC; 

(d) whether the nominee's contribution resulted in an unusually important and clearly demonstrated improvement in a NOAA program; 

(e) if a nominee is a supervisor, whether his or her specific contribution demonstrates significant leadership skills such as the ability to lead and guide a competent staff, develop staff talents, and successfully run a productive program; 

(f) exceptional leadership, skill, ingenuity, or ability displayed in administration or performance of duties which accomplished significant savings in money, time, staff resources, or equipment; 

(g) creation or development of a major improvement in a service which results in a high degree of benefit to NOAA or the DOC; 

(h) successful implementation of new or improved policies in NOAA; 

(i) exceptional skill and ingenuity in focusing on policy needs; 

(j) contributions in engineering development in the areas of applied technology systems or equipment developed; and 

(k) important scientific research contributions. 

