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10 Reasonsto Put Off Saving for Retirement

You hear it everywhere. “Plantoretire? Choosetosavel” “Pay yourself first; write check #1 each
monthtosavings.” It'sinthemedia, your friendsand family remind youthat saving for retirementis
important and that nagging little voice keepstelling you to get busy, too. What'sapersonto do? You
need alist of solid reasonsto put off saving for retirement. Hereitidl

1. Therearesomany important thingsl need that money for NOW. An extradinner out this
week withthefamily. That hot outfit | need to impressthat certain someone. That fancy pair of
sneakersthat make the whiz bang noise with each step. A weekend trip to BoraBora.

2. There'll alwaysbetimetosavelater. I’mjust not quite ready to start. Never do today what you

can put off until tomorrow.

3. Maybel won't livelong enough toretire. Lifeissouncertain. Why should | missout onthe
high lifenow when | might not even need to have money put asidefor my old age?

4. | loveachallenge. Likeworkingintomy 70’sor 80'sor 90’'sbecause | don’'t have the money not
to. Like paying for food and housing and medical careon Socia Security paymentsalone.

5. 1 don’t know how to begin. There are so many waysto go about saving for retirement that | need
moretimetothink about it. After al there’ stheretirement savingsplan at work and IRAsand even
investinginthingslikereal estate. | just don’t know whereto start.

6. All that talk about 401(k)’'sand IRAsand thetimevalueof money isvery confusing. | like
asmplelife. Let'sfocusonthe hereand now. P

7. I don’t know how much | need for retirement. Butl betit'sa r* .
huge number. (Or “I know how much | needtoretireand| 1 + g o
don’tthink I candoit. Sol won't doanything.”) . P

8. Planningfor retirement issuch abigundertaking. | don't
think | can saveasmuch as| know I should, so | just won't | -l' _
start saving at all. ‘""

9. | might get lucky. You never know. | may wintheLottery. "
Or | may beremembered inthewill of alonglost relative. Or }
they might find that my houseisright inthemiddleof a
diamondfield.

10. Taking care of mefinancially will providewonder ful
character-building opportunitiesfor my children. Andso
many chancesfor meto feel warm gratitude toward them.

(Editor’s note: If none of these reasons work for you, then take
care of yourself and check out our Lots of Benefits or Choosing a
Retirement Solution for Your Small Business publications or visit the Retl rement Plans web page

at www.irs.gov/ep for more information on how to save for retirement.) m
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Mistakes
happen. In
fact, the IRS
sees a lot of
the same
mistakes again
and again. In
“The Fix Is In”
we’ll help you
avoid some of
these common
problems.

TheFixIsIn: Common Plan Mistakes

In eachissue of the Retirement Newsfor Employerswewill present acommon mistakethat
happensin retirement plans. We' Il describethe problem, how it happened, how tofix it and
how to lessen the probability of the problem happening again. Our first columnfocusesonthe
“Failureto Obtain Spousal Consent”.

The Issue

Many retirement plansare required to distribute benefitsto participantsin theform of aQudified
Joint and Survivor Annuity (QJSA). A QJSA isan annuity that providesalifeannuity tothe
participant and asurvivor annuity for the spouse’slifefollowing the participant’ sdeath. The
survivor annuity must be no greater than 100% and no lessthan 50% of theannuity paid during
theparticipant’slife.

A QJSA must beprovided to al participantsunder adefined benefit plan, money purchaseplan
or target benefit plan.

A profit sharing or stock bonusplanisnot required to provideaQJSA if it satisfiesthese
requirements:

a) Thedesath benefit of the planispayableinfull to the surviving spouse unlessthe spouse
has consented to another beneficiary;

b) A lifeannuity option cannot be el ected in the plan or the participant doesnot el ect into
theplan’slifeannuity options; and

c) Thebenefitisnot theresult of adirect transfer from another plan which wasrequiredto
provideaQJSA.

In our Summer Edition cover story, we told you about the IRS program
that’s available for fixing plan mistakes. Beginning with this edition,
we’ll show common mistakes - how they happen, ways to fix them and
how to keep them from happening again.

