DEPARTMENT OF HEALTH AND HUMAN SERVI CES

NAVAIO AREA
INDIAN HEALTH SERVICE

VACANCY ANNOUNCEMENT OPENI NG DATE CLCSI NG DATE
GA- 04- MPP/ ESEP- 009 01/ 12/ 2004 Qpen Until Filled
POSI TI ON LOCATI ON AND DUTY STATI ON
Medi cal I nstrunment Technol ogi st Radi ol ogy Servi ces Branch
(U trasound), GS-649-10 Gal lup I ndi an Medi cal Center
Gal | up, New Mexi co
GRADE/ SALARY NUVBER OF VACANCI ES
GS-10; $46, 317 - $58, 224 PA* Two (2) 205015/205022

*Special Salary rate authorized under 5 USC 5305
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APPOI NTMENT WORK SCHEDUL E AREA  OF CONSI DERATI ON
& Per manent & Full Tinme ? Commuting Area
? Tenporary ? Part Tine ? Navaj o Area W de

NTE: ? Intermttent ? |HS Wde

& DHHS W de
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SUPERVI SORY/ MANAGERI AL PROVOTI ON  POTENTI AL

? YES, may require one-year probation ? YES, to grade:

& NO & NO known potenti al

HOUSI NG TRAVEL/ MOVI NG

? YES, governnent housing avail able & May be paid for eligible enployees
& Private Housing Only ? NO expenses paid
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DUTI ES: This position is located in the Utrasound Section of the Radi ol ogy
Services Branch, of the Gallup Indian Medical Center. The incunbent provides
speci ali zed diagnostic and therapeutic mnedical services on an inpatient and
outpatient basis in the area of Internal Medicine, Famly Practice, Pediatrics,
CGener al and Ot hopedi c Sur gery, Anest hesi ol ogy, Radi ol ogy, Ur ol ogy,

Qostetrics/ Gynecol ogy, and Cardiol ogy. Performs a wde range of conplex
ultrasound studies to assist in the diagnosis and treatnment of patient diseases
or injuries. Applications include obstetrical/gynecol ogical, abdom nal ,

vascular, small parts, cranial, transthoraic and Tran esophageal, cardi ol ogy
exans. Receives and reviews requests from physicians and other health care

providers for ultrasound exam nations of patients. Determ nes the conditions at
i ssue and the procedures and equi prent necessary to best neet the needs of the

i ndi vi dual case. Correlates clinical history, pertinent clinical data, |ab
tests and other ancillary diagnostic exans to obtain an ultrasound exam of
optimal clinical value. Receives and positions patients for exam nation.

Expl ains procedures to allay patient fears and secure maxi num cooperation, to
obtain superior exam during imaging. Sel ects, sets up, adjusts and operates



ul trasound equi prent. Conducts exam nation, adjusting technique and equi pnent

to best present the mnmedically significant aspects found. Uses scanner to
properly position probes and other equipnment, fix point of entry, determ ne
dept h and



Direction of penetration and location within the body, |ocate disease sites
identify position and functioning or response of organs, etc. Advi ses of any
probl enms, conditions or anomalies found during or as a result of the procedure .
Mai nt ai ns professional expertise in recognizing anatony of various structures
within the abdomen and pelvic cavities, including the ability to recognize
pat hol ogi ¢ processes and di stingui sh normal variants or congenial abnormalities,
utmost to make radi ol ogi st aware of concern. Mnitors patient condition during
exam nation and if necessary renders energency aid and summons assistance.
Assists in performance of invasive procedures such as biopsies, ammiocentesis,
thoracentesis and hysterosonograns with highly specialized equipnent. Assi sts
radi ol ogi st or physician in reading or evaluating results. Exans done by
U trasound Technol ogi st include QA QC stats, Tran esophageal echo (TEE invasive
procedure), Vascular studies (upper/low extremties), Venous & Arterial studies
(abdom nal, renal, etc.), Endovaginal Scan (invasive procedure), Neonatal heads,

