VACANCY ANNOUNCENMENT CPENI NG DATE CLOSI NG DATE

FD- 03- MPP/ ESEP- 55 05-27-03 06- 16- 03
PCSI TI ON LOCATI ON AND DUTY STATI ON
A inical Psychol ogi st PHS I ndi an Hospital, Medical Social Services

Fort Defiance, Arizona
GRADE/ SALARY
GS-180-11, $47,110 per annum

GS-180-12, $56, 463 per annum NUMBER OF VACANCI ES
GS-180-13, $67,143 per annum One Vacancy (156107)
APPO NTMENT WORK SCHEDULE AREA OF CONSI DERATI ON
PERMANENT FULL TI ME O COWMMUTI NG AREA
O TEMP APPT O PART TIME O NAVAJO AREA W DE
NTE: O | NTERM TTENT | HS W DE
O DHHS W DE
SUPERVI SORY/ MANAGERI AL PROMOTI ON POTENTI AL
O VYES, MAY REQUI RE ONE- YEAR PROBATI ON YES, TO GRADE: _GS-13
NO O NO KNOMN POTENTI AL
HOUSI NG TRAVEL/ MOVI NG
GOVERNMENT HOUSI NG AVAI LABLE MAY BE PAI D FOR ELI G BLE EMPLOYEE
O PRI VATE HOUSI NG ONLY O NO EXPENSES PAI D
DUTI ES: Provi des assessnent, diagnosis and psychotherapy utilizing a broad range of
therapeutic techniques as indicated by the specific needs of juvenile and adult
i ndi vidual s and groups, and their famlies. |s responsible for conpl eteness, tineliness,

diagnostic and therapeutic pertinence and naintenance of counseling psychol ogy
prof essi onal standards of care for services and naintenance of counseling professional
standards of care for services and reports. Pronotes and preserves a psychot herapeutic
at nosphere anong the professional treatnent staff, participates in devel oping treatnent
prograns for patients, and advises and consults with all levels of professional staff
concerning psychol ogi cal characteristics and behavior changes of «clients. Provi des
t horough and concise witten docunentation of evaluations, treatnent and case managenent
servi ces, psychological test summaries, treatnment plans, referrals, and correspondence.
Participates as a full tine nmenber of the Mental Health Program team in formulating
patient treatnent plans and treatnent recommendations through contribution of
psychol ogi cal and personality assessnents and diagnostic evaluations, and know edge of
treatnent nodalities. Provides consultation to a wide variety of Indian Health Services
Staff including physicians and other health professionals, paraprofessionals, and nental
health clinicians in providing and interpreting psychol ogical evaluations and testing
with conplete responsibility for actions and advice. Provides professional consultation,
as directed by the Mental Health Program Director, to conmunity resources and/or to
segnments of the organization other than those to which the incunbent is assigned, such as
Tribal, State, Federal and private agencies concerned with the direct welfare of Indian

Heal th Service beneficiaries. Adm ni sters, scores, interprets psychol ogical tests of
adults, children and adol escents. Conducts tests that include but are not limted to
intelligence, projective, and diagnostic instruments, limted psycho-educational testing,

and personality inventories. Conducts psychological test and function as an



authoritative source of information for differentiating between organic and functiona
causes of enotional disturbances and/or behaviors. Perforns other duties as assigned.

QUALI FI CATI ON REQUI REMENTS: YOUR DESCRIPTION OF WORK EXPERI ENCE, LEVEL OF

RESPONSI BI LI TY, AND ACCOWPLI SHVENTS WLL BE USED TO DETERM NE THAT YOQU MEET THE
FOLLOW NG REQUI REMENTS.

PCSI TI VE EDUCATI ON REQUI REMENT:  YES LI CENSURE REQUI RED:  YES
BASI C QUALI FI CATI ONS: Completion of all the requirenents for the doctoral degree
(Ph.D. or equivalent) directly related to full professional wrk in clinical
psychol ogy.

