I Ho Slo WeA0-33004/99 REGD. NO. D. L.-33004/99

T TR

d ShT
CThe Gazette of India

EXTRAORDINARY
9l —@ue 3—39-Gvue (i)
PART II—Section 3—Sub-section (i)
YIReRT | WehTioTa
PUBLISHED BY AUTHORITY

| 220] 72 faoett, SE@faar, W9, 2015419, 1937
No. 220] NEW DELHIL, THURSDAY, APRIL 9, 2015 /CHAITRA19, 1937

R VP

EALEEISD
(@M vd weeiRar fasm)

R CEI
g faeeh, 9 atd, 2015

ararfAa. 275(e).—rgufa, d@faam @ Ig=8T 309 ® URgDH §NT Yd Al ST AT Hd
gl —

(1) wrt 7S gl wd adeer g (@Y td egeilRar faumn) wE e &k w eiutra
gg wdl 99, 2001 &I, 987 d& SAHT A9 IUDRT FoNFER AR gdegor SR @ usl 4
g
(@) wrt WA g vd odeor G (@Y 9 weeilRar fawmn) weme SofifRR (Suawn),
W @ ueutyd wdl FRE, 2003 @1, @ 9@ SART G99 GE—P SSIRR (SUHROT) S UG
a3
() »wrH W= ufiEyr v wdEer S (@Y vd gseilRar faurn) g e Ik wE w
Joutya ue wdt M, 2009 @1, W8T 9@ SA@1 Wy Feus, |Ws i ofifRR &k &fy
golifRR @& ug 9 3
39 qral @& Riara Afrsia $d gU e U9 aifishwior 9§ ugad fdam @ A1 & &1 @l fHar w2,
Y daArera, N v weeiRar faumn, »rt w28 ufRieer & wdeor @l 4 wE @ 3k 9E '@
(Trerufya) ae-hel ugl ) wdf @ ugfa &1 o & @ fag feafafaa fram g9 2, sierfq
1. Hftrd M SR URY.—(1) 39 Rl &1 "@itra 9/ &N q3rad, Y gd wseiar faamn, wri
2= uf¥reror vd udiger W, g @ R g @ (9ufya) aefar ug Wl R, 2015 g
()3 T ¥ S® YR B ARF B g B |
2. r gFL—- 3 w39 et 9 Sueg g @ W (1) o fafafds gl wr A sl
3. gl @1 W&, affever, da9 4§ MR IS a9 AT IA-HF.—Sad UGl &I G&l, IAdT Jffavr,
IaT da4 9 3R Us da9 A1 999 d B Sl 394 JgYA @ WA (2) 9 wWH (4) A fafafds T
4. wdf @ ugfa, smg—m, sdad, anfe—Saa sl w wddt & ugfa,  smg—fm, sdad siv s
e =g 9rd 9 B 1 qafaa gyl & w@¥ (5) 9 (13) ¥ faffds

1627 GI/2015 (1)
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5. fordar—az aafea—

(@) g v aafead @ e ufa ar Rraear ol shifaa @, faars fear 2, ar
faare &) dfaer &) 2, ar

(@) foraa 3us ufa ar v el @ Shifaa ed gy fodl aafda 9 faars fear
2 a1 faarg @) <dfacr @ 2,
Iad ual W FRIfe &1 a3 F@) 8h -

Wy AT < IR $T g G9EE 8l odl @ & ¢ar faare v aafd sk faars @ =
9geR bl ar W fafr @ Jefia sgea @ ik 1 &1 @ fa o= smaR @ a1 98 e afea &1

39 W @ gyads @ 8T § |

6. RifYra #3191 ufed— T8 < WRIR &) I8 W 2 f$ A1 ST s a1 giHdH @,
J8 98 S99 fay Wl &R 2, S° d@dg HId, dAT €9 e 4T AT 4§ WeEl oxe, 9wl
$Wwaaﬁﬁﬂ1’raﬂmuﬁ$wﬁﬂﬁaﬁaﬁﬁ e gRT Rifdra av wa i |

gfed— 39 Frdl @) @i 9, U9 IRAv, P—dHr A ge S = RIgal R ydE T8
sﬁTﬁ e o< WReR gRT 39 999 4 ¥—999 W ORI fHy ¢ el & IgarR Igyqfad
SITfern, sgyfaa seenfal, Jayd Al ik s faely yaif & aafeaal & fay Sudy sean suféa

