
	
	NORTHWEST POWER 

     NORTHWEST VALUES


Job Title/Series/Grade: Lineman, BB-2810 

*Positions are for BPA’s District Maintenance Crews and Live-Line Bare Hand Maintenance Crew
Job Announcement Number: 005798-09-DE
Duty Location:  Throughout OR, WA, ID and Western MT (Maintenance) 
Pasco, WA (Live-Line Bare hand crew only) 
Position Information:  This is a permanent position with a full-time work schedule. 

Anticipated Number of Positions To Be Filled: More than one (1) position may be filled.
Opening Date: 10/06/08
Closing Date: Open until filled
INITIAL CUTOFF DATES FOR RATING OF APPLICATIONS:  The initial rating of applicants under this announcement will be 11/07/08.  Applications received by the initial cutoff date will be rated/referred first.  Applications received after 11/07/08 will be rated/referred in the order received or, depending on hiring needs, may be returned to you un-rated.  It is to your advantage to apply early.

Salary range:  $35.69 per hour.  In addition to the wage rate, BPA currently pays a 3.16% differential ($1.13 per hour) for each non-overtime hour worked.  This differential is separate from other premiums that are paid under the negotiated collective bargaining agreement.
Organization: Transmission Services, Transmission Line Maintenance – TF

Who May Be Considered: *
Applications will be accepted from United States citizens. 
* Applicants who applied and found qualified on vacancy announcement 005124-08-DE need not re-apply in order to be considered.
BPA will pay a recruitment bonus in the amount of $16,387 (22% of annual wage rate) with a three year service agreement. 

BPA will pay relocation assistance, when appropriate. The assistance offered includes:

· Transportation of household goods up to 18,000 pounds

· Temporary storage of household goods up to a maximum of 180 days

· Transportation for employee and family to include airfare or mileage allowance

· Per Diem expenses of employee

At Bonneville Power Administration (BPA), we’ve been powering people and careers since 1937.  Regarded as a world leader in power transmission, BPA employees are recognized for their industry expertise and a safety record that consistently outperforms the utility industry standards.

BPA owns and operates one of the nation’s largest high voltage transmission systems with more than 15,000 miles of line and 200+ substations in a service territory that covers all of Washington, Oregon, Idaho, and western Montana, and outlying areas.  BPA also operates large inter-regional transmission lines that connect to Canada, California, the Southwest and eastern Montana.  Headquartered in Portland, Oregon, BPA provides over a third of the power consumed in the Pacific Northwest. In addition to transmission, BPA helps fund and manage the largest fish and wildlife program in the world; invests in new renewable generating resources for the Northwest such as wind and geothermal projects; and is a leading partner in promoting energy conservation and efficiency programs.

Not only is BPA recognized as a world leader in transmission but BPA has received numerous awards including Oregon State’s “Families in Good Company”.  How did we become a world leader?  The answer is simple -- our people.  And the best part of all, our employees get to work, live, and play in the great Pacific Northwest!  You can learn more about BPA at www.bpa.gov.
For information on BPA’s Mission, Vision and Core Values, please click on the following link: About BPA.
Key Requirements:
· This is a permanent position.
· Technical Interviews will be required for all qualified candidates.
· Applicants must complete the attached “Certification of Geographic Availability Form” indicating which location(s) they wish to be considered for. The completed form must be returned with your application package. 
· This position has a selective factor which will serve as a screen-out element.  You must submit a copy of your current driving record obtained from the Dept. of Motor Vehicles or equivalent State agency, covering the past three years and dated within the last three months.  Failure to submit a complete & current driving record prior to the closing date will result in a rating of not qualified.  Applicants who do not possess a good driving record will receive no further consideration for this position (Details are provided in the ‘Qualifications’ section of the announcement, below.) *Selectee will be required to submit an updated driving record prior to appointment. 
· Possess valid commercial driver’s license (CDL) with all endorsements that are required to operate TLM equipment from state of residence.  Traffic citations indicating poor driving habits may disqualify applicants.

· If selected, you will be required to pass a pre-appointment background investigation, pre-appointment drug screen and physical examination.  This position is also subject to random drug testing.  Tentative selectees will be tested for the use of illegal drugs prior to final selection.  A determination of the use of illegal drugs may lead to non-selection (based on a failure to meet conditions of employment).  The successful applicant(s) will be subject to future random, unannounced testing.  Failure to pass subsequent tests may result in disciplinary action, including removal from the Federal Service.  

· This position is covered by the Employee Referral Program (ERP).  Current BPA Employees may be eligible to receive a monetary award for referring applicants.
· Your complete application which includes: a resume/application, supplemental questionnaire, completed geographic availability form, DD-214 member 4 copy (if applicable) and complete & current driving abstract must be received no later than 11:59pm Pacific Time (PT) of the closing date to receive consideration for this position.
NOTES:

1) Live-Line Bare Hand Maintenance Crew:  BPA is staffing a live-line bare hand maintenance crew that performs work using live-line bare hand work practices.  The crew will perform transmission line construction and maintenance work using live-line bare hand work practices as well as other hot line and de-energized work practices on equipment and facilities described below. 
2) Bare-hand premium:  A bare-hand premium of 15% of the straight-time rate of pay will be paid when performing live-line bare hand work, which is paid from start-up (i.e., on-site preparation) to break-down;

3) Residency Requirement – Live-line Bare Hand Crew:  Employees assigned to the live-line bare hand crew are not subject to BPA residency requirements as described in the condition of employment section below. 