If the QJSA ruleappliesto aparticipant, aQJSA ismandatory unlessthe participant electsa
different form of payment available under the plan. An eection by amarried participant to take
adifferent form of payment, evenif itisonly for aportion of the participant’sbenefit, isnot
effective unlessthe participant’s spouse a so consentsto the el ection. If thelump sumvalue of
the participant’sbenefit is$5,000 or less, alump sum can be paid instead of a QJSA without
obtaining the participant’s el ection or the spouse’sconsent.

The Problem

A common plan mistake submitted for correction under the Voluntary Correction Program
(VCP) isthedistribution to aparticipant of abenefitin aform other than the required QJSA
(e.g., asinglelump sum) without securing proper consent from the spouse. Thisoften happens
when the sponsor’ s human resources accounting systemincorrectly classifiesaparticipant asnot
married. Thefailureto provide proper spousal consent isan operational qualification mistake
that would causethe plantoloseitstax-qualified status.



Want more
information on
fixing mistakes?
Just go to
WWW.irs.gov/ep,
click on
“Retirement
Source for Plan
Sponsors/
Employers” and
select “How Do |
Fix a Plan
Mistake?”

The Fix
Normally, the correction method under VCPfor afailureto obtain spousal consent requiresthe
Plan Sponsor to notify the affected participant and spouse (to whom the parti cipant was married
at thetimeof thedistribution) so that the spouse can provide spousal consent to thedistribution
actually made. If spousal consent to the prior distribution cannot be obtained becausethe
spouserefusesto consent, does not respond to the notice or because the spouse cannot be
located, the spouseisentitled to abenefit under the plan equal to the portion of the QJSA that
would have been payabl e to the spouse upon the death of the participant had aqualified joint
and survivor annuity been provided to the participant under theplan at hisor her retirement.
Such spousal benefit must be provided if aclaimismadeby the spouse.

Making Sure It Doesn’t Happen Again

The QJSA rulesareanimportant requirement that protectstheinterests of participant spouses.
Plan sponsors should determine whether these rules apply to their plans. If they do, ensurethat

proper consents are secured beforeretirement benefitsarepaid out. m
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How to Subscribe to
Retirement News for
Employers

The Retirement News for
Employers will be issued only
through IRS e-mail. For your
free subscription, please go
to the Retirement Plans web
page and subscribe on-line
by selecting “Retirement
Source for Plan Sponsors/
Employers” and then
“Retirement News for
Employers”. All editions of
the Retirement News for
Employers will be archived at
the Retirement Plans web

page.

For your convenience, we
have included Internet links
to referenced materials
throughout the electronic
version of Retirement News
for Employers. These links
are identified on the printed
version by the underlined
text. The electronic version
may be found at the
Retirement Plans web page.

Product Profile— Have You Had Your Check-up This
Year? for SMPLE IRAs, SEPs, and Smilar
Retirement Plans Publication

Doesyour businesssponsor aSIMPLE IRA, SEP or SARSEP plan? Just asyou
need to giveyour car periodic check-upsto ensurethat you have asolid, well-oiled,
dependabl e machinewhen you need it, aretirement plan needsregular attention and
caretokeepit operating well.

ThelRShasanew publication to help you maintain your plan and participant benefits.
Have You Had Your Check-up This Year? for SIMPLE IRAs, SEPs,
and Similar Retirement Plans isaplainlanguage publication that providesyou
withbasicinformationon:

+ Tools—A checklist for aquick review highlighting someof thebasic
operationa questionsfor each of three|RA-based plans. SIMPLE IRA
Plan Checklist, SEP Checklist or SARSEP Checklist.

+  Tips/Resources—Help keep the planin good running order with other
avallableinformation.

+ Hep-ThelRShassevera correction programsthat provideincentivesfor
finding and correcting mistakesearlier rather than later. After reviewingthe
plan and compl eting the appropriate checklist, you may find an error inthe
plan’soperation. You may want to correct theerror using oneof the IRS
correction programs.

Findly, the publication providesadditional sourcesfor morein-depthinformationif
you needit.