IN ADDITION TO MEETING THE BASI C REQUI REMENTS: Applicants nust have 52 weeks of
speci al i zed experience equivalent to at least GS-09 to qualify for the G5-11 level; 52
weeks of specialized experience equivalent to at least GS-11 to qualify for the GS-12
| evel ; and 52 weeks of specialized experience equivalent to at least GS5-12 to qualify
for the GS-13.

SPECI ALI ZED EXPERI ENCE: Experience nust have equi pped the applicant with the particul ar
know edge, skills, and abilities to perform successfully the duties of the position to
be filled. To be a creditable, specialized experience consists of treatnment of
patients; provide psychol ogical diagnosis and treatnent; and to participate in staff
di scussions of patient diagnosis, treatnment, and progress to carry out clinica
psychol ogi cal and education to include testing and assessnment of personality disorders.
Al so to have proficiency in multiple individual and group psychotherapy.

SELECTI VE PLACENMENT FACTOR: Miust possess and maintain a valid, current, unrestricted
license or certification in a State.

Cinical psychol ogists, who enter the PHS, have obtained the Doctoral Degree in the
12 nonths precedi ng appointnment, yet do not neet the supervision-time requirenents
for licensure/certification, may not function independently, but shall be under the
direct supervision of a qualified |licensed clinical psychol ogist.

Wthin the Conmm ssioned Corps, evidence of licensure or certification is required
for appoi nt nent.

Tl ME- | N GRADE REQUI REMENTS: A Candi date applying under the provisions of the nerit
promotion plan nmust have conpleted at | east 52 weeks of service at the G5-09 to qualify
for the GS-11 level, and at |east 52 weeks of service at the GS-11 level to qualify for
the GS-12, and at least 52 weeks of service at the GS-12 to qualify for the GS 13
| evel .

LEGAL AND REGULATORY REQUI REMENTS: Candi dates nust neet tinme-after conpetitive
appoi ntnment, tine-in-grade, and qualification requirements by the closing date of the
vacancy announcemnent .

CONDI TI ON OF EMPLOYMENT: I muni zation Requirenent - all persons born after 12-31-56
must provide proof of inmmunity to Rubella and Measl es. Serology testing to confirm
i Mmunity and/or imunizations will be provided free of charge. Speci al consideration
may be allowed to individuals who are allergic to a conponent of a vaccine, have a
history of severe reaction to a vaccine, or who are currently pregnant. This applies
to candidates for positions in any Service Unit or any Area Ofice position, which
requires regular work at a Service Unit.

REASONABLE ACCOVMODATI ONS:  Thi s agency provi des reasonabl e accommodation to applicants
with disabilities. If you need a reasonable accomopdation for any part of the
application and hiring process, please notify the agency. The decision on granting
reasonabl e acconmmodation will be on a case-by-case basis.

*x* NOTE* * * Refer to Qperating Manual Qualification Standards Handbook or the IHS
Except ed Service Qualification Standards, Series G5-180, for conplete information
Substitution of education for experience will be made in accordance with those standards
For nore information, contact your servicing Personnel Ofice.




WHO MAY APPLY

Merit Pronotion Plan (MPP) Candi dates: Applications will be accepted from status
eligibles (e.g., reinstatenent eligibles and current permanent enployees in the
conpetitive Federal service) and from current permanent |HS enployees in the Federal
Service who are entitled to Indian Preference.

Excepted Service Exam ning Plan (ESEP) Candi dates: Applications will be accepted from
individuals entitled to Indian Preference. Current permanent |HS Excepted Service
enpl oyees and Conpetitive Service enpl oyees or Reinstatenent eligibles entitled to Indian
Preference may also apply under the provision of the Indian Health Service Excepted
Service Examining Plan (ESEP). These candidates MJST indicate on their application for
Federal enpl oyment whether their application is subnmtted under the IHS Excepted Service
Exanmining Plan, the I|HS Area Merit Pronotion Plan, or both.