4) Subject to DOE Drug and Alcohol Testing program requirements;

5) As a condition of employment, you must possess and maintain a valid commercial driver's license (CDL) with all endorsements that are required to operate TLM equipment from state of residence. If selected, you will be required to submit proof that you meet this requirement.

6) This agency provides reasonable accommodations to applicants with disabilities.  If you need a reasonable accommodation for any part of the application and hiring process, please notify the agency.  The decision on granting reasonable accommodation will be on a case-by-case basis.

7) Emergencies, critical system conditions, or outage limitations may require that work be done at night and/or under time restraints.  System priorities may require extended periods of overtime including working weekends.

DUTIES AND RESPONSIBILITIES:  Work is performed under the supervision of a Lineman Foreman.  The degree of supervision will depend upon tasks performed and working conditions.  When the Lineman is performing hot line work, supervision will be direct and detailed.  When the work situation does not involve hot line work, emergencies, or conditions of similar scope, the Lineman will complete tasks under more general supervision.  Work is performed in compliance with government regulations, BPA safety rules, and the BPA-CPTC Collective Agreement. The Lineman will occasionally direct work of Apprentices, Groundmen, Line Equipment Operators, Laborers, and other Linemen.  The employee must use judgment when patrolling lines, making investigations and supervising brush clearing and access road maintenance.  Working conditions and nature of tasks, particularly hot line work, require that the Lineman complete the work in a manner that will ensure personal safety and the safety of the crew.  Linemen are accountable for government-owned, assigned personal property.  They are also responsible for the proper use of tools, vehicles, and other work equipment that they use.  The Lineman reports to a Lineman Foreman who assigns tasks, provides instructions and information about the assignments, and reviews work in progress and upon completion.
TASKS

1. Performs construction and maintenance work (including hot line maintenance) on either wood pole or steel tower lines including excavations and footings, framing and erecting towers and poles, hanging insulators and hardware, and stringing, sagging, and clipping conductor.
2. Replaces or repairs damaged steel towers, wood poles, crossarms, and conductors; relocates towers and poles; inspects and treats wood poles; and replaces insulators. 

3. Performs, or occasionally supervises, right-of-way maintenance work such as brush and weed control, cutting or topping danger trees, seeding cover crops for erosion control. 

4. Repairs access roads and installs or repairs bridges, culverts, fences, and gates.
5. Maintains microwave towers, antennas, and airway lighting installations; performs maintenance tasks in substations, involving overhead line work and other tasks requiring the use of line maintenance equipment.
6. Patrols transmission lines and reports conditions of lines.
7. Takes clearances and occasionally performs switching at unattended substations and line sectionalizing disconnect switches.
8. Completes associated paperwork and completes reports required of the above listed tasks.
9. Drives 25-30% of the time in all weather conditions.
WORKING CONDITIONS:  The Lineman works outdoors in all kinds of weather conditions; and may work for long periods in cold, wet, or icy weather, and high winds.  Work is often performed on steel or wood structures at considerable heights, and on or near energized conductors or equipment.  The employee often works in awkward positions, supported only by a safety belt, or a safety belt and climbers.  In other instances, the Lineman may work on precipitous slopes, and rugged or brushy terrain.  When repairing conductors, the Lineman may ride in a trolley on the conductor, high above the ground.  The Lineman may climb to considerable heights many times a day.  The employee may walk long distances over rugged terrain and work in locations inaccessible to mobile equipment.  The Lineman frequently uses hand tools, such as axes and hot sticks, or power tools such as chain saws, for extended periods of time.  The work environment will occasionally include high noise levels and/or exposure to hazardous substances (i.e., solvents, PCB’s, chemicals, etc.) that could, if precautions are not followed, pose a health risk.  Approved respiratory and safety equipment shall be worn when hazardous substances are being handled.  Emergencies, critical system conditions, or outage limitations may require that work be done at night and/or under time restraints.  System priorities may require extended periods of overtime including working weekends. When assigned to a live-line bare hand crew the Lineman may be in continuous travel status.  
PHYSICAL REQUIREMENTS:
	PHYSICAL REQUIREMENTS

Physical Requirement needed to perform essential functions

NR=not required; Rarely = 1% or less; Occasionally  = 1-33%; Frequently = 34–65%; Continually = 66–100%

	Climbing
	Frequently
	Able to climb poles (average 65 feet, maximum 110 feet) and towers (average 100 feet, maximum: 535 feet), in all weather conditions; may average 4-6 climbs per day (more when inspecting lines and during apprenticeship program).  Must be able to climb wood pole structures with gaffs to do line maintenance work.

	Balancing
	Frequently
	Requires good balance to climb and perform repair duties.  Worker extends body out from poles to perform many repairs.  Balancing required on narrow and slippery surfaces at heights and in varied weather conditions as well as on uneven and steep terrain. 

	Leg/Foot Use (in conjunction with standing, walking and climbing)
	Continually
	Operates trucks, heavy equipment, specialized line/utility equipment, and to climb poles/towers.  Must be able to work from ladders and other aerial equipment.



	Standing
	Continually
	Often stands for extended uninterrupted periods of time, on steep and uneven terrain, or while in hooks, ladders, buckets, or on poles and towers performing repairs.

	Sitting
	Occasionally
	Drives vehicles to and from work sites; patrol lines; operate heavy and specialized line equipment.  Average of 2 hours per day with a maximum of 5 hours.

	Walking
	Continually
	May walk for extended periods and distances (over 1 mile) while accessing/patrolling sites over rough, steep and uneven terrain.



	Lifting/Carrying
	Frequently
	Lifts tools and equipment.  Average is 30-50 pounds.  May occasionally lift in excess of 100 lbs., assistance generally available.  May require ability to carry 50-100 pounds for distance occasionally over 1 mile.  Occasionally lift at or above shoulder height.