The publication, aswell asadditiona information on SIMPLE IRAS, SEPs, and similar
retirement plans, can befound onthe IRSwebsite, www.irs.gov/ep. After
November 22, copies of the publication can be ordered by calling (800) 829-3676.
Thenumber istoll-free. m
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Employersmay use Form 2848, Power of Attorney and Declaration of Representative, to
authorize another person to represent thetaxpayer beforethe IRS. Thisperson must beeligible
to practice beforethe RS but employershave occasionally submitted theformlisting ineligible
representatives. Inthepast, the IRS hastreated theseinvalid powers of attorney astax
information authorizations, which permit third partiesto rece veinformation about theemployer’s
account, but not to represent the employer beforethe IRS.

BeginningApril 1, 2004, the |RS discontinued this practice and began rejecting Forms 2848
listingindligiblerepresentatives. Asaresult of thischangein practice, questions have beenraised
regarding therolean unenrolled preparer may now play in submissionsto Employee Plans(EP).

Preparation of Tax Returns and EP Examinations

Thegeneral rulesregarding the practice of unenrolled preparersbeforethe IRSare set forthin
Circular 230. Circular 230 providesthat individualswho are not CPAS, attorneys, enrolled
actuaries, or enrolled agents, may practice asunenrolled preparersbeforethe IRSto the extent
they prepared thetax returnsat issue.

Does someone besides yourself handle your contact with the IRS when
it comes to your business’s retirement plan? If so, a change in IRS
practice may affect you, your plan and your plan advisor.

Publication 470, Limited Practice Without Enrollment, addressestherole of an
unenrolled preparer with respect totax returns. It statesthat an unenrolled individua who signs
areturn may act asan employer’ srepresentative but thisrepresentation may only encompass
mattersconcerning thetax liability for thetaxableyear covered by thereturn.

EPCRS and the Determination L etter Program

The current guidance for submitting mattersunder the Determination L etter program statesthat
therequest for aletter ruling or determination | etter must be signed and dated by the taxpayer or
thetaxpayer’ sauthorized representative.

Thesamerulesapply to EPCRS, the EPretirement plan correction program. The EPCRS
guidance providesthat the rulesregarding the authority to sign an EPCRS submissionand to
appear beforethe IRSin connection with asubmission arethe sameasfor requestsfor | etter

rulings
Limited Rolefor Unenrolled Preparers

So wheredoesthisleave employerswith unenrolled preparerswith respect to the EP
Determination L etter program and EPCRS?


http://www.irs.gov/pub/irs-pdf/f2848.pdf
http://www.irs.gov/pub/irs-pdf/pcir230.pdf
http://www.irs.gov/pub/irs-pdf/p470.pdf

Although an unenrolled preparer doesnot have the authority to sign documentsor

Is your retirement
plan advisor
enrolled or
unenrolled? Does
it even matter?
Read our article to
find out.

submissionson behalf of the plan sponsor, an unenrolled return preparer can till submit
itemstothe RS or takearolein the Determination L etter or EPCRS processes. An
unenrolled preparer may useaForm 8821, Tax Information Authorization, which
when properly executed allowsan unenrolled preparer to:

1. Provideand receiveinformation regarding aplanto and fromthelRS;

2. Receive copiesof correspondencefrom the|RS and submit information requested by
the IRS (such asparticipant data, asset information, etc.) as part of thereview of an
EPCRS submission or aDetermination L etter application;

3. Discuss mattersraised relative to aDetermination L etter application or an EPCRS
submission with EP personnel aslong asany decisionsregarding the application or the
submission are made by thetaxpayer, either in person or inwriting;

4. Submit an applicationfor an extension of timeon Form 5558, Application for

Extension of Time to File Certain Employee Plan Returns.

They’reHere: The 2005 Dollar
Limitations!

They’' rehere—they’reredlly, redly here: next year’slist
of retirement plan dollar limits. Onceagain, we' ve
gathered dl thedollar limit numbersyou need to know
but didn’t know whereto find and put them on the
Retirement Plans web page.

You'll find dallar limitsstarting in 1989 and continuing
all theway through 2005. Or, if you just want to see
the 2005 numbers, click on 2005 COLA News
Release.