Sonohyst er ogr am (i nvasive procedure), Thor acent esi s, Par acent esi s,
Ammi ocentesi s, Carotids, Echocardiagrans, ABD and OB/ GYN, Retrolimted. Records
di agnostic findi ngs in a systematic retrieval system to mai ntai n
confidentiality. |Is responsible for proper maintenance and performance of

ul trasound equi pnent. Maintains proper docunentation on file. Provides clinica

instruction and technical imaging training for Diagnostic Medical Sonography
student that are studying in the art and science of Diagnostic |nmaging, neets
the training needs of the students, observes the students, assures that the
students produce diagnostic examnations of proficient quality; and is

responsible for the student achieving satisfactory quality imges. Tr ai ns
radi ol ogi st, physicians, radiology staff and other personnel in ultrasound
principles, procedures, capabilities, techniques, and equipnent. Devel ops
ultrasound-training plans for incorporation in other prograns of instruction.
I ncunbent nust denonstrate the knowl edge and skill for dealing with pediatric
through geriatric patients. This includes assessnment of the patient for

appropriate procedure and equi pnent specific to age and/or special needs of the
patient. Perforns other related ultrasound duties as assigned.

YOUR DESCRIPTION OF WORK  EXPERI ENCE, LEVEL OF RESPONSI BI LI TY, AND
ACCOWVPLI SHMENTS W LL BE USED TO DETERM NE THAT YOU MEET THE FOLLOW NG
REQUI REMENTS:

EXPERI ENCE REQUI REMENTS: The follow ng shows the anmounts of education and/or
experience required.

GS- 10 52 weeks of specialized experience equivalent to at least GS-9 |evel.

Speci al i zed Experience Experience that equipped the applicant wth the
particul ar know edge, skills, and abilities (KSA's) to perform successfully the
duties of the position that is typically in or related to the work of Medical
I nstrument Technician (U trasound) position, i.e., independent performance of
many types of ultrasound scans. To be credit able, specialized experience nust
have been equivalent to at |east the next |ower grade |evel

SELECTI VE PLACEMENT FACTOR Must be certified as a Registered Di agnostic nedica
Sonographer (R D.MS.) of the American Institute of Utrasound in Medicine,
Al.UM)

Tl ME- | N- GRADE REQUI REMENTS |f selected under the Excepted Service Exam ning
Pl an, applicant may be appointed under Schedule A authority without regard to
Ti me-1n- G ade requirenents. Candi dates applying under the provisions of the
Merit Pronotion Plan for the GS-9 nmust have conpl eted 52 weeks of service at the
GS-10 |l evel by the closing date of the vacancy announcenent.

LEGAL AND REGULATORY REQUI REMENTS Candi dates nust nmeet qualification
requi renents by the closing date of the vacancy announcement.




CONDI TI ONS OF EMPLOYMENT. | ncunbent w Il be subject to call back duty after

regul ar duty hours. |Inmmrunization Requirenent - Al persons born after 12-31-56
must provide proof of imunity to Rubella and Measles. Serology testing to
confirm immnity and/or inmunizations will be provided free of charge. Special

consideration may be allowed to individuals who are allergic to a conponent of a
vacci ne, have a history of severe reaction to a vaccine, or who are currently
pregnant. This applies to candidates for positions in any Service Unit or any
Area OFfice position that requires regular work at a Service Unit.
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NOTE: Refer to OPM Operating Mnual Qualification Standards for Ceneral
Schedul e Positions, Series GS- 649 for conplete information. Substitution of
education for experience will be made in accordance with those standards. TO

OBTAI N EDUCATI ON CREDI T, APPLI CANTS MJUST SUBM T OFFI Cl AL TRANSCRI PTS. For nore
conplete informati on, contact your servicing Personnel Ofice.
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VVHO MAY APPLY:

MERI T PROVOTI ON PLAN (MPP) CANDI DATES Applications will be accepted from
status eligibles (e.g., rei nstatement eligibles and current permanent enpl oyees
in the Conpetitive Federal service) and from current pernmanent |HS enployees in
the Excepted Federal service who are entitled to Indian Preference.