	Pushing/Pulling
	Frequently
	Pulls equipment and tools from ground to pole/tower utilizing hoists and rigging.  Pulls wires and maneuvers loads in excess of 100 pounds.

	Twisting/Bending/

Stooping (knees, waist, neck, wrist)
	Continually
	Works frequently in awkward positions on equipment, towers, and poles.



	Handling/Grasping
	Continually
	Ability to raise, lower, and maneuver wires while utilizing a pole 20 feet or more in length. Specific handling/grasping measurements:  Pulls hoist lines with various loads weighing up to 80 lbs. from ground to pole or tower.



	Reaching
	Frequently
	Extends arms in frequent overhead and frontal reaching to perform repairs, pull wires, and handle equipment/tools (utilizing poles up to 20 feet or more in length).  Raises equipment, tools or materials (50-100 lbs.) overhead, occasionally may hold position for over 30 seconds up to 20 times per day.

	Crouching
	Occasionally
	May crouch for extended periods while performing repairs, obtaining equipment.

	Kneeling/Crawling
	Occasionally
	May require kneeling to obtain equipment and work in low spaces.  Crawling rarely required.

	Fingering/Feeling
	Continually
	Installs, maintains, overhauls, and repairs power line structures and equipment.

	Other Physical Requirements
	Continually
	Requires agility and ability to work in awkward positions while at heights and encumbered by equipment, tools and materials.



	USE OF SENSES

	Talking
	Continually
	Able to communicate with co-workers and to provide clear, accurate communication.

	Hearing
	Continually
	To receive directions from co-workers, listen for telephone.  Ability to hear warning devices and abnormal noises.  

	Vision
	Continually
	To safely operate equipment and use tools while performing repairs.  Requires good spatial ability/depth perception, night vision, and sufficient color discrimination for fiber optic repair/splicing. Distant visual acuity of at least 20/40 or better in each eye to meet DOT regulations.

	Smell
	Occasionally
	Able to detect various gases, fuels, exhausts, etc.  Gas detectors are available.

	MENTAL REQUIREMENTS

	Requires ability to perform effectively under stress for extended periods of time in hazardous situations; interact/communicate with others; comprehend and follow directions; work both independently and as a team member; make decisions and judgments; maintain flexibility in performing a variety of tasks, pay attention to detail, follow safety rules; operate vehicles and equipment safely; basic computer skills.

	ENVIRONMENTAL

	Requires ability to work outside in high exposed places with constant exposure to all weather conditions including high winds; occasional inside work required while obtaining, storing, or cleaning equipment, tools, and materials.  Frequent exposure to hazards typical of working around high voltage equipment and machinery with moving parts. Potential exposure to loud noises.  May at times work with various chemicals including solvents, herbicides, paints, etc.  MSDS are available.  Required to wear various levels of PPE (hearing protection, respiratory protection, hard hats, safety glasses; if required, safety toed boots, chaps, leather and insulated rubber gloves). 

	SPECIAL EQUIPMENT

	Uses various equipment such as cars, trucks, boats, heavy equipment, specialized line/utility equipment, forklifts, ATV’s, a variety of power and hand tools, two-way radios, herbicide applicators, and explosives.  Uses office equipment such as computers, telephones, copy and fax machines.  May ride in helicopters for inspections.


CONDITIONS OF EMPLOYMENT:  
Persons filling Lineman positions will be required to meet some or all of the following conditions: 
1. Establish a residence in accordance with negotiated requirements that is within one hour or less commuting time under normal weather and road conditions, to the duty station headquarters. (Requirement for Maintenance crews only).  
2. Extended periods of travel may be required. 
3. If exposed to health hazards, have periodic physical examinations as prescribed by competent medical authority at BPA expense. (Employees will work in close proximity to substances such as solvents, PCB’s, chemicals, etc., which may have effects on health unless prescribed handling procedures are followed.) 
4. Become familiar with and follow the safety practices of the BPA Accident Prevention Manual. 
5. Possess valid First Aid Card, CPR Card, and an electrical worker’s permit or obtain within 30 days after appointment. 
6. Possess valid commercial driver’s license (CDL) with all endorsements that are required to operate TLM equipment from state of residence.  Traffic citations indicating poor driving habits may disqualify applicants. 
7. Subject to call for emergency work at any time.
8. Obtain certification on the equipment associated with line maintenance if assigned to use or operate. 
9. Operate motor vehicles normally used in line maintenance and construction.  
10. Obtain certification as a flag person.  
11. As part of the job requirements, the Lineman shall be required to apply restricted use pesticides, and, at the discretion of the Manager, may be required to obtain a pesticide applicators’ permit.  The Administration shall provide the necessary training for such a permit.  
12. Become certified to take a clearance within 30 days after reporting for duty.  
13. Occasionally, fly in helicopter or fixed wing aircraft in the performance of assigned duties.  
14. Obtain and maintain live-line bare hand certification. (Requirement for live-line bare hand crew members only).  
15. Subject to periodic physical examinations in accordance medical surveillance program requirements. (Requirement for live-line bare hand crew members only). 

