ADDITIONAL QUESTIONS ABOUT THE STANDARDS OF CONDUCT AND THE TABLE OF OFFENSES AND CONDUCT

Q:  Is it okay for me to show my ID and/or badge to a law enforcement officer if I am stopped for a traffic violation?

A:  No.  Employees will not use any CBP identification in a manner which may give the impression that they are using the identification for personal benefit, attempting to exert undue influence, or to obtain, directly or indirectly, a favor, a reward, or preferential treatment for themselves or others, or to improperly enhance their own image.

Q:  If I am authorized access to automated law enforcement systems, can I query the systems to obtain information about a child-care provider I’m thinking about hiring.

A:  No.  You can obtain information about a person only if you have an official need to know such information to perform your own duties.  Unauthorized accessing of these systems, including “browsing” (querying the systems for information for other than official reasons) and disclosing information from these systems for other than official and authorized purposes, are prohibited.

Q:  As long as I make timely monthly payments on my government travel card, is it okay to carry a balance owed?

A:  No, in accordance with the travel card agreement provisions that you signed when you obtained the card, employees must pay their balance in full when due each month. 

Q:  At work, I sometimes use racial slurs when I am talking with a co-worker who I know won’t take offense.  Why should this be a problem then?

A:  Since you are in a public work setting, someone who may find it offensive may overhear such language.  Such language is inappropriate and unprofessional and therefore should be avoided.

Q:  The Standards of Conduct prohibit CBP employees from knowingly and inappropriately associating with certain individuals, including illegal aliens.  I hired an individual to mow my lawn and I have no idea what his immigration or citizenship status is.  Is a business relationship considered to be inappropriate association?  Can I be disciplined for violating this provision of the Standards of Conduct?

A:  The key word here is “knowingly”.  If there is evidence that you knew that the individual is in this country illegally, then yes, you may be disciplined for violating this provision.  That’s not to say that a “don’t ask, don’t tell” stance will protect you from being charged with this violation in all situations.  It would be prudent for you to ask to see the papers establishing either citizenship or lawful immigration status of any persons that you employ, if you have any reason to believe that they are not in the US legally.