Status applicants may apply for a position under both the MPP and non-status
application procedures. In this case, they nmust file two (2) applications for
dual consi derati on.

EXCEPTED SERVICE EXAM NING PLAN (ESEP) CANDI DATES Applications wll be
accepted fromindividuals entitled to Indian Preference. Current Permanent |HS
Excepted Service enployees and Conpetitive Service enployees or Reinstatenent

eligibles entitled to Indian Preference may also apply under the provisions of

the Indian Health Service Excepted Service Exam ning Plan. These candi dates
MUST indicate on their Application for Federal Enploynent or Resune, whether

their application is submtted under the IHS Excepted Service Exam ning Plan,

the IHS Area Merit Pronotion Plan or both.

Applications will also be accepted fromindividuals eligible for non-conpetitive
appointment (e.g., Applicants eligible for appointnment wunder the Veterans
Readj ustment Act, the severely handicapped, or those with a 30% or nore
conpensabl e service-connected disability.)
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| NFORVATI ON FOR DEPARTMENT OF HEALTH AND HUMAN SERVICES (DHHS) SURPLUS OR
DI SPLACED EMPLOYEES REQUESTI NG SPECI AL SELECTI ON PRI ORI TY CONSI DERATI ON.

If you are currently a DHHS enpl oyee who has received a Reduction in Force (R F)
separation notice of a certificate of expected separation, you may be entitled
to special priority selection under the DHHS Career Transition Assistance
Program (CTAP). To receive this priority consideration you nust:

1. Be a current (DHHS career or career-conditional (tenure group | or I1) or be
a current |IHS excepted appointnment (with no time limt) tenure group Il
except ed/ conpetitive service enployee who has received a RIF separation
notice or a Certificate of Expected Separation (CES) and, the date of the RIF
separation has not passed and you still on the rolls of DHHS. You nust
submt a copy of the R F separation notice or CES along wth vyour
application.

2. Be applying for a position that is at or below the grade level of the
position from whi ch you are being separated. The position nust not have a



greater pronotion potential than the position from which you are being
separation.

Have a current (or last) performance rating of record of at least fully
successful or equival ent. This nust be submtted with your application
package.

Be currently enployed by DHHS in the same comruting area of the position for

whi ch you are requesting priority consideration.

File your application by the vacancy announcenent closing date and neet all

the application criteria (e.g., submt all required docunentation, etc.).

Meet the basic qualifications for the position any docunented selective
factor, physical requirenents with any reasonable accomnmpdation and is able
to satisfactorily perform the duties of the positi on wthout undue
i nterruption.

| NFORMATI ON FOR DI SPLACED EMPLOYEES REQUESTI NG SPECI AL SELECTI ON PRI ORI TY
CONSI DERATI ON UNDER THE | NTERAGENCY CAREER TRANSI TI ON ASSI STANCE PROGRAM
(I CTAP) .

If you are a displaced Federal enployee you may be entitled to receive special
priority consideration under the ICTAP. To receive this priority consideration,
you mnust:

1.

Be a displ aced Federal enployee. You nust submt a copy of the appropriate
docunentation such as RIF separation notice, a letter from OPM or your
agency docunenting your priority consideration status with your application
package. The follow ng categories of candidates are considered displaced
enpl oyees.

A Current or fornmer career or career -conditional (tenure group | or I1)
conpetitive service enpl oyees who:
1. Recei ved a special RIF separation notice; or
2. Separ ated because of a conpensable injury, whose conpensation

has been term nated, and whose forner agency certifies that it
is unable to place; or

3. Retired with a disability and whose disability annuity has been
or is being term nated; or
4. Upon receipt of a RIF separation notice retired on the effective

date of the RIF and submts a Standard Form 50 that indicates
retirenent inlieu of RIF"; or

5. Retired under the discontinued service retirenent option; or
6. WAs separated because he/she declined a transfer of function or
directed reassignnment to another conmuting area.
OR
B. Former Mlitary Reserve or National Guard Technicians who are

receiving a special Ofice of Personnel Managenent (OPM disability
retirement annuity under section 8337(h) or 8456 of Title 5 United
St at es Code.