Qualifications and Evaluation

SELECTIVE PLACEMENT FACTOR (SCREEN-OUT ELEMENT): Applicants must submit a copy of their complete and current driving record (obtained from the Department of Motor Vehicles or equivalent State agency, covering the past 3 years and dated within the last 3 months).  Candidates with a poor driving record and/or revocation of license will be immediately disqualified from consideration (see definition of disqualifying driving records, below*).  Failure to submit a complete and current driving record prior to the closing date will result in a rating of not qualified.  If selected, you will be required to obtain and maintain a valid state driver’s license.
*Disqualifying Driving Records:  Within the past three years, any of the following conditions disqualify an applicant for a U.S. Government Motor Vehicle Authorization:  

A. Conviction for operating a motor vehicle under the influence of alcohol or a controlled substance.

B. Conviction for leaving the scene of an accident without making his or her identity known.

C. Driver’s license suspended, revoked or canceled.

D. Any recurrent record of the following or combination of: 

· Auto Accidents/Incidents

· Traffic Arrests

· Conviction for fleeing or attempting to elude a police officer.

· Conviction for a felony involving the use of a motor vehicle. 

· Two or more accidents in which the applicant was at fault.

· Two or more excessive speeding violations (15 miles per hour or more over the posted limit).

· Four or more moving or traffic violations (including speeding).

As a condition of employment, you must possess and maintain a valid commercial driver's license (CDL) with all endorsements that are required to operate TLM equipment from state of residence. If selected, you will be required to submit proof that you meet this requirement.

VETERANS PREFERENCE:  Five-point preference is given to those honorably separated veterans (this means an honorable or general discharge) who served on active duty (not active duty for training) in the Armed Forces: during any war (this means a war declared by Congress, the last of which was World War II); during the period April 28, 1952, through July 1, 1955; for more than 180 consecutive days, any part of which occurred after January 31, 1955, and before October 15, 1976; during the Gulf War period beginning August 2, 1990, and ending January 2, 1992; or for more than 180 consecutive days, any part of which occurred during the period beginning September 11, 2001, and ending on the date prescribed by Presidential proclamation or by law as the last day of Operation Iraqi Freedom; or in a campaign or expedition for which a campaign medal has been authorized, such as El Salvador, Lebanon, Granada, Panama, Southwest Asia, Somalia, and Haiti. You must submit a copy of your DD-214 (Member 4 copy of your discharge papers) with your application.  You may be entitled to a 10-point veteran's preference if you are a disabled veteran or Purple Heart recipient or you are the widow, widower, or mother of a deceased veteran.  You must submit a Standard Form 15 (SF-15) and documented proof of your claim to receive 10 pt. preference. 
CAREER TRANSITION ASSISTANCE PROGRAM/INTERAGENCY CAREER TRANSITION ASSISTANCE PROGRAM (CTAP/ICTAP):  Individuals who have special priority selection rights under the Agency Career Transition Assistance Program (CTAP) or the Interagency Career Transition Assistance Program (ICTAP) must be well qualified for the position to receive consideration for special priority selection. See Basis for Rating for definition of 'well qualified'. Federal employees seeking CTAP/ICTAP eligibility must submit proof that they meet the requirements of 5 CFR 330.605 (a) for CTAP and 5 CFR 330.704 for ICTAP. This includes a copy of the agency notice, a copy of their most recent Performance Rating and a copy of their most recent SF-50 noting current position, grade level, and duty location. Please annotate your application to reflect that you are applying as a CTAP or ICTAP eligible. NOTE: For CTAP/ICTAP, well qualified for non-status applicants means an applicant who scores 85 points or higher prior to the addition of veteran's preference, if applicable. For additional information please refer to http://www.opm.gov/    

How Will You Be Evaluated:
BASIS OF RATING: Candidates will be evaluated on the basis of experience, education, training, supervisory appraisal, and/or potential on the following elements to determine those who are minimally qualified and those who are best qualified.  Experience may have been obtained in either (1) a formal apprentice program in a major electrical power system approved by the Federal Committee on Apprenticeship; or, (2) sufficient recent training and/or experience which can be evaluated as giving the skills and knowledges required to perform the duties of a journeyman Lineman.  The applicants’ background must show work experience on both wood pole and steel tower lines and maintenance work on energized lines of 12.5 kV or higher. Ratings will be based on an evaluation of the quality and extent of experience, education and training in relation to the Job Elements identified on the Supplemental Questionnaire.  YOU ARE REQUIRED TO SUBMIT THE CURRENT SUPPLEMENTAL QUESTIONNAIRE FOR LINEMAN, BB-2810.  Failure to submit the attached supplemental will result in a rating of not qualified. 
JOB ELEMENTS:

Element 1. ABILITY TO PERFORM THE WORK OF A LINEMAN WITHOUT MORE THAN NORMAL SUPERVISION. (SCREEN-OUT ELEMENT. Failure to meet this requirement will result in an ineligible rating.)
Element 2. Knowledge of electrical equipment related to line work.
Element 3. Knowledge of technical theory. 
Element 4. Ability to install, maintain, overhaul, and repair power line structures and equipment.
Element 5. Ability to work from blueprints, schematics and diagrams.
Element 6. Ability to use hand tools and operate line maintenance equipment.
Element 7. Ability to locate line faults and troubleshoot.
Element 8. Dexterity and safety.

 Benefits and Other Information
You may participate in the Federal Employees Health Benefits program, with costs shared with your employer. More info: http://www.usajobs.gov/jobextrainfo.asp#FEHB.
Life insurance coverage is provided. More info: http://www.usajobs.gov/jobextrainfo.asp#life
Long-Term Care Insurance is offered and carries into your retirement. More info: http://www.usajobs.gov/jobextrainfo.asp#ltci 
New employees are automatically covered by the Federal Employees Retirement System (FERS). If you are transferring from another agency and covered by CSRS, you may continue in this program. More info: http://www.usajobs.gov/jobextrainfo.asp#retr 
You will earn annual vacation leave. More info: http://www.usajobs.gov/jobextrainfo.asp#VACA 
You will earn sick leave. More info: http://www.usajobs.gov/jobextrainfo.asp#SKLV 
You will be paid for federal holidays that fall within your regularly scheduled tour of duty. More info: http://www.usajobs.gov/jobextrainfo.asp#HOLI
APPLICATION INFORMATION:

There is no specific required application form. There is specific information that you are required to submit. For further information on completing your application, please refer to the statement below “Required Information on Resumes.”