WEe vegot al thelimitsthat you’ ve grown to know and
love. Besdessuchfavoritesasthedeferra limitfor
401(k) plans ($14,000) and the section 401(a)(17)
compensation limit ($210,000), somelesser known
figuresaregiven aswell. For example, thechart hasthe
compensation amount under section 408(k)(2)(C) for
SEPs ($450 in 2005 and unchanged from 2004) and
theamount for determiningwhoisa”Key Employee’ —
asdefinedin Internal Revenue Code section 416 —
increased in 2005 from $130,000 to $135,000.

So, if youwant to seeif your 2005 COLA isdiet,
decaffeinated or regular, click on COLA Table or go
tothe Retirement Plans web page, click on
“Published Guidance” and goto“ Cost-of-Living
Adjustment Increases’. m

Current Use of Form 2848

Asof April 1, 2004, Forms 2848 are no longer accepted
wherethe representativeisan unenrolled return preparer.
Determination L etter gpplicationsor EPCRS submissions
submitted by an unenrolled preparer prior to that timewill be
treated according to prior practice. For al applications
submitted after March 31, 2004, the new rulesasoutlinedin
thisarticlewill apply.

Asaresult, unenrolled return preparers may not use Form
2848 to receive confidentia information about their clients.
Unenrolled preparers should instead use Form 8821.

Future Solution?

TheAdvisory Committee on Tax Exempt and Government
Entities(ACT) and EPrecognizetheimportant role played
by benefits professionalswho arenot currently permitted to
represent employersintheir dealingswith EP, but upon
whom many employersdepend for their expert advice
regarding plan establishment and administration.
Accordingly, theACT iscurrently considering a
recommendation that would permit enrollment for limited
purposesto applicantswho can demonstrate special
competencein EP matters. Commentsmay beemailedto
tege.act@irs.gov.

Additiond information regarding thisprogramwill be
provided infuturenewdetters. m
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Our colleagues at
the Department
of Labor want to
share their
information with
you. Look for
more DOL News
in future editions.

You can also
check out their
web site:
www.dol.gov/ebsa.

DOL News
The Department of Labor’sEmployee Benefits Security Administration (DOL/EBSA)
continuesto expand itseffortsto assist employersand other plan officialsin complying with the
law. Inthisissue, wehighlight new guidance and relief to help retirement plan officialsand
participants.

Missing Participant Guidance

On September 30, 2004, DOL/EBSA released Field Assistance Bulletin (FAB) 2004-02
providing guidance on therespons bilities of employee benefit planfiduciariesin connectionwith
missing participantsin terminated defined contribution plansgoverned by the Employee
Retirement Income Security Act (ERISA).

Theguidance providesthe stepsfiduciariesmust take to locate missing participantsand
beneficiarieswhen defined contribution plansareterminated, including checking rel ated plan
recordsand usingthe RS or Socia Security Adminigtration letter-forwarding service. Incases
where participants cannot belocated, or fail to el ect amethod of distribution, the FAB indicates
that plan fiduciariescan follow the new safe harbor regul ation governing automatic rolloversfor
guidanceon distributing benefits. The FAB isavailableon DOL/EBSA’s web site.

Contacting
Employee Plans

Automatic Rollover Rules

On September 28, 2004, DOL/EBSA released afinal regulation that
will provideretirement plan fiduciarieswith guidanceto hel p them

The Retirement News for Employers
welcomes your comments about
this edition and/or your suggestions
for future articles.

Send comments/suggestions to:

EP Customer Education & Outreach
SE:T:EP:CEO
1111 Constitution Avenue, N.W., PE-4C3
Washington, DC 20224
Fax: (202) 283-9525
e-mail:
. I )i
For EP Taxpayer Assistance

For retirement plans technical
and procedural questions:

Please call (877) 829-5500 or
visit the EP Customer Account
Services section of the
Retirement Plans web page.

For questions relating to retirement
income, IRAs, Roth IRAs,
educational IRAs, medical savings
accounts and section 125

cafeteria plans:

Please call (800) 829-1040

For further Retirement
Plan Information

Please go to the Retirement Plans
web page.

preserveworkers retirement savings.