Applications wll also be accepted from individuals eligible for non-conpetitive
appoi ntnent (e.g., applicants eligible for appointnent under the Veterans Readjustnent
Act, the severely handi capped, those with a 30% or nore conpensable service connected
di sability).

| NFORVATI ON  FOR DEPARTMENT OF HEALTH AND HUMAN SERVI CES (DHHS) SURPLUS OR DI SPLACED
EMPLOYEES REQUESTI NG SPECI AL SELECTI ON PRI ORI TY CONSI DERATI ON.

If you are currently a DHHS enployee who has received a Reduction in Force (R F)
separation notice of a certificate of expected separation; you may be entitled to
special priority selection under the DHHS Career Transition Assistance Program (CTAP).
To receive this priority consideration you nust:

1. Be a current (DHHS career or career-conditional (tenure group |I or Il) or be a
current IHS excepted appointnent (with no tinme limt) tenure group Il
except ed/ conpetitive service enployee who has received a RIF separation notice or a
Certificate of Expected Separation (CES) and, the date of the RIF separation has not
passed and you still on the rolls of DHHS. You nust submit a copy of the RIF
separation notice or CES along with your application.

2. Be applying for a position that is at or below the grade |level of the position from
which you are being separated. The position nust not have a greater pronotion
potential than the position fromwhich you are being separation.

3. Have a current (or last) performance rating of record of at least fully successful
or equivalent. This nmust be submitted with your application package.

4. Be currently enployed by DHHS in the same conmuting area of the position for which
you are requesting priority consideration.

5. File your application by the vacancy announcenent closing date and neet all the
application criteria (e.g., submt all required docunmentation, etc.).

6. Meets the basic qualifications for the position any docunented selective factor,
physi cal requirenents wth any reasonable acconmodation and are able to
satisfactorily performthe duties of the position w thout undue interruption.

I NFORVATI ON FOR DI SPLACED EMPLOYEES REQUESTI NG SPECI AL SELECTI ON PRI ORI TY CONSI DERATI ON
UNDER THE | NTERAGENCY CAREER TRANSI TI ON ASSI STANCE PROGRAM (| CTAP) .

If you are a displaced Federal enployee you nmay be entitled to receive special priority
consi derati on under the ICTAP. To receive this priority consideration, you mnust:

1. Be a displaced Federal enployee. You rmust submit a copy of the appropriate
docunentati on such as RIF s separation notice, a letter from OPM or your agency
docunenting your priority consideration status with your application package.
The foll owi ng categories of candi dates are consi dered di spl aced enpl oyees.

A Current or former career or career-conditional (tenure group | or 1I1)
conpetitive service enpl oyees who:

1. Recei ved a special RIF separation notice; or



2. Separated because of a compensable injury, whose conpensation has
been term nated, and whose former agency certifies that it is unable
to place; or

3. Retired with a disability and whose disability annuity has been or is
bei ng term nated; or
4. Upon receipt of a RIF separation notice retired on the effective date

of the RIF and submts a Standard Form 50 that indicates retirenent
inlieu of RRF"; or

5. Retired under the discontinued service retirenment option; or
6. Was separated because he/she declined a transfer of function or
directed reassi gnnent to another conmuting area.
oR
B. Former MIlitary Reserve or National GQuard Technicians who are receiving a

special Ofice of Personnel Managenent (OPM disability retirement annuity
under section 8337(h) or 8456 of Title 5 United States Code.

2. Be applying for a position at or below the grade |evel of the position from which
you have been separated. The position nust not have a greater pronotion
potential than the position fromwhich you were separated.

3. Have a current (or last) performance rating of record of at least fully

successful or equivalent. This nust be submitted with your application package.
(This requirenent does not apply to candidates who are eligible due to
conpensabl e injury or disability retirenent.)

4. Cccupy or be displaced from a position in the same |ocal conmuting area of the
position for which you are requesting priority consideration.

5. File your application by the vacancy announcenent closing date and neet all the
application criteria (e.g., submt all required docunmentation, etc.).