· Applicants may, at their choice, submit a resume, the Optional Application for Federal Employment (OF 612), a copy of the obsolete Application for Federal Employment (SF 171), or any other written application format.

· All applications must contain sufficient information to determine eligibility for the position.

· Applicants will not be contacted for missing information.  Material received after the closing date will not be accepted.
HOW TO APPLY:

Submit your application with supplemental information.  It must be received with the application.  Your application package should include the following:

1. Your resume, or other application, that fully describes your education and experience.

2. Current Supplemental Questionnaire for Lineman. (Required - attached).

3. Complete & Current Copy of driving abstract dated within the last three months and covering the last 3 years.  (Required – Failure to provide prior to closing date will result in a rating of not qualified). 

4. Geographic Availability Sheet (attached)

5. If you are applying for consideration with 5-point veteran’s preference, you must provide a copy of your DD-214 (Member 4).

6. If you are applying for consideration with 10-point veteran’s preference, you must provide a copy of your DD-214 (Member 4), Standard Form 15 (Application for 10-Point Veteran Preference), and documented proof of claim as specified on SF-15. (SF-15 form).
7. All applicants are encouraged to complete and submit BPA Form F3330-11e, Applicant Disability,   Race/National Origin and Gender Identification form (attached).
REQUIRED INFORMATION ON RESUME*:
1. Announcement number, title, and grade of the position for which you are applying.

2. Your full name, mailing address, and day and evening telephone number.

3. Your e-mail address (please provide if available – failure to provide will not effect the processing of your application.)
4. Country of citizenship.

5. High school attended which includes name of high school, location (city/state), and date of diploma or GED.

6. Work experience (Paid and non-paid experience related to the job for which you are applying.  Include job title (YOU MUST INCLUDE SERIES AND GRADE IF FEDERAL JOB), duties and accomplishments, employer's name and address, supervisor's name and phone number, starting and ending dates (including month and year), salary, hours worked per week, salary). 

7. Indicate if we may contact your current supervisor.

8. A list of other job related training, skills (for example, languages, tools, machinery, typing speed, etc.), certificates and licenses, honor societies, awards, professional membership, publications, leadership activities, performance awards, etc.

**Please note that if your resume or application does not provide all the information requested in the vacancy announcement, you may lose consideration. 

Forms Availability: All application materials may be obtained from all Bonneville Power Administration Human Resources offices at 905 NE 11th Avenue, Portland, OR  97232, or by calling 503-230-3810, or 1-877-975-4272.  You may also download a copy of this announcement, including all forms from our website at www.jobs.bpa.gov.
If you have questions, you may call the Employment Center at 503-230-3810, or 1-877-975-4272.
WHERE TO APPLY:

If mailing your application, please send to the following address: Bonneville Power Administration, ATTN: Human Resources, Employment Center – NHR-1, PO Box 3621, Portland, OR, 97208-3621.  If applications are delivered in person, they can be delivered to: Bonneville Power Administration, Human Resources, Employment Center, NHR-1, 905 NE 11th Avenue, Portland, OR 97232.  Please note that if you do not currently have a building access pass, and are hand delivering your application, you will not be able to gain access into the building after 6 p.m. 
RECEIPT OF APPLICATION:

Your complete application which includes your resume/application, completed supplemental questionnaire, completed geographic availability sheet, DD-214 Member4 copy (if applicable) and complete & current driving abstract must be received no later than 11:59pm Pacific Time (PT) of the closing date to be accepted.  Applications submitted by fax or e-mail must be time/date stamped or electronically postmarked at point of origin no later than 11:59pm PT.

Applicants should retain a copy of their application as BPA does not return applications or provide copies.

Fax Applications:

Faxed applications should be sent to 503-230-3149.  Applicants are responsible for ensuring that application materials transmit successfully.

Email Applications:

Applications should be sent as email attachments to: jobs@bpa.gov.  The Announcement Number must be included in the subject line of the email. Required forms may be sent as email attachments, may be faxed, or sent as hard copy.  Application materials provided by different means must be cross–referenced so they may be combined at BPA. Applicants who apply by email will receive an email confirmation. Applicants are responsible for ensuring that application materials are formatted in a manner that will transmit successfully.

Contact Information:

Human Resources - nHR-1


Phone: 1-877-975-4272


Fax: 503-230-3149


Or Write:


Bonneville Power Administration


P.O. Box 3621


Portland OR 97208-3621 

What to Expect Next:
You will receive notification that we have received your application. This notification will also explain our process in more detail.
You may check the status of closed vacancy announcements on our website at: http://www.jobs.bpa.gov/Job_Search/closedvacancies.cfm
EEO Policy Statement

The United States Government does not discriminate in employment on the basis of race, color, religion, sex, national origin, political affiliation, sexual orientation, marital status, disability, age, membership in an employee organization, or other non-merit factor.

Reasonable Accommodation

Federal agencies must provide reasonable accommodation to applicants with disabilities where appropriate. Applicants requiring reasonable accommodation for any part of the application and hiring process should contact the hiring agency directly. Determinations on requests for reasonable accommodation will be made on a case-by-case basis.