Be applying for a position at or below the grade I evel of the position from
whi ch you have been separated. The position nust not have a greater
pronotion potential than the positi on from which you were separ at ed.

Have a current (or last) performance rating of record of at least fully
successful or equivalent. This nust be subnmitted with your application
package. (This requirement does not apply to candidates who are eligible
due to conpensable injury or disability retirement.)

Cccupy or be displaced froma position in the same |ocal comuting area of
the position for which you are requesting priority consideration

File your application by the vacancy announcenent closing date and neet all
the application criteria (e.g., submt all required docunentation, etc.).
Be rated well qualified for the position including docunmented selective
factors, quality ranking factors, physical requirenments wth reasonable



accommodations and is able to satisfactorily perform the duties of the
position upon entry.
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EVALUATI ON CRI TERIA Evaluation wll be mde of Experi ence, Per f or mance
Appraisals, Training, Letters of Conmendation, Self-Developnent, Awards and
Qutside Activities that are related to this position. To receive full credit for

your qualifications, provide a narrative statenent that fully describes all

aspects of your background as they relate to the know edge, skills and abilities
(KSA's) outlined below and show the Ilevel of acconplishnents and degree of

responsibility.

The KSA's in your narrative statement wll be the principle basis for
determ ning whether or not you are highly qualified for the position. De scribe
your qualifications in each of the foll ow ng:

1. KNOALEDCE OF PHYSI OLOGY AND CROSS- SECTI ONAL HUMAN ANATOMY FOR BOTH ADULT AND
PEDI ATRIC CARE. This includes an in-depth understanding of the functioning
of the mpjor systens and internal organs to interpret requests and to
recogni ze the need for additional tests or a different position.

2. SKILL I N I NTERPERSONAL RELATIONS. This is to establish effective working
relationship by exercising tact, diplomacy and mature judgnent in neeting
and dealing with a variety of individuals and groups.

3. EXTENSI VE KNOW.EDGE IN ULTRASOUND WTH THE ABILITY TO WORK | NDEPENDENTLY.
This is to plan and perform work within the scope of practice and the
standard operating policies and procedures for diagnostic ultrasound.

4. ABILITY TO WORK UNDER PRESSURE. This is to function effectively despite
unpredi ctable workflow, high volune of patients to be scanned wthin
specified tineframe, while adhering to sonographic policy, procedures, and
gui del i nes.

SEE ATTACHED SUPPLEMENTAL QUESTI ONNAI RE FOR DEFI NI TI ONS

R R R S S S I S S S R I S S I R R R S S S O S R I

*

NOTE: All applicants wll be required to conplete and sign the OF306,
Decl aration for Federal Enploynent with original signature to determ ne your
suitability for Federal enploynent, to authorize a background investigation and
to certify the accuracy of all the information in your application. Responding
yes to any one of these two questions can make you ineligible for enploynment in
this position. If you nake a false statenent in any part of your application,
you may not be hired; you may be fired after you begin work; or you may be fined
or jailed.

HOW AND VWHERE TO APPLY: All applicants nust subnmit ONE of the following to the
Gal lup Indian Medical Center, Division of Personnel Mnagenent, P.O Box 1337,
Gal l up, NM 87305, by cl ose of business on the closing date: 12/ 31/ 2004 . For
nmore information contact: Marjori e Ashley at (505) 722-1460.

TELEFAXED APPLI CATI ONS OR RESUMES W LL NOT BE ACCEPTED

1) OF-612, Optional Application for Federal Enploynent;

2) SF-171, Application for Federal Enploynent;

3) *Resune; or

4) *Any other witten application format; PLUS transcript of college
courses; copy of your nost recent performance appraisal and any ot her
necessary docunentation pertinent to the position being filled.