2
AT
Ug &I M ug gE&n qIffror dq- ds 3R ¥s dd9 | =@q 3erar | A wdf feg
BICGELIE] IEAAT UG EIEECIC]
afeaal o forg
SR A
(1) @ ®3) @ (5) (6)
1. Pree* 06%(2015) HERYT S 9dl, 9E [qaq de-3, 9 | AR 8 BT |
@ Sufyd, gadE T f15600-39100 TR + BT
G Td FEPIRAT | *GRIR B IMER W 44 7600 ®YF |
fammr (qeareE) o | aRad=r fear o o
fgea s W | gear 2
Iqeidl @l SY
IgFE (T TS
<) P U§ W
iffra fpar sireE |

gRdiem @ srafyr, afe

Al B ugla : "l @S BN AT GI=Ifa giRT Ar

TR U |

feaar & forg am afeqal « fae fafea B Bl ufafrgfaa /smies g1 aen faff= ugfal g w @
WAt &Y o= srEaly Iy 3R 3 srEafy o areh Rfdaar a1 gfreraar
yI=Ta aafeaay &1 <o
H @ s
(7) (8) (9) (10)
AR & BT | AR & BT | AR & BT |

(i) 50 gftrera y=ifa & gRT s 91 8 9@ W
Icuplifars wfaer afga fafgfe smer o

(ii) 50 ufcrera sreusifers wfaer wfa yfafrgfea

gi=fa an gfafFrfea @ smies g1l 9 <30 A, 9 9P e gi=fh @ afiftgfa ar smies e s

(1)

n—fa -
qqq d-3,

ufRrerer yra fear &1

feuor 1:
S|

15600—39100 wUd + TS ddd 5400 ®TA ¥ VH WIS IUHYYT soiifEx, foreld s ds & uig 9 &) fafia
dar 1 B, A IR Y sgHa™ uRug a1 wsa (Y favafyeneat @1 fad Y fagm 95 @ Sl afta wY Sywon
SR 7fFl & Hared A1 A AT @M AT 9919 e, Iared, uf¥eer sik wdeer & a3 4 gwadgds 4 9«

=ifa @ fag avaar g afelRay grr sW ds @y ) fFeiRa ode Qa1 @ = @ oy 9 dar @

fewgur 2: SiET ¢ s afdmal @& G99 § gl ot ards a1 ur=rar dar g 3= <t @, M=fa & fag fEr fear s <ar
8l, 981 S WU JAfeaal & we9g 4 A AR fFar s wg a8 99 o9 6 S99 gRT @ 8 ¢ e A1 e |,
IfEa ord® A1 AT da1 & el 9 A Q) ad 4, T A 9 W 9 8, B9 T 8 &R S o U9 sfrs afeaa wfe,
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el ¢ ad® a1 urar 941 ugd 8 g0 &R off ©, 3NTeh Swaax Avh 7 yi=ifa @ forg st aRdlenm @t oafS aweands
T & ol B

fewgor 3. gi=ifa & foag a9 oEa da1 B GIOAT HA S yAeH & foag, A e gIRT 1 SFad), 2006 € Usd, 99
¥R 9 59 B0 S 909 I & RwiRel w smenRa g daq W &1 fiwR e w2, Fafa smer
g&j{?%‘ﬁmaﬁwﬁﬂﬂmaﬁﬁmﬁsﬁwmﬁaﬁmﬁﬁaﬂaﬁﬁaﬁﬂ?mﬁwﬁaﬁﬁﬁmm
I

yfafrgfea (sreumifas wfaer afza):
P WOR AT IS WWHRI AT 6 T &3l A1 ufedsd daex Supdl a1 iy feafaereal a1 a=rawr<
I GerHl a1 aRYg) AT o —WReR 1 Wik el a1 wifafte dwedal & aEfa ¢a st —

(®) (@) [ srex a1 fawrr § Fafia smeaR W Age U grer fdg gu & A
(i)l & Frex a1 faarT ¥ da9 dvs—3, 15,600—39100 HUA + U AT 6600 WU

a1 ghged ual A frafia smeR w® fgfda @ uvarq s9 ds 4 uig 9 dar @t 3 ik

(@) o9 ura frafafea dfde aivaa] siv sgaa 8
CIECIRE
(i) sy faeafaenea @ G 4 Y SRR a1 gy sy § e 0,
(i) IR AT T5¥ WHRI AT ¥ TsF &3 a1 ufedad q9ex Supal a1 iy fawafaeneaal ar A e

el a1 aR¥el a1 o —WeR A1 wW@d ferl O wifafre dwedal ¥ daedl dfed oY Suswon sk WA @
AT AT A AT TG—IQ19 AT 9919¢ faara a1 vdaer & 83 § <9 adf &7 gvq |