Certaindistributionsof retirement plan benefitsmust beautomatically
rolled over into anindividua retirement plan when aseparated worker
fallstoeect adistribution method. Thefina rule protectsretirement
planfiduciariesfrom ligbility under the EmployeeIncome Retirement
Security Act (ERISA) by providing asafe harbor in connection withtwo
aspectsof theautomatic rollover process—the selection of aninstitution
to providetheindividua retirement plan and the sel ection of investments
for suchplans.

Inorder to obtain relief under the safe harbor, aplan fiduciary must
satisfy certain conditions. Among other things, the selected plan
provider must bequaifiedto offer individua retirement plans; investment
products must be designed to preserve principal; and thefeesand
expensesfor such plans may not exceed those charged by the selected
plan provider toitsother individua retirement plan customers.

DOL/EBSA dso adopted aclassexemption from the prohibited
transaction rulesof ERISA that permitscertain plan sponsorsto use
their own servicesand productsin connection withrolloversfromtheir
ownretirement plan.

Thefinal rule and class exemption were published in the Federal
Register and areavailableon DOL/EBSA’s web site.
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Sreamlined Rstratin by Plan Investment Managers

OnAugust 24, 2004, DOL/EBSA published in the Federal Register afina rulerequiring state-
registered investment adviserswho are seeking investment manager statusunder ERISA to
register electronically through the Investment Adviser Registration Depository (IARD).

Theruledlowsplan fiduciariesto consult asingle sourceto find out whether aninvestment
adviser isregistered while a so streamlining the process through the elimination of paper filings.

Under ERISA, plantrusteesarerelieved of certain liabilitiesrelating to management of plan
assetshy aregistered investment adviser, bank or insurance company that meet certain
requirementsto be appointed an investment manager for an ERISA-covered plan.

IRS employees
contributing to this edition
of the Retirement News
for Employers are:

Bob Brambilla
Stephanie Christenson
Evelyn DeWald

John Heil

Terri Holloway

Larry Isaacs

Teresita Laureano
Peter McConkey
Todd Newman

Mark O’Donnell
Nancy Payne

Donna Prestia

Keith Ruprecht

John Schmidt
Brenda Smith-Custer
Susan Taylor and
Rob Walsh

Thel ARD isacentraized e ectronicfiling system for investment adviserscreated by the
Securitiesand Exchange Commission (SEC) and state securitiesregulators. A mgjority
of date-registered investment adviserswho areinvestment managers of ERISA-
covered plansaready fileregistration formselectronicaly throughthe ARD.

Thefina rulewill gpply toinvestment adviser registration filingsdue on or after October
25, 2004. Thefina rulealso containsaconforming amendment toan EBSA
Interpretive Bulletin on fiduciary responsibility, which dealswith when registered
investment advisersaredigibleto be ERISA investment managers.

Thefinal requlation isavailableon DOL/EBSA’s web site. m

Extended SEP and SIMPL E Contribution Deadline
for Disaster Areas

ThelRShasannounced specid tax relief for taxpayersin severd Presidentialy
declared disaster areas. Thistax relief affectsawiderange of typesof returnsand
taxes, including Simplified Employee Pensions (SEPs) and Savings I ncentiveMatch
Plansfor Employees (SIMPLE IRA plans). If you areataxpayer affected by the
disasters, youmay bedigiblefor tax relief impacting your SEPor SIMPLE IRA plan. It
isimportant to determinewhether you are an affected taxpayer before taking advantage
of thetax relief provisions. Onceyou determinethat you are an affected taxpayer, then
you canidentify thespecificrelief availabletoyou.

Thefollowing questionsand answershelpidentify someof therdlief availableto SEPs
and SIMPLEIRA plans:

Q: My businessislocated within aPresidentialy declared disaster areaand | sponsor aSEP or
aSIMPLE IRA plan. How doesthisaffect my plan contributions?

A: Sponsorsof affected SEPsor SIMPLE IRA plansmay have an extension of thedue date
for making SEPor SIMPLE IRA plan contributions.