*| NFORVATI ON REQUI RED ON RESUMES AND OTHER APPLI CATI ON FORVATS: Resunes
or other application formats MJST contain all of the information |isted
below in sufficient detail to enable the personnel office to make a
determ nation that you have the required qualifications for the position.

Specifically, the information provided under #8 (Hi gh School), #9
(College and Universities) and #10 (Wrk Experience) wll be used to
eval uate your qualifications for this position. FAILURE TO | NCLUDE ANY OF
THE | NFORVATI ON LI STED BELOW MAY RESULT I N LOSS OF CONSI DERATI ON FOR THI' S
POSI T ON.

1. Announcenent Nunber, Title and G ade of the job for which you are
appl yi ng;
2. Ful I Name, Miiling Address (with zip code) and Day and Eveni ng Phone

Nunmbers (wth area code);

3. Soci al Security Nunber;

4. Country of Citizenship;

5. Veterans' Preference Certification - DD214, indicating D scharge
and/or SF-15 - if claimng 10-point. Vet erans' Preference is not
applicable to current DHHS pernmanent enployees, Federal enployees
wWith conpetitive status, or reinstatenent eligible;

6. Copy of latest SF-50, Notification of Personnel Action, if current or
prior federal enployee;

7. Hi ghest Federal civilian grade held (give series and dates held);

8. Hi gh School - Nane, City, State (zip code, if known), and date of
Di pl oma or GED;

9. Coll ege and Universities - Nane, Cty, State (zip code, if known),

Maj ors, Type and Year of any Degrees received (if no Degree show
Total Senester or Quarter-Hours earned). (Attach Transcript);

10. Work Experience (paid and non-paid) - Job Title, Duties and
Acconplishments, Enployer's Nane and Address, Supervisor's Nane and
Tel ephone Nunber; Starting and Ending Dates (nonth/year); Hours
wor ked per week; and Sal ary;

11. Indicate if we may contact your current Supervisor;

12. Job- Rel ated Training Courses, Skills, Certificates, Registrations and
Li censes (current only), Honors, Awards, Special Acconplishnents.

REASONABLE ACCOVMODATI ONS This agency provides reasonable accommodations to

applicants with disabilities. If you need a reasonable accommopdation for any
part of the application and hiring process, pl ease notify the G MC Personnel
O fice. The decision on granting reasonable acconmodation will be on a case -by-

case basi s.

VETERANS: Veterans who are preference eligible or who have been separated from
the Arnmed Forces under honorable conditions after 3 years or nore of continuous
active service may apply.

NOTE: THIS OFFICE WLL NOT SOLICIT ADDI Tl ONAL | NFORVATI ON. Persons who submt
i ncompl ete applications will be given credit only for the information they
provi de and may not, therefore, receive full credit for their veteran preference
determ nati on, |Indian Preference, Education, Training and/or Experience.
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COW SSI ONED COFFI CERS: Conm ssioned O ficers may indicate an interest in
bei ng considered with the Conm ssioned Corps by submitting a Resune through the
Personnel O fice for subm ssion to the Division of Conm ssioned Personnel (DCP).
Commi ssioned Corps applicants claimng Indian preference will be evaluated by
the G MC Personnel Ofice against the applicable Preston standard or the civil
service standard, if no Preston standard exists. These applicants must describe
the experience gained in their two npost recent positions and provide the dates
they occupied those positions. In addition, Conm ssioned Corps |Indian
Preference applicants nust also provide information regarding education,




i ncl udi ng degrees obtained and school s attended and they nust include home/work

tel ephone nunbers if this information is not contained in the Resunes. VWhen
required by the vacancy announcenent, applicants MUST submit specific
information related to any know edge, skills, and abilities (KSA's) that are
being used as selective factors. Comm ssioned Corps Indian Preference