fewor 1: vive yaf & U fearfi aftrerd st mi=fa @ Weh dfdm § 2, ufafgfea @ smer w fgfda @ fag far feg
S @ g T8l B s yeR ufatgea aafda gi=fa grr fgfa @ fay far ey 91 @ o= 980 &

fewur 2: yfafgfea o sEfr (sreumifas diaar wfza) e siafa o< wworR @ S a1 fod sy wwew ar fawmr &
4 Ffda @ 3o ued aiRa &0 o= aga oo @ g W gl o7 safr (sreuerfas dfier w@feq) e 2,
IEReTAT IR 99 9 aftre ) 8 ufaftgfea (reuerfas wfeer afeqa) vt FYgfea @ fag sffrean sy W smass
T B B 3ife A # Bwe ao @ Aaftre T @l

fewor 3: yffgfa @ smeR R I & yaiom & fat f& e gRT 1 99a9), 2006 @ Usd, 99 o 4 a9 89
DR A9 I B ReiReN R smenRa g7aféa 999 "@ea o1 R f&a w2, Fafia smeR w3 ¥ 9ar &,
fyara 99 <o @ W&l e 9 e qd gadfEra dauwe &1 weRer 4% 999 a1 dawE afkd e 8o F faew 8 g,
3R 98 I8 @M $ad S9 vl W f{waRa 8 e fag 9s aa9 a1 daawma e el s=1a &1 gemrer ufoeens s
2, I 3 RrwiRe w amenRa fawaRa oot 3 dd9 ar a9 9 &) 18 dar gash st

fe faarfa vi=fa afifa 2, @ sad) Sxam| adf a1 & feq aRRefaar
¥ "y ole Qdr AT |
el fear e |
(12) (13)
e ‘@ famni gi=fy aftfy (N @ gee F fEr eka @ fag) Ry PreafaRaa i afreryl @t ufafrgfe
1. JETE AT GIE, G b Qa1 I — JeaE; (Ereupifas wfder  wfeaq)
2. IR wfyg (FAeRor vd gienfre faum), &Y v wesRar fawmr — Wew; w ffe & fae wo e
3. el (N gd WYl Re), o vd dseiRar R e~ ‘*E'T%”“Tgl‘*wm
(1) () (3) (a) (5) (6)
2. A Gy 12*(2015) HTERYT w2 1 dd- -3, agT| | 40 9% @ Af® T |
FoffRR* A, 15600—39100 WYY (3= weR gRT o fry we argdwt w@
*HRITR @ | 98 ‘P + ¥ 949 6600 IR P JTER WIHN 99! & forg i af a&
By wq | SR R | ot wud | Rifrer & ST "ol ).
aEHIRAr gRad= g |
faamr foar i fewor:  srg—dy s@aRa s & fav forfas
(gearerr) W | W@ 2 aEg ARa § JwRfal ¥ Amded T A @
frgea M w® fog fraa @& o€ it o eFft (3 & @z
acidl Eal sfom o W1 IraW, AT, IHUHEA YT,
El®  IMYad o, wfmgr,  armds,  Bga fafaes,
(Ta. @ <) TH-$TIR T B e @S, Ruhd v @
d U§ W arela @ik |fifa et o awr-Rie @ uifl
i e SUEs, T AR FHTR v 9 a1 dadu &
ST | IralRfaY @ forg fafka &) 1€ ?).
(@ (8 (9) (10)
3ifrar: 3y - T (i) 40 wfdera wi=fa g

ECIE T
(i) sraayTa fvaferem a1 G @ o gfERT ar | Qe a0 | PR W
Fita gohfraRy & Raf; aix W Y
(i) fozht W W Pt gdeg wreT ¥ R sgwa afda
wRd ey, B TN X Wag SUSwl @ warad A ferd

(ii) 6o ufcrera ufafrgfea &
i §RI (sreusifers HfagT wfed)
P | R 7 8 a@ o) Wefl wcdf




THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(1)]

GGG BT UTd 99 BT IH4; AT ag | Bl
eI A1 Foft gfieg 7o 4 wWdd wu 4 B wEid
AR HN I3 &1 wdger den HATew A &1 uim ad @1
AT |

qre:

AT fawafaenaa a1 "W @ ofy SofifafRa
s 51|

fewoft 1 - sEald, swenm garfda sty @ <em § s+
sROll & Iy Wl dEeg By oY, Wu Al dar AT @
fraerar Rifya & o wsdt

feueft 2 : sgwe Hdef srEalY, Hu Ao dar ST B
fraeger, sgyfaa ol a1 sggfad  SHenfoal @
Jeafefal @1 <2 A, 99 R & fay o dweg fey g,
o e qa1 RN & fadsgaR a9 Rt @ o wadt &
o9 99 & R usH W Eg dle qar AT $Y I8 I B
f& s fay smféa Rfsgal & w3 & foag snifda e
@ 9 S s & =AY & uafw Wenm 3 Suds
B9 @7 a8 2 |