6. Be rated well qualified for the position including docunmented sel ective factors,

quality ranking factors, physical requirenents with reasonabl e accommodati ons and
is able to satisfactorily performthe duties of the position upon entry.

COW SSI ONED  OFFI CERS: Conmi ssioned Oficers may indicate an interest in being
consi dered by submitting a resume. Conm ssioned Corps applicants will be eval uated by
the Personnel Ofice against the applicable Preston standard or the civil service
standard, if no Preston standard exists. These applicants mnmust describe the experience
gained in their two nbst recent positions and dates they occupi ed those positions.

In addition, Conm ssioned Corps applicants nust also provide information regarding
education, including degrees obtained and schools attended by submitting official
transcripts and they nust include hone/work telephone nunmbers if this information is
not contained in the resunes. VWhen required by the vacancy announcenents, these
applicants must provide specific information related to any know edge, skills, and
abilities, which are being used as selective factors. Conmi ssi oned Corps applicants
may also be required to submit proof of Indian Preference and proof of possession of
the appropriate |icense.

EVALUATI ON CRI TER A: Evaluation will be made of Experience, Perfornmance Appraisals,
Trai ning, Letters of Commendation, Self-Devel opment, Awards and Qutside Activities, which
are related to this position. To receive full credit for your qualifications provide a
narrative statenent that fully describes all aspects of your background as they relate to
the know edge, skills, and abilities (KSA's) outlined below and show the |evel of
acconpl i shnents and degree of responsibility.

The KSA's in your narrative statenent will be the principle basis for determ ni ng whet her
or not you are highly qualified for the position. Describe your qualifications in each
of the follow ng:

1. Ability to provide professional standards of care in evaluation of patients.
2. Skill in devel oping interpersonal relationships.



3. Know edge of a variety of therapeutic nodalities.

4. Ability to make sound concl usi ons and reconmendati ons to document conci sely and
conmuni cate effectively.

5. Ability to work in a multidisciplinary team

6. Ability to admnister and interpret psychol ogi cal tests.

SEE ATTACHED SUPPLEMENTAL QUESTI ONNAI RE FOR DEFI NI TI ONS.

HOWN AND WHERE TO APPLY: Al applicants must subnmit one of the following to the PHS
I ndian Hospital, Division of Personnel Services, P. O Box 649, Fort Defiance, Arizona
86504, by close of business on the closing date:

OF-612, Optional Application for Federal Enploynent;

SF-171, Application for Federal Enpl oynent;

*Resune; or

*Any other witten application format; PLUS transcripts of college courses; copy
of your nost recent performance apprai sal and any other necessary docunentation
pertinent to the position being filled.

el N .

FOR MORE | NFORVATI ON CONTACT: |1da Mark, Human Resource Specialist, (928) 729-8261.

NOTE: “Decl aration for Federal Enploynent” (OF-306) and the Addendum nust be
completed and subnmitted with original signhatures to determne your suitability for
Federal enploynent, to authorize a background investigation, and to certify the
accuracy of all the information in your application. Respondi ng “yes” to any one of
the two questions on the Addendum can meke you ineligible for enployment in this
posi tion. If you make a false statement in any part of your application, you may not
be hired; you may be fired after you begin work; or you may be fined or jailed.

A copy of an official Bureau of Indian Affairs “Verification of Indian Preference for
Empl oyment in BIA or IHS,” Form 4432 (or equivalent formissued by a Tribe authorized by
PL 93-638 Contract to performthe certification function on behalf of the Bl A), signed by

the appropriate BIA Oficial, nust be subnmtted if the applicant clains Indian
Preference, or appropriate BIA form showi ng 50% or nore blood quantumif applicant is not
an enrolled tribal nenber. Navajo Area Indian Health service enployees claimng Indian

Preference need not submt the BIA form 4432 but nust state that such docunentation is
contained in their Oficial Personnel Folder.