Veterans Information

Veterans who served on active duty in the U.S. Armed Forces and were separated under honorable conditions may be eligible for veterans’ preference. For service beginning after October 15, 1976, the veteran must have served the required length of time and have a Campaign Badge, Expeditionary Medal, a service-connected disability, or have served in the Gulf War between August 2, 1990, and January 2, 1992.

The Veterans Employment Opportunity Act (VEOA) gives veterans access to job vacancies that might otherwise be closed to them. The law allows eligible veterans to compete for vacancies advertised under agency’s promotion procedures when the agency is seeking applications from outside of its own workforce.

To claim veterans’ preference, veterans should be ready to provide a copy of their DD-214, Certificate of Release or Discharge from Active Duty, or other proof. Veterans with service connected disability and others claiming 10 point preference will need to submit Form SF-15, Application for 10-point Veterans’ Preference.

For more specifics on all veterans employment issues such as Veterans preference or special appointing authorities see the VetGuide.

Legal and Regulatory Guidance

Privacy Act - Privacy Act Notice (PL 93-579): The information requested here is used to determine qualifications for employment and is authorized under Title 5 U.S.C. 3302 and 3361.

Signature - Before you are hired, you will be required to sign and certify the accuracy of the information in your application.

False Statements - If you make a false statement in any part of your application, you may not be hired; you may be fired after you begin work; or you may be subject to fine, imprisonment, or other disciplinary action.

Selective Service - If you are a male applicant born after December 31, 1959, you must certify that you have registered with the Selective Service System, or are exempt from having to do so under the Selective Service Law.
LINEMAN, BB-2810

SUPPLEMENTAL QUESTIONNAIRE

	     
	
	     

	Name
	
	US Citizenship Status

	     

	Street Address/P.O. Box 

	     
	
	     

	City/State
	
	Zip Code

	     
	
	     
	
	     

	Telephone (Day)
	
	(Evening/Cellular)
	
	Electronic-mail address


NOTE:  THIS ELEMENT IS A SCREEN-OUT ELEMENT.  
Element 1:  Ability to perform the work of a journeyman lineman without more than normal supervision

Experience:  Have you had any experience on:      Transmission Maintenance or Construction Y  /  N

                                                                                Distribution Maintenance or Construction   Y  /  N

Element 2:  Knowledge of electrical equipment related to line work. 

Check which types of equipment you have practical work experience (do not include training experience):

	
	wood structure
	
	tower steel
	
	insulators

	
	sectionalizing switches
	
	ground mats
	
	airway marking

	
	airway lighting
	
	crossarms
	
	spacers

	
	guys and anchors
	
	cutouts
	
	conductors

	
	lightning arrestors
	
	transformers
	
	substation bus

	
	substation equipment
	
	
	
	


Element 3:  Knowledge of technical theory.

Education: Years of college_____Degree or certificate_________________Technical school -months_____

Training:  Apprenticeship program (craft/trade):_____________________________________

Sponsored by?_________________Completed?_________

Date of completion​​______________________Length of program______________________

Element 4:  Ability to install, maintain, overhaul, and repair powerline structures and equipment.

For each of the duties below, indicate the highest 3 voltage(s) at which you have worked such as: 12.5kV, 69kV, 115kV, 230kV, 500kV

	 VOLTAGES
	 VOLTAGES

	
	
	
	climbed a wood pole structure
	
	
	
	climbed a steel tower

	
	
	
	framed a wood pole structure
	
	
	
	set a wood pole

	
	
	
	installed guy wires
	
	
	
	strung conductor

	
	
	
	sagged conductor
	
	
	
	clipped or tied in a structure

	
	
	
	replaced insulators
	
	
	
	installed grounds

	
	
	
	replaced a crossarm
	
	
	
	taken a clearance

	
	
	
	applied a conductor armor rod
	
	
	
	applied a compression conductor fitting

	
	
	
	installed vibration dampers
	
	
	
	erected a steel tower

	
	
	
	assembled a steel tower
	
	
	
	maintained airway lighting and markers

	
	
	
	installed conductor repair rods
	
	
	
	maintained a sectionalizing switch

	
	
	
	spliced conductor
	
	
	
	strung fiber

	
	
	
	spliced fiber
	
	
	
	

	
	
	
	rigged steel suspension towers and steel deadend towers for lowering and raising conductor

	
	
	
	rode in an aerial cart/ladder/bosun chair, etc. on the conductor


Element 5:  Ability to work from blueprints, schematics and diagrams.

Check the items that you have worked with:  

	
	Manufacturers’ instruction books
	
	Electrical wiring
	
	Drawings/schematics

	
	Blueprints/structural erection drawings
	
	Plans and profiles
	
	Reference manuals

	
	Operations & Maintenance Bulletins
	
	Circuit drawings
	
	


Element 6:  Ability to use hand tools and operate line maintenance equipment.

Check all those you have used in performing line work.

	
	swivels
	
	chain hoist
	
	slings/choker

	
	rigging blocks
	
	stringing blocks/traveler
	
	shackles

	
	cant hook/peavy
	
	plumb bob
	
	linemans pliers

	
	cable cutters
	
	bolt cutters
	
	digging spoon

	
	digging spade
	
	digging bar
	
	volt amp meters

	
	megger meters
	
	chain saw
	
	portable generators

	
	air compressors
	
	jack hammers
	
	air & hydraulic tamps

	
	eye level
	
	reel stand
	
	torque wrench

	
	drift pin
	
	spud wrench
	
	hot stick tester

	
	brush chipper
	
	hydraulic press
	
	power take up reel

	
	bucket truck
	
	auger/digger
	
	pruners

	
	nico press
	
	lineman’s belt & climbers
	
	hand lines

	
	power capstans
	
	winches
	
	transit

	
	line truck
	
	backhoe
	
	crawler tractor

	
	all-terrain vehicle
	
	pole trailer
	
	wrap on barriers

	
	wire puller
	
	tensioner
	
	hot sticks

	
	rubber cover-ups
	
	arc welder
	
	cadweld

	
	acetylene welding & cutting
	
	power metal cutting saw
	
	hydraulic/mechanical bender

	
	hydraulic/mechanical punches
	
	
	
	


Element 7:  Ability to locate line faults and troubleshoot.