(11)

gi=fe -

daT §8-3, 15600—39100 ®UA + Us dd 5400 ©IF ¥ VA wegor gofifrax, freia 9 Ao & gig af @) frafia dar € 8, @ik
da9 d8—2, 930034800 ®WUA + FS da9 4600 ®UU H VT S gofifer i @@ adf @) 59 ds & Fafm dar 91 81 ik
TR N sgHu kg a1 g (Y fawefenadt @ o fgm 3% 4 daesl, Hft wiFd ok wwg Susven & ware,
IG—EE, 9ETd, IR1EeT i wdieer &1 9R e &1 uf¥ieer ura fear 8

fewor 1: wi=fa & fag aivgar g afeRay grr s@ 9 a1 g w® fuiRa ode 9 @ s @) fafy @ dar @) s

fewgor 2: SrEf ¢ @i aafeaal & weg F Rl audft e a1 umar dar @ ) Wi @, Wi & fag faar faar o e |, ast
I U Afdadl & G99 d A faar fear smem w)g 98 99 99 6 S99 gRT 31 U8 U aEe A1 urEdT 99, nifda aee Ar
UEAT W91 B I G AT A ¥ F, 3 A ol W HA 8, 9 A 8 MR S/ AU U s afyqal afza, feeie i aEe ar
T 4T g & T R oft 2, 3rTelt SR Aot F wiefa @ forg sroeh uRdem @Y safy wwaargds ¢@ a1 W 8

fewor 3. gy @ fay <Aa €@ Aar B GIUET A D gAe & g, fF afer gRT 1 9ad), 2006 @ uwd, S aE |
e B8 1 a9 AT 31 RIBIRe R menRa g aaq w3a &1 R fear 2, Frfia snar w® &) 18 99 a1
I a9 I B RmTRET wR amenRa fawRa acerh 9§ a99 a1 daE § 37 18 dar s S|

gfafrgfe (sreusmifars wfer afeq) :
DU IR A1 €9 TS gA1 A1 ufedd daey Supal a1 ¥ feafeenasdt @ warwata sgHa weensit ar uResl an
IE—WHRN 1 W el ik wifafts dreal & s 9 after —
@) () < o ®rex ar fawrr 7 fFafi| R w® 9ge U aror feg ge & ar
(i) ol o @rex ar faam § Ja 9vs—3, 15,600—39100 EUA + TS JaT 5400 wUY H
a1 g usl W | smaRr ) Fgfed @ uvarq s U § uig af @@t v & W
(iii) fo=1 & srex A1 fAqT § a9 dvs—2, 930034800 ®UA + VT AAT 4600 HUA H
I7 giaged ugl W) frafia smar w fygfea & uwa s9 39 § uia o dar @) @ &k
(@) Mg =<t aafeqal & fog w0 (7) ¥ fafza e arga]g st agae @ &)

fewor 1: vive gaf & @ fawria sl ot wi=fa & Weh dfem F 2 afafgfa @ s w fgfa @ fag R feg o= @
U= e Bl s ueR ufitgea afem wi=ia gRT Ffa @ fag faer ey oM @ e 9 sl

fewur 2: yfafgfaa @ sEfy (srcustfas dfder wfeqa) e siavfa o<1 WReR & S a1 fal o=y wwreq ar faurr o v fFgfe
¥ de usa giRa el a1 9y ek @ e W gfhafgfaa @ safy (scusifas dfier wfea) wie 2, goRvaE a) o @
At T8 'hft | ufafFfem (srouaifas dfder wfza) g1 Fgfea @ fau sffean sy W smdss wa &< & sifom adia &1
Bu aof @ arfdrs T g |

fewor 3: g & smeR w® i & gaiom & fag S AR gRT 1 9999, 2006 @ ved, 9 e 4 i 88 o<
Ia9 AT B RwRE W smenRa g a9 Sea &1 fawr fear 2, i R w @Y w8 dar &1, e s @
el te ¥ afe qd yadfda daawE &1 eeRe 9§ 999 a1 Ja99E 9fed ge aoh F faew 8 w2, &k 98T g' o dad s
7gl R fawaRa s e fag 9 999 a1 daaw far S S=aa &1 aemRor gfirens 3 2, amar & RreifRen’ w smenfRa
faraRa a=err it s aa9 a1 99799 9 &) % dar aash oot

