General Schedule Supervisory & EEO Statement
The incumbent is responsible for expressing ideas and facts to individuals or groups effectively.  This also includes listening to others, facilitating, exchanging of ideas, and team building. 

The incumbent is responsible for motivating and guiding employees, ensuring staff is appropriately utilized and developed, and adapting leadership style to various situations.

Provides technical and administrative supervision.  Responsible for making and approving selections for non-supervisory positions and recommending selections for subordinate supervisory jobs, assigning duties, reviewing work, approving/disapproving leave and evaluating performance.  Assures equal opportunity is extended to all employees supervised and all candidates for employment without regard to race, color, religion, sex, national origin, age or nondisqualifying handicapping conditions.  Assures affirmative implementation of Equal Employment Opportunity plans of action and applicable Civil Rights provisions which includes full consideration of eligible minority group members and women in filling vacant positions; providing career counseling and orientation; enhancing career opportunities through training and development, job redesign, and/or similar techniques; and ensuring full consideration of these employees in recommending promotions, awards, and other forms of special recognition.  
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