Check the areas you have experience in troubleshooting:

 Ground Patrol_____
Sectionalizing______

Aerial Patrols______

Element 8:  Dexterity and safety. 

 Check all that apply:

	
	Formal first aid training course within last 3 years
	
	CPR training within last 2 years

	
	Clearance and tagging procedure on electrical equipment
	
	Hazardous materials training

	
	Clearance, safety or lockout procedures
	
	Pole top rescue techniques

	
	Installed portable protective grounds
	
	

	
	Installed electrical protective guards or barriers
	
	

	
	Worked from hook ladder, bosun chair, spacer, and/or manlift equipment


List other safety training:_________________________________________________
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GEOGRAPHIC AVAILABILITY FORM

LINEMAN

	NAME
	DATE:



	VACANCY ANNOUNCEMENT #:
	


	NOTICE TO APPLICANTS:  You are being asked to indicate your geographic preference for placement.  This is only an indicator of preference; final duty station will be determined by management.


	
	OREGON
	
	
	WASHINGTON
	
	
	IDAHO

	
	Maintenance:
	
	
	Maintenance:
	
	
	Maintenance:

	
	
	
	
	
	
	
	

	
	GOSHEN 
	
	
	CHEHALIS
	
	
	IDAHO FALLS

	
	NORTH BEND
	
	
	ELLENSBURG
	
	
	

	
	REDMOND
	
	
	GRAND COULEE
	
	
	

	
	SALEM
	
	
	KENT
	
	
	

	
	THE DALLES
	
	
	OLYMPIA
	
	
	

	
	
	
	
	PASCO 
	
	
	MONTANA

	
	
	
	
	SNOHOMISH
	
	
	

	
	
	
	
	SPOKANE
	
	
	KALISPELL

	
	
	
	
	VANCOUVER
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	PASCO (Live-Line) No Residency Requirements for this Crew


	BPA F 3330.01e

(10-06) 
	U.S. DEPARTMENT OF ENERGY

BONNEVILLE POWER ADMINISTRATION
	Electronic Form Approved by 

Forms Mgmt. 10/20/2006

	EMPLOYEE REFERRAL PROGRAM (ERP) FORM

	

	Instructions: The referring employee completes and submits this form by midnight of the closing date of the announcement to Human Resources via mail - NHR-1, E-mail - jobs@bpa.gov, or Fax - 503-230-3149.  Separate forms must be submitted for each application.  ERP Awards will not be authorized without a complete and timely form.

	PART 1- APPLICANT INFORMATION

	APPLICANT’S NAME

	     

	ANNOUNCEMENT NUMBER

	     

	POSITION

	     

	PART 2 – REFERRING BPA EMPLOYEE INFORMATION

	EMPLOYEE NAME
	TELEPHONE NUMBER

	     
	     

	POSITION/JOB
	ROUTING


	     
	     

	

	IMPORTANT:  The ERP does not allow referrals for any of the following employee relatives:

	Husband

Father

Stepfather

Father-in-law

Son

Step son

Son-in-law

Brother

Half brother

Step brother

Brother-in-law

Uncle
	Step uncle

Nephew

Step nephew

Wife

Mother

Step mother

Mother-in-law

Daughter

Step daughter

Daughter-in-law

Sister

Half sister
	Step sister

Sister-in-law

Aunt

Step aunt

Niece

Step niece

Grandparents

Step grandparents

Grandchild

Step grandchild

First cousin

Step first cousin

	 FORMCHECKBOX 
 I DECLARE THE APPLICANT I AM REFERRING IS NOT A RELATIVE AS DESCRIBED ABOVE.

	FOR PERSONNEL SERVICES USE ONLY

	APPROVED BY
	APPROVAL DATE

	     
	     

	HIRE DATE
	ONE YEAR AWARD DATE

	     
	     


BPA Form F3330-11e
10/06



APPLICANT DISABILITY, RACE/NATIONAL ORIGIN AND 
GENDER IDENTIFICATION
(Please read the instructions and Privacy Act Statement before completing this form)

	PRIVACY ACT STATEMENT
This data is being collected to plan and evaluate the agency’s recruitment of persons with disabilities, minorities and women, and to help ensure that agency personnel practices meet the requirements of Federal law and regulation. The data you supply will be used for statistical analysis only. SUBMISSION OF THIS INFORMATION IS VOLUNTARY. Failure to provide this information will have no effect on the processing of your application for Federal employment. Individual personnel selections are not made based on this information.

Authority:  Sections 1302, 3301, 3302, 3304 and 7201 of Title 5 of the U.S. Code, Section 2000e of Title 42 of the U.S. Code; and Section 791 of Title 29 of the U.S. Code.


	1. Vacancy Announcement Number
	2. Position Title, Series, Grade

	     
	     

	3. Name (Last, First, Middle Initial)
	

	     
	

	5. Gender 
	 FORMCHECKBOX 

	Male
	 FORMCHECKBOX 

	Female

	

	6. SECTION A. DISABILITY STATUS
	     
	     
	

	A person is disabled if he or she has a physical or mental impairment, which substantially limits one or more major life activities. Please read the disability descriptions below and then write the two-digit numeric code in the box above which best describes your disability, if any. If you have more than one disability, choose the one which results in the most substantial limitation.