afe favrfia mi=fa wfifa 2, ot Sae w=e adf & 7
aRRuafral & ww
e Q9T AT 9
RrTef fear srg.
(12) (13)
foamia yi=fa wffa (W=t @ d9g & far o9 @ fav) e freafafeaa 8- e fgfea @
fog d@g are dar
1. JeHE AT WGw, WY dle AdT AN — ey, IR W Rl
2. 3R afaa (FAHwor vd glenfra faam), o g geeRar fabrr — WeH; Fn 8
3. wgaq wfaa (FAiexor wd grenfrat faarn), oft @ weeRar faarmr — HE;
4. fee a1 Sy wfug (e vd gtafa faamn), Y v wseRar fawmr — qeH |

faarfia gfesmvor wfafa (gReewor & W9y § faoR s o fav) e Fre=afaRaa gia—
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1. IR g (FAeer wa glenfer faamn), £ @ weaiRar faamr — Jege;

2. Ggaq wfaa (FHexor @ grenfe faamn), Y @ wseiar faamr — 9eH;

3. FRye a1 Su wfyE (FHexwr 1@ wenffal ffum), $fY 1§ gseRar — 95 |

() @) ®) @) () (6) @ ®) ©) (10)

3. SqS 01*(2015) TENROT EXcip] ddae -3, AT | | AT URS NN NN u=ifa gr1, drae =

SYBRT @ar,  WYE ‘@ (15600—39100 T | AE | aE | pR @ Refa A

gofiftrv | DR SN RTSTafr, Bud + B Yaq BT | Bar | a1 | BT RicusIide wfaer
AR W prigafadra | 6600 T | afea fafrgfea g
uRRad= foear <
SIT haT 2 |

(1)

T -
da9 §8-3, 15600—39100 ®UA + VS ddT 5400 ®UA ¥ YA SUBRYT FolFRR, Rl s9 Aol § uig o @) fafia dar a1 =)

fewor 1: SiEi W Ffrs Afdddl & Wedg A = ool arde A1 urAar dar ¢ ) Wi 2, vl @ ferg faer fear S e @, 9wt
I WS AfFal & "9y 7 A far e sen W)y 98 99 o9 5 S99 g1 @ w8 ¢ o A1 uraan 9an, sufd swe ar
AT 99T & 1 ¥ A1 Q1 adf @, 3 @ ot A Hu 8, H9 A9 8 IR S AU W pirs Afdmal wfa, Rl 9 ade A1 urmar
AT gzl & T HR off 2, aFTell SR Avh § W=y & forg s aRdem Y safr awadgds g HR < 8

fewor 22 gi=fy @ fog <A e Qa1 & GIOFT FA D yAoE & fag, fFH afer gRr 1 Swadl, 2006 @ uEd, 99 A @
o 88 < aa9 A &1 ReIRel W smanRa gRifdE 999 e &1 fawr fear ™ 2, Faf| R w® 31 a8 949 31
Tad dd9 AN @) RreiRen w sy fawRa der i 9 da9 a1 daaa § @1 18 Gar gush sref |

gfafrgfe (sreusdifars wfer afeq) :

DU PR IT I ORI AT € I A g2l A1 ufead Adex Supdl a1 Y fazafyenera) ar sruamma srgwem™ et an
aRuEl a1 Ig—wReN A1 W frerl ik wifafe el @ T 9 aftrerd—
(@) () qa Prex a1 faarr 7 Frafia smaR R 95w g grer fey gu @ Aan
(i)=Y & sre¥ AT fAunT 7 499 9vs—3, 15,600—39100 YA + U a9 5400 “UA H
AT GIged ugl W Fafi| R R Fgfda @ uvaq 99 O A uig 9 991 a1 @ &R
(@) e ar Fre=ifafeaa dfére aivaag sk agaq &
RIEGIDE

(i) wraaTa fagafyeney ar GeemE 9 saagifaw SR a1 susvr o & e,

(ii) warfea agw R fawr @ fav sAagiaw iR sdadied Suakvll @l @ad ©U A AT =0T g S $1 &gaar AR
IG—IEIG BT U a9 &7 AT |

