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	Classes of Service Employees


	Wage Grade or General Schedule Equivalent
	Hourly Wage Rate That Would Be Paid if Federally Employed

	NON-EXEMPT, NON-UNION (Brevard County, FL)
	
	

	Secretary II
	GS-5
	11.33

	Secretary III
	GS-6
	12.63

	Library Technician
	GS-5
	11.36

	Laboratory Technician
	GS-6
	12.63

	Engineering Technician II
	GS-4
	10.12

	Engineering Technician III
	GS-5
	11.33

	Engineering Technician IV
	GS-7
	14.03

	Engineering Technician V
	GS-9
	17.16

	Engineering Technician VI
	GS-11
	20.77

	
	
	

	NON-EXEMPT, UNION (Brevard County, FL
	
	

	*  Collective Bargaining Agreement between the Boeing Company & International Brotherhood of Electrical Workers AFL-CIO, Local #2088 2/7/00 – 2/2/03
	
	

	LDAS/CDAS/EME Technician  *
	
	CBA

	Lead LDAS/CDAS/EME Technician  *
	
	CBA

	
	
	

	NON-EXEMPT, NON-UNION (Santa Barbara, CA)
	
	

	Librarian
	GS-8
	15.59

	Janitor
	WG-2
	10.63

	Woodcraft Worker
	WG-10
	17.94

	Electrician Maintenance
	WG-10
	17.94

	Machinery Maintenance Mechanic
	WG-10
	17.94

	Welder Combination Maintenance
	WG-10
	17.94

	Supply Technician
	GS-7
	14.07

	Material Coordinator
	WG-7
	15.43

	Secretary III
	GS-6
	12.63

	Drafter IV
	GS-7
	14.03

	Electronics Technician Maintenance III
	WG-10
	17.94

	Engineering Technician IV
	GS-7
	14.03

	Engineering Technician V
	GS-9
	17.16

	General Clerk IV
	GS-4
	10.12
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THIS INFORMATION IS FOR INFORMATION ONLY:  It is not a Wage Determination 

A. Basic Hourly Rates:  Attachment J-10, Page 1

B. Fringes are as follows:

1. Paid holidays: New Year’s Day, Martin Luther King’s birthday, President’s Day, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans Day, Thanksgiving, and Christmas Day.

2. Annual leave:  Two hours of annual leave each week for an employee with less than three years service; three hours of annual leave for an employee with three but less than fifteen years of service; and four hours of annual leave each week for an employee with fifteen or more years of service.

3. Sick Leave: Two hours of sick leave each week.

4. Life, accident and health insurance programs:  government pays 33.3% of cost for life insurance; workman’s compensation covers 100% of accident; and depending on health plan chosen, Government pays up to 75% of health insurance.

5. Retirement:  Employees covered under CSRS – 7% of annual rate.  Employees covered under FERS - .08 basic retirement plus 1% TSP contribution and up to 4% more matching TSP contribution.   
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