01. I do not wish to identify my handicap status.


05. I do not have a disability

	SPEECH/HEARING/VISION IMPAIRMENTS

13. Severe speech malfunction or inability to speak; hearing is normal (Examples: defects of articulation [unclear language

sounds]; stuttering; aphasia [impaired language function]; laryngectomy [removal of the “voice box”]).


15. Hard of hearing (Total deafness in one ear or inability to hear ordinary conversation, correctable with a hearing aid).


16. Total deafness in both ears, with understandable speech.


17. Total deafness in both ears, and unable to speak clearly.


22. Ability to read ordinary size print with glasses, but with loss of peripheral (side) vision (Restriction of the visual field to the

 extent that mobility is affected – “Tunnel vision”).


23. Inability to read ordinary size print, not correctable by glasses (can read oversize print or use assisting devices such as

 glass or projector modifier).


24. Blind in one eye


25. Blind in both eyes (no usable vision, may have some light perception)

	MISSING EXTREMITIES

27. One hand

28. One arm

29. One foot

32. One leg

33. Both hands or arms



34. Both feet or legs


35. One hand or arm and one foot or leg

36. One hand or arm and both feet or legs


37. Both hands or arms and one foot or leg

38. Missing both hands or arms and both feet or legs.

	NONPARALYTIC ORTHOPEDIC IMPAIRMENTS (Because of chronic pain, stillness, or weakness in bones or joints, there is some loss of ability to move or use a part or parts of the body.)

44. One or both hands 
45. One or both feet
46. One or both arms
47. one or both legs


48. Hip or pelvis 

49. Back


57. Any combination of two or more parts of the body

	PARTIAL PARALYSIS (Because of a brain, nerve, or muscle problem, including palsy and cerebral palsy, there is some loss of ability to move or use a part of the body, including legs, arms, and/or trunk.)


61. One hand

62. One arm, any part
63. One leg, any part
64. Both hands


65. Both legs, any part
66. Both arms, any part

 

67. One side of the body, including one arm and one leg.
68. Three or more major parts of the body (arms and legs)

	7. COMPLETE  PARALYSIS (Because of a brain, nerve, or muscle problem, including palsy and cerebral palsy, there is complete loss of ability to move or use a part of the body, including legs, arms, and/or trunk.)

	
70. One hand

71. Both hands

72. One arm

73. Both arms


74. One leg

75. Both legs

76. Lower half of body, including legs


77. One side of body, including one arm and one leg


78. Three or more major parts of body (arms and legs)

	OTHER IMPAIRMENTS

	80. Heart disease with no restriction or limitation of activity (History of heart problems with complete recovery.)

81. Heart disease with restriction or limitation of activity 

82. Convulsive disorder (e.g. epilepsy)

83. Blood disease (e.g. sickle cell anemia, leukemia, hemophilia)

84. Diabetes

86. Pulmonary or respiratory disorders (e.g. tuberculosis, emphysema, asthma)

87. Kidney dysfunction (e.g. if dialysis [Use of an artificial kidney machine is required])

88. Cancer (a history of cancer with complete recovery)

82. Cancer (undergoing surgical and/or medical treatment)

90. Mental retardation (Chronic and lifelong condition involving a limited ability to learn, to be educated, and to be trained for
 useful productive employment as certified by a State Vocational Rehabilitation agency under section 213.3102(t)

 of Schedule A.)
91. Mental or emotional illness (A history of treatment for mental or emotional problems.)

92. Severe distortion of limbs and/or spine (e.g. dwarfism, severe distortion of the back)
93. Disfigurement of face, hands, or feet (e.g. distortion of features on skin, such as those caused by burns, gunshot injuries,

 and birth defects [gross facial birthmarks, club feet, etc.])


94. Learning disability (A disorder in one or more of the processes involved in understanding, perceiving, or using language



Or concepts [spoken or written]; e.g. dyslexia.)

06. I have a disability, but it is not listed above:  Describe below:

	     

	SECTION B. ETHNICITY AND RACE IDENTIFICATION: Specific Instructions:  The two questions below are designed to identify your ethnicity and race. Regardless of your answer to question 1, go to question 2.

	Question 1.  Are you Hispanic or Latino? (A person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish culture or origin, regardless of race.)

	 FORMCHECKBOX 

	Yes
	 FORMCHECKBOX 

	No

	Question 2.  Please select the racial category or categories with which you most closely identify by placing an “X” in the appropriate box(s). Check as many as apply.

	RACIAL CATEGORY 

(Check as many as apply)
	
	DEFINITION OF CATEGORY

	 FORMCHECKBOX 

	American Indian or Alaska Native
	
	A person having origins in any of the original peoples of North and South America (including Central America), and who maintains tribal affiliation or community attachment.

	
	

	 FORMCHECKBOX 

	Asian
	
	A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian subcontinent including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam.

	
	

	 FORMCHECKBOX 

	Black or African American
	
	A person having origins in any of the black racial groups of Africa

	
	
	
	

	 FORMCHECKBOX 

	Native Hawaiian or Other Pacific Islander
	
	A person having origins in any of the original peoples of Hawaii, Guam, Samoa, or other Pacific Islands.

	
	
	
	

	 FORMCHECKBOX 

	White
	
	A person having origins in any of the original peoples of Europe, the Middle East, or North Africa.