BN - T A9, WSS MR IRAIA UGN & HAT T <1 98 $T 9 |

fewgor 1: givs yad & W fauria o st gi=fa @ it i & 2 ufofgfa @ sk w fgfa & fag far fog @
uE e Bl s ueR ufitgea afe wi=fa gRT Ffa o fag faear ey oM & e 8 sl

fewgor 2: g @) safyr (sreueifas wfaer afeq) e siafa o= wer & S a1 f& s=1 dwea ar fawrr 4 @ fgfaa
A die vsd giRa &l s 95y Fre’ & ug W yfaFgfea @ safdr (sreusifae wfacr wfea) wfe 2, weReaar IR o 49 e
=& 8l ufafgfea (eereifas Wfaer wfead) swr fgfea @ fog sffean sy W smdeq uta & @) sifow 9 &1 s af @
sftre T8 'l

fewor 3: gfafgfea & smar ) FRIfRA & gaiom & fag el affard gRT 1 S9ad, 2006 @ Uedl, SO @ @ 9@ 83 3=
aa T 31 ReTRE w s gAfé| a9 S¥a &1 fawr fEar = 2, FRfi| omeR w 3 18 d91 ), Ren s @ @
wEl te 9 Afte yd gadafa Ia9E &1 "eRe 4% d99 a1 da9ae afdd ue gef ¥ faew 8 man 2, sk 98l ¥ 9 @9 sA
13l R fawaRa ahn me fog 9 daq ar dame e el S+ &1 wmeRer ufieenus 9 2, 3T &) fRwilRen w o smenRa
faraRa a=err i s da9 a1 99799 9 @) % dar aash oot |

(12) (13)
wE @ faaria wi=fa afifa (W=l & 99 § far o9 @ fag) el feafafea s EINIREED] (Ereg@ifas
. . . sfaqr  wfgd) & emER W
1. IR dfaq (Ffever gd grenfira fawmn), $fY vd wesRar faamr — Jede; Prafed & forg e ate dar
2. g¥aq wfaa (FAevor ¢d wienfra faam), Y g wseiRar faamr — 9eH; AT ¥ wWERl &R
3. Priws a1 v aPE (Fher o e R, o @ weear R wewr) | O R

() | @ | ®) () | 6 | ©)
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4. SUDR 2*(2015) HTEROT B4 daq 453, aqT| | 35 ad W Af¥re 7 8l

golifrR | S, 15600—39100 ®UA (@ THR gRT o) Y v s ar smdwy
*HTITR E ‘P + ¥ 90 5400 P ITUR WHR AIH! & fag uig aof a& Rifda
P aER | IS, wud | o wHd) ).
R gRads | FTgatad |
forar = fewor:  Ry—drar s@ERa s @ feg forifas
qhdT 21 AN vRd A Iwaffal @ Amded yra s & ferg

frag & 7€ oiftm o @t (3 5 ag eifw
a1 I, N"led, JwUIEd Y, Fek,
afrgR, Armds, By, ffeen, aw-swik s
b duE s, Rudd yjw & drEla 3k |fifa
ot den a=r-fia @ il SuEs, sicHE @R
freeR v @[E a1 dggiu 3 =il & fag
fafea a0 w8 ?).

(@) (8) (9) (10)

Jfsrard: Ay - T (i) 50 wforera w=Ifa & gro
@)() arauTa fvafenaa a1 W@ ¥ sdagifreasoifaia ar | fora® 9 8 Wb W

2!
T

. e [ yfafrgfea (sreusifas dfaar
ngﬁﬁuﬁwﬁ%ﬁl - _ & | R & | wfq) DAREORI N
(ii)e=" PR A1 TSU WIRI AT G T &F yImEAl A1 ufeds T & | 98 wed uw @ wdt
A SuHpdl A1 Y fyvafyemeat @ w=@wTa s ae | ERTI
el a1 uRusl a1 E—wReN A1 W el ik wifafte
el 4 wWdd w9 9 Warfdd 9gd iR FrEAer ave, €9
A9 I, GISs 3R S SUBYN & gl AR soacTi~ad (i) 50 uferera <fieh wlf
IR gefdgda Suael & @M @ fguar ik -—IEE &1 g

o g &1 IgHa, AT

(@) @i)aramra  fazafaenea ar KA kil ESEIAIRC)
golitAfar I Suswor gAfFRRT § Easiar )

(ii)®=T SR IT I WHRI GG oI 87 Yyl a1 ufedd daex
Supdl a1 HN faeafqeneal @ arwaTa sHE "WeerrEr ar
gRucl a1 Id—wReN) AT W@ e ik wifafte dwent @
wWdd w9 ¥ ¥gdaifad A9 iR fFEEer $9, €9 U9 9en,
uSs 3R aEdIE SUSNU @ g™ X godgTed 3R
glfdgdd SUFHON & @A B Fgurar iR wIEE &1 @
s HT T |