applicants may also be required to submt proof of Indian Preference and proof
of possession of the appropriate |icense.
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ADDI T1 ONAL SELECTI ONS Additional or alternate selections may be made within
90 days of the date of the certificate issued if the position becones vacant or
to fill an identical additional position in the same geographic |ocation.
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SELECTI VE SERVI (E CERTI FI CATION If you are a male born after Decenber 31, 1959,
and you want to be enployed by the Federal Governnment, you nust (subject to
certain exenptions) be registered with the Sel ective Service System
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EQUAL EMPLOYMENT OPPORTUNI TY. Sel ection for positions will be based solely on
merit with no discrimnation for non-nerit reasons such as Race, Color,
Rel i gi on, Gender, Sexual Oientation, National Oigin, Politics, Mari tal Status,
Physi cal Handi cap, Age or Menbership or Non-Menbership in an enployee
organi zation. Pronotions or appointnent wll not be based on personal

rel ati onship or other types of personal favoritism or patronage.

/sl A Charles 01/ 09/ 2004 /sl Marjorie Ashley 01/ 09/ 2004
EEO REVI EW CONCURRENCE Dat e PERSONNEL CLEARANCE Dat e
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THI' S ANNOUNCEMENT NUMBER:  GA- 04- MPP/ ESEP- 009 MJUST | NDI VI DUALLY | DENTIFY EACH
APPLI CATI ON AND DOCUMENT FORM  ALL ORI G NAL DOCUMENTS AND COMPLETED APPLI CATI ON
FORMS ARE TO BE DUPLI CATED BY THE APPLI CANT BEFORE SUBM SSI ON AS VVE DO NOT HONOR
REQUESTS FOR COPI ES. COWPLETED FORMS WHEN SUBM TTED BECOVE THE PROPERTY OF THI' S
PERSONNEL OFFI CE AND WLL NOT BE RETURNED. ORI G NAL S| GNATURES ARE REQUI RED ON
APPLI CATI ON FORMS AND SUPPLEMENTAL STATEMENTS.
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THI'S POSITION IS LOCATED I N A SMOKE FREE ENVI RONVENT



1

SUPPLEMENTAL QUESTI ONNAI RE
Medi cal Instrunment Technol ogi st (U trasound); GS5-649-10

KNOWLEDGE OF PHYSI OLOGY AND CROSS- SECTI ONAL HUMAN ANATOMY FOR BOTH ADULT AND
PEDI ATRI C CARE. This includes an in-depth understanding of the functioning of
the major systems and internal organs to interpret requests and to recognize
the need for additional tests or a different position. Wat in your
background shows you possess this know edge?

What was the duration of these activities?

Who can verify this information? (Please provide a tel ephone nunber.)

SKILL I'N I NTERPERSONAL RELATIONS. This is to establish effective working

rel ati onship by exercising tact, diplomacy and mature judgnent in neeting and
dealing with a variety of individuals and groups. What in your background
shows you possess this skill?

What was the duration of these activities?

Who can verify this information? (Please provide a tel ephone nunber.)

EXTENSI VE KNOALEDGE | N ULTRASOUND W TH THE ABI LI TY TO WORK | NDEPENDENTLY.
This is to plan and performwrk within the scope of practice and the
standard operating policies and procedures for diagnostic ultrasound. What in
your background shows you possess this know edge and ability?

What was the duration of these activities?

Wio can verify this information? (Please provide a tel ephone nunber.)



4. ABILITY TO WORK UNDER PRESSURE. This is to function effectively despite
unpredi ctable workflow, high volune of patients to be scanned wthin
specified tinmefrane, while adhering to sonographic policy, procedures, and
gui delines. What in your background shows you possess this ability?

What was the duration of these activities?

Who can verify this information? (Pl ease provide a tel ephone nunber.)
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CERTI-F-1-CAT-1-ON

| CERTIFY that all of the statements made in the above questionnaire are true, conplete,
and correct to the best of my know edge and belief, and are made in good faith.

Signature of Applicant (Sign in Ink) Dat e