*| NFORMATI ON. REQUI RED FOR RESUMES AND OTHER APPLI CATI ON FORVATS: Resunes or other

application formats nust contain all of the information listed below in sufficient detail

to enable the personnel office to make a determnation that you have the required
qualifications for the position. SPECI FI CALLY, THE | NFORVATI ON PROVI DED UNDER #8 (H GH
SCHOOL), #9 (COLLEGES AND UNI VERSITIES), AND #10 (WORK EXPERIENCE) WLL BE USED TO
EVALUATE YOUR QUALIFI CATIONS FOR TH'S PGSl Tl O\ FAILURE TO INCLUDE ANY O THE
| NFORVATI ON LI STED BELOW MAY RESULT | N LCSS OF CONSI DERATI ON FOR THI S PCsI Tl ON.

1. Announcenent Number, Title and Grade of the position for which you are applying.

2. Full Nane, Full Mailing Address, and Day and Eveni ng Phone Nunmbers (with Area
Codes) .

3. Soci al Security Number.

4. Country of Citizenship.

5. Veteran's Preference Certificate: DD 214, and/or SF-15 if claimng 10 point

preference. Veterans' Preference is not applicable to current DHHS per manent
enpl oyees, Federal enployees with conpetitive status, or reinstatenent eligibles.

6. Copy of the latest SF-50, Notification of Personnel Action, if current or prior
Feder al enpl oyees.

7. H ghest Federal civilian grade held (give series and dates held).

8. H gh School: Nane, City, State (zip code if known) and date of D ploma or GED.

9. Col I eges and Universities: Nane, City, State (Zip code if known), majors, type

and year of any degrees received (if no degree, show total senester or quarter
hours earned); preferably attach transcripts.



10. Wor k experience (Paid and Non-Paid); Job title, duties and acconplishnents,
enpl oyer's name and address, supervisor's name and phone nunber, starting and
endi ng dates (nonth/year), hours per week, and sal ary.

11. Indicate if we may contact your current supervisor

12. Job related training courses, skills, certificates, registrations and |icenses
(current only), honors, awards, special acconplishments.

THIS OFFICE WLL NOT SOLIC T ADDI TI ONAL | NFORVATI ON.

NOTE: Persons who submit inconplete applications will be given credit only for the
information they provide and may not, therefore, received full credit for their veteran
preference determ nation, Indian Preference, education, training, and/ or experience.

ADDI TI ONAL SELECTI ONS:  Additional or alternate selections may be made within 90 days
from the date certificate was issued if the position becomes vacant or to fill an
i dentical additional position in the sane geographic | ocation.

| NDI AN PREFERENCE: Preference in filling vacancies is given to qualified Indian
candi dates in accordance with the Indian Preference Act. In other than this, the IHS is
an Equal Qpportunity Enpl oyer.

SELECTIVE SERVICE CERTIFICATION If you are male born after 12-31-59, and you want to
be enployed by the Federal Governnment, you nust (subject to certain exenptions) be
registered with the Sel ective Service System

EQUAL EMPLOYMENT OPPORTUNI TY: SELECTION FOR PCSI TIONS WLL BE BASED SOLELY ON MERIT WTH
NO DI SCRIM NATI ON FOR NON-MERIT REASONS SUCH AS RACE, COLOR, RELIG ON, CGENDER, SEXUAL
ORI ENTATIQN, NATIONAL ORIAN, PALITICS, MNARI TAL STATUS, PHYSICAL HANDI CAP, ACE, OR
MEMBERSH P OR NON- MEMBERSH P I N AN EMPLOYEE CORGAN ZATI ON, PROMOTI ON CR APPO NTMENTS W LL
NOT' BE BASED ON PERSONAL RELATI ONSHI P OR OTHER TYPES OF PERSONAL FAVORI TI SM OR PATRONAGE.