CIKEIDE

A . o9 & udEer AR e ISl AT yuiell SUSRT Hare

P UH a9 BT FIH4 |

fewoft 1 : srgalY, sraen afda swalial @) <= 4 9 srol & fag

<l dEeg fHy @Y, §U A@1e Qar qT & fadsgar Rt @ e

il

feaoft 2 : sgwa AqER sEAld, W9 @1 da1 aA & fETER,

Sﬁﬁﬁﬁﬂmmaﬂﬁﬁﬁmﬁm$mﬁwﬁ S BRI

3 fay o dEeg fy oY, W9 a1e dar AT & fPdegERr a9 Rifva

B S & & 99 F99 & fHA U R G dle a1 AT B IE I

%‘ ST fay aRféam Rfeqal &1 w13 & fag sfd@ sgwe @+ ara
el & swalRfal & vafa Wear ¥ Suee 819 @ wwEEr T8 2

(11)

gi=fe -
Ja9 d8—2, 9300—34800 WUA + VT Ia9 4600 EUI A VI Y gNfER (Suawvn) forgiv 6 ¥ & &9 af @ Fafa dar 3t )
fewor 1: S8T U9 s afdmal & ddg 9 fgia auf e a1 ur=ar a1 @ R off 2, W=l & fay faer fear o <@ al,
T8l S0 W Affadl & d@9g § A faar fear sren W g 99 99 5 99 g1 o) 8 W add Ar urEar dar, snfird e
T GIEAAT AT B A | AT T a8 |, 3 A o o B9 B, 9 A 8 SR S/IA qu4 W Fis AfymAl wfea, feslh 0 aEe A
T 4T g & T 3R oft 2, 3rTelt SR Ao F wiefa @ forg aroeh uRdem @) safy wweargds 7@ a8
fewur 2. P @ g a9 IES Fa1 B FIVET P B yAeH & fag, fed IR §RT 1 Sad), 2006 @ Usd, 99 a9
fored 83 o1 a9 I @ ReRe R sneRa g=iféa da9 d@eaen &1 fawr fear w2, fFrafia R ® @) 1€ Q9 &)
[d dd AT B RpIREN W arenRa fawaRa acerr 9 399 a1 aaawE § &) 1 dar wash SgEt
yfatgfaa (sreuarfas dfaer |fza) -
D WHR AT AT WGRI AT G6 I & Y1 a1 ufedsd daex Supdal a1 Y fawafaeneay @ wr=ranma sgdas Sl
a7 gREEY a1 g —axeN) AT W et a1 wifalte Wireat @ el 9 after —
@) () < o $rex ar fawrr 7 Fafi| eR ) g U garor fey ge @ ar

(i) fo==ia & ®rex a1 fWrT A 399 dvs—2 ¥, 9300—34800 YA + U a9 4800 “WI HAT Wi Ual W AT ameamR w®

frgfea @ eard S9 ds 4 @1 af dar @Y & AT

(iii) sl g @rex ar faarr A a7 Jvs—2 A, 930034800 YA + US Id9 4600 WA ¥ A A Y&l W Frffd smar w
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Frafed & dzarq 5@ 9 ¥ A9 af dar @t ?; IR
(@) @18 wdf 52 T =@ & fog w9 (7) ¥ fafa dftre Aaag iR ergweT e &

fewor 1: givs yaef & @ fearfia e o wi=fa & @ieh dfea § 2, sfafgfa & smar w fgf & fag e oy @ @
ar A & g UeR GRIPRE wf SR g PR @ e RER e o @ ure T e |

2: gfafrpfaa & oafdr (sreusifers <faer wfea) fae ofafa o< wWer @ S a1 & s dwrea @ fwmr & sw
foa 9 e vsd a1Ra f& o= 9189 FeX & U R ufafgfea @t safyr (sreueifas w@faer wfva) wmfe 2, amromar & o
At & srft | ufafgfea reverfas wfeer wfeq) s/ Fgfe @ fog siftean smy AW smaes yra &= 31 sifow a’a &1
Bud o ¥ e &Y s

@Eg

fewur 3: gfafFfIf @ amaR w® FEfea & gaioq @ fag fed e gRT 1 99199, 2006 9§ Us«, S€ a9 59 83 <
%ﬁmﬁﬁﬁmﬁvﬁwmﬁammmwﬁwﬁrmwé,ﬁwﬁjwwaﬁﬂs‘ﬁmaﬁ;mﬂmwma?

fawaiRa acer 9 aa9 a1 daaF ¥ ) 18 Aar gush e

(12) (13)

wE @ faarfia g=fa afifa (=fa @ 999 9 far s @ foag) o feafafea s - Tas Fgfa @
fog g e Aar