Q: My businessisphysicaly located within one of the Presidentially declared disaster areas. Is
my business sSEPor SIMPLE IRA plan affected by the President’sdeclaration?

A: Yes, your SEPor SIMPLE IRA planisaffected and may beentitled to special relief.

Q: If my businessisnot located in aPresidentially declared disaster areabut the SEP or
SIMPLE IRA planrecordsare, ismy SEPor SIMPLE |RA plan still affected?

A: Yes.


http://www.dol.gov/ebsa
http://www.dol.gov/ebsa/regs/fedreg/final/2004019089.htm

In the aftermath
of the summer’s
severe weather,
the IRS issued a
series of disaster
area tax relief
measures. For
the latest news
on these
measures, check
out the main IRS
web site at
WWW.IrS.gov.

Q: What extensionrelief period will apply tomy SEPor SIMPLE IRA plan?

— S ==
. —

A: ThelRSdeterminestheextension period for eachindividual disaster area. Thisinformation
may befound at www.irs.gov and clickingon“Disaster AreaTax Relief”.

For example, if you have been affected by Hurricanelvan (asdefinedin IR-2004-118) and
your origina or extended due datefor filing any returnsrelated to your SEPor SSIMPLE IRA
plan fallsbetween September 13, 2004 and December 30, 2004, then thefollowing tax relief
aoplies
1. Returnsrelatedtoyour SEPor SIMPLE IRA plan (e.g., Form 1120, Form 1065, Form
1040, etc.) may be made through December 30, 2004.
2. SEPor SIMPLE IRA plan contributionsthat affect these returnsmay also be made
through December 30, 2004.

(Notethat the dateis December 30, 2004, not December 31, 2004.)

Or, if you have been affected by Tropical Depression Ivan (asdefined in NJ-2004-49) and
your origina or extended duedatefor filing any returnsrelated to your SEPor SSMPLE IRA
plan fallsbetween September 18, 2004 and December 1, 2004, then thefollowing tax relief
goplies
1. Returnsrelatedtoyour SEPor SIMPLE IRA plan (e.g., Form 1120, Form 1065, Form
1040, etc.) may be made through December 1, 2004.
2. SEPor SIMPLE IRA plan contributionsthat affect these returnsmay also be made
through December 1, 2004.

For al of themost recent disaster areatax relief, vist www.irs.gov. m

The Filing Cabinet

Forms—you can't livewith them, you can’t livewithout them. Just likeyou useformswhen
running your business—everything from spreadsheetsto receiptsto invoices—you a so use
formswhen dealing with aretirement plan. Andjust asyour businessforms sometimes change,
retirement formsal so sometimeschange. Herein The Filing Cabinet, the storieswill keep you
up to date on the stuff you need to know when you’ refiling retirement forms.

2004 Form 5500 Now Available

Withits September 28, 2004 Media Release, DOL/EBSA, dongwiththe|RSand Pension
Benefit Guaranty Corporation announced the release of the 2004 Form 5500 and Form 5500-
EZ. Thisrepresentsthe earliest theforms, schedules and rel ated schedul es have been made
availableand reflectsthe government’ s continued commitment to improvethe Form 5500filing
Process.

Informational copiesof theforms, schedulesand instructionsareavailablefor viewingon
EBSA'sweb sitewww.efast.dol.gov (along with information about approved software
vendors) and the Retirement Plans web page by clickingon“EPForms& Publications’
under the" Related Topics’ section.

Paper copiesof al the2004 material arenow availablefromthel RSby caling
(800) TAX-FORM.

Filersaredsoinvitedto contact the EFAST Help Linefor genera assistanceby calling
(866) 463-3278.
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New Publications
In keeping with our promiseto supply plain-languageinformation on different typesof retirement
plans, we' re happy to announcetherelease of two publicationsdealing with Salary Reduction

Simplified Employee Pensions (SARSEPS). Both of these new publications can be ordered by
cdling (800) TAX-FORM.

e Publication 4336, SARSEP for Small Businesses
e Publication 4407, SARSEP - Key Issues and Assistance

In addition, we' ve created two additiona publicationsthat will be availablein paper format by
November 22, 2004. Thefirst, Publication 4405, Have You Had Your Check-Up This
Year? for SIMPLE IRAs, SEPs, and Similar Retirement Plans encouraging
employersand plan sponsorsto take aretirement plan check-up.