EEO REVI EW CONCURRENCE DATE PERSONNEL CLEARANCE DATE

EACH APPLI CATI ON FORM AND DOCUMENT MUST BE | NDI VI DUALLY | DENTI FI ED BY TH S ANNOUNCEMENT
NUMBER - FD- 03- MPP/ ESEP- 55. ALL ORI G NAL DOCUMENTS AND COWPLETED APPLI CATI ON FORM MUST
BE DUPLI CATED BY THE APPLI CANT BEFCRE SUBM SSION AS WE DO NOT HONCR REQUEST FOR XEROX
COPI ES. THE APPLI CATI ON AND ATTACHVENTS BECOME THE PROPERTY OF THI S PERSONNEL OFFI CE AND
WLL NOT' BE RETURNED. ORIGA NAL SI GNATURES ARE REQUI RED ON THE APPLI CATI ON FORM AND THE
SUPPLEMENTAL QUESTI ONNAI RE. ONLY MATERIAL SUBM TTED BY THE CLOSING DATE WLL BE
CONSI DERED.




SUPPLEMENTAL QUESTI ONNAI RE
CLI Nl CAL PSYCHOLOG ST, GS-180-11/12/13

ABI LI TY TO PROVI DE PROFESSI ONAL STANDARDS OF CARE | N EVALUATI ON OF PATIENTS. The
person in this position nmust have the ability to provide professional standards
of care in the evaluation of patients in a variety of settings (e.g., ER Mental
Health Cinics, and schools), and in a variety of prevention (e.g. emergent vs.
non-energent). Wat in your background shows you possess this ability?

VWhat was the duration of these activities?

VWho can verify this information? (Please provide a tel ephone nunber.)

SKILL I N | NTERPERSONAL RELATI ONSHI PS. The person in this position nust have the
skill in interpersonal rel ati onships wther patients, staff and ot her
pr of essi onal s. This includes the ability to establish effective working
rel ati onshi ps by exercising tact, diplomacy and mature judgnent in neeting and
dealing with a wide variety of individuals and groups. What in your background
shows you possess this skill?

VWhat was the duration of these activities?

VWho can verify this information? (Please provide a tel ephone nunber.)

KNOALEDGE OF A VAR ETY OF THERAPEUTI C MODALI Tl ES. This is the know edge of
Therapeutic nodalities such as analytic, gestalt, object relations, etc. and
newer applications such as interpersonal, supportive, cognitive behavioral
short-term dynam c therapy, hypnosis, biofeedback, etc. Wat in your background
shows you possess this know edge?




VWhat was the duration of these activities?

VWho can verify this information?

ABILITY TO MAKE SOUND CONCLUSI ONS AND RECOMMVENDATI ONS, TO DOCUMENT CONCI SELY AND
COWMUNI CATE EFFECTI VELY. The person in this position nust have the ability to
provi de thorough and concise witten docunentation of evaluations, treatnment and
case nmahagement services, psychol ogi cal test summaries, treatment plans,
referrals and correspondence. This includes the ability to appropriately respond
to, assess, and reach a sound conclusion on cases. Wuat in your background shows
you possess this ability?

VWhat was the duration of these activities?

VWho can verify this information? (Please provide a tel ephone nunber.)

ABILITY TO WORK IN A MITIDI SCIPLINARY TEAM  This is the ability to work in a
mul tidisciplinary team to provide consultation to a variety of physicians, other
heal th care professionals, paraprofessionals and nmental health clinicians. \What
i n your background shows you possess this ability?

VWhat was duration of these activities?

VWho can verify this information? (Please provide a tel ephone nunber.)




ABILITY TO ADM NI STER AND | NTERPRET PSYCHOLOGJ CAL TESTS. This is the ability to
adm ni ster, score and interpret psychol ogical tests. This includes the ability
to conduct tests, which include but are not limted to intelligence, projective
and diagnostic instrunents, limted psycho-educational testing and personality
i nventories. What in your background shows you possess this ability?

VWhat was duration of these activities?

VWho can verify this information? (Please provide a tel ephone nunber.)

CERTI FI CATI1 ON

I CERTIFY that all of the statenents nade in the above questionnaire are true,
conplete, and correct to the best of my know edge and belief, and are made in good

faith.

Si gnature of Applicant Dat e