The other, Publication 4406, 403(b) and 457 Retirement Plans (with Plan Feature
Comparison Chart), outlinesthefeaturesof 403(b) and 457 planswith comparisonsto
401(K) plans.

All four of these new publicationsand areavailable onthe Retirement Plans web page by
clickingon*EPForms& Publications’ under the“Related Topics’ section. m

Net Gains

Welcometo Net Gains, the column devoted to providing you with thelatest Retirement Plans
web pageinformation.

For those of you new tothe Retirement Plans web page, thisportion of the|IRSweb site
containsamost everything you want to know about retirement plansbut didn’t know whereto
findit. Leading off thisedition of Net Gainsisthe new:

EP Determination Letter Resource Guide

The RS has posted the EP Determination L etter Resource Guide. Thisone-stop Resource
Guidewalkscustomersthrough the EP Determination L etter processand hel psanswer
questionsabout the process. Whileit doesn't cover everything, it will help youinyour search
forinformetion.

Highlightsof the Resource Guideinclude:

» What isaFavorable Determination L etter?

* Dol needtofilefor aDetermination Letter for my retirement plan?

* TheApplication Process. A review of the application processfrom recei pt of the
determination | etter request to theissuance of adetermination | etter.

» Additional Resources: Forms, publicationsand linksto information useful during the
determination | etter application process.

Its permanent home on the web can be accessed by clicking on“ Retirement Sourcefor Plan
SponsorsEmployers’ andthen“How Do | EstablishaPlan”. Thereyou'll findthe*EP
Determination L etter Resource Guide’.
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Four new publications—three on |RA-based plans— have been devel oped and are now available onthe
Retirement Plans web page by clicking on*EPForms& Publications’ under the* Related Topics”

section:

* Publication 4336, SARSEP for Small Businesses - aninformational tool that provides guidance
ontheoperation of aSaary Reduction Simplified Employee Penson (SARSEP).

* Publication 4405, Have You Had Your Check-up This Year? for SIMPLE IRAs, SEPs,
and Similar Retirement Plans - an educational pamphlet that informs and encouragesemployersto

performaperiodic* check-up” of their IRA-based plan through the use of checklists. It also contains
information on how toinitiate any necessary corrective actions.

* Publication 4406, 403(b) and 457 Retirement Plans (with Plan Feature Comparison
Chart) - anintroductory brochure dealing with retirement plansfor employees of variousgovernment and
tax-exempt entities. It comparesthe plan featuresof tax-sheltered annuitiesvs. deferred compensation

plans.

» Publication 4407, SARSEP - Key Issues and Assistance - an educational pamphlet that
highlightsvariouskey issuesdealing with operating a SARSEPand listsdifferent resourcesfor morehelp. It
isaso anintroduction to the more comprehensive Publication 4336, SARSEPsfor Small Businesses,
mentioned above. m
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Let’'s Just Take It One Three-Month
Period at a Time

Operating aretirement plan can beatime-consuming job. Therearedeadlines, not just for
reportsand formsbut a so for making contributions. There are conferencesand seminars.
And then thereisinformation you need to giveto partici pants.

Soto help you navigate theretirement plan timeline, hereisour month-by-month ook at some
of theimportant momentsin the monthsto come. Pleasenotethat al of thefiling datesbelow
arefor calendar-year plans- adjust the datesfor non-calendar year plans:

December 2: DOL Seminar: Getting It Right — Know Your Fiduciary
Responsibilities - Dallas, TX

December 31: Deadline for -
* Making required minimum distributions for 2004.
* Distributing prior year’s excess contributions - including
income or losses - without losing plan’s tax-qualified status.

January 15, 2005: Fourth quarterly contribution due date for 2004
calendar-year defined benefit plans.

For a comprehensive list of upcoming EP Educational Events, visit
the Retirement Plans web page, select “Retirement Source for Plan
Sponsors/Employers” and then “Upcoming EP Educational
Events”.m
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