(1) sieme AT WS, WY A1$ qar IrANT — ey, AR W wweEl
BT AP 2 |

(2) o= wfaa (FNH<T vd W@ fum), $fY g9 gseiar faam — 95;

(3) wga wfaa (FAievor @ ylenfe fawrn), Y & geeiar faamr — 95;

(a) frcere a1 Sy wfag (FAev0r vd grenfa faarn), ¢ v wsaRar faamr — qeH |

wE @ i gficawo afafy (gheavor @ d9g § faar v @ fag) e Frafafea 90—

(1) o= wfag (FNer v wieanfe ), $fy v gseRar faam — e,

(2) wgaa wfaa (FFievor @ yrenfe fawrn), Y & geeiar faamr — 959 ;

(3) e a1 Sy wfua (FfHwr v glenfra feum), & v geaRar fabmr — g |

(1) () (3) (4) (5) (6)
5. TNYEToT 1*(2015) HTERYT D4 daq 98 — 3, AL 35 99 4 aAfS® 9 Bl
EEURPH| a1, 15600—39100 ¥TA + | “TEl (BN EXBR §RT oI f6y g e ar amewy

* TR TE ‘T A< I 5400 A | & uR WS Vg B forg Ui av q@ Rifdra
3 IR RUSRIEGH w Y | P ST Abdl ?).
W aRadw | IFgafada |
foar < fewor:  Img—iwr suRa & @ fag foras
qhdr 2| IR MRa # =affay @ amded urd a1 @ fog

frag & 7€ oiftm o @ft (3 5 ag eifw
a3, A", JwvIEad Y, Fk,
afrgR, Armds, Bgu, ffeen, aw-swik s
o ouE s, fRET™d ydw @ wela v e fifa
et den a=-fia @ il SuEs, sicHE @R
freeR v @E a1 dggiu @ =il & fag

fafea a1 g ?).
() (8) (9) (10)
Jferart: Bl N TREEENERT
(1) wraanTa faeafaered @ &Y gl § 3 T2
(2) fosh W@ "wea a1 fawafyemea a1 gdeg Foft dwea 7 | san fewur : et @ ufafFgfdm a1 o=
FHfy 1A & wdheor 3k Fdea &1 AT adf &1 gHI| Uy ar segd gedl Al feEl I
TRl & e g af a1 sad
qrea: e IR W & HRUT g3 RfFaa &t
IFHHa S s d QA af 1 AAEIRS AFHT | P WHR AT A58 WIRT AT |
I A AT AEGTS 89 B SuSAl AT
fewoft 1 : srEald, sruen garfda saf¥fal &) <em o, 991 RO FHfYy faeafaemer a1 argaTa IgEE
@ fag o dweg fey oY, ¥9 d@e dar qE & fEEHER el ar uRwal A1 IE—wReN Ar
Riferar &Y o w&dY & et R wifafre dwet @ el v
el 7 4 gfafgfa & smar w®
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1%041111 : gvd Haefl IEAiY, WU dlb Wal AT & [AdSIIuNR, TR ST FDI—
SRR Wﬁwﬁma&qﬁamﬁaf&mﬁﬁaﬁmﬁ,w (®) (i) ot g1 @rex ar fawm ¥ Prafra
BRI & AU ol d@eg Py W€, wg ole ddr IRAT D AR W UG % HRV fHY gY
ﬁﬁmg m&ﬁ@aaﬁmﬂﬁﬁ%“mwaimumw ar

Y elle Qa1 AT ) A8 W 2 6 398 fag arfia Ridaa @ (i) Rre¥"  daa ds—2 9300

mﬁ$msﬁmﬁmﬂa?@ﬁmﬁwwaﬁ$mﬁ$

e GEaT § SUAe g9 B gFEIaET q8l 2 |

34800 ®Ud ¥ + VS dad 4800
w ¥ 91 eiged fFrafa smer w
99 U€ WX <@ 99 a1 @1 &) Ar

(iii) foraia aad E )
9300—34800 ®©Ud ¥ + US dad
4600 TR ¥ I wAge frafia
IER W S 9 X ofi4 af qar

31 Bl AR
(@) 9o 9 w9 (7)a o= R
aff fey @ ara feaar
3 fag fafza JEAN 2 |
(11) (12) (13)
@, e famf =i affr (MR @ Weg 4 faR o3 @ fog) e FrefaRad srr— sde Fgfaa @ fee
grar | WE e qar ST |
1. auR R (e wd Wenfre ), o ol Rt B SraeEas
TEHIRar faamn — 3eme; gl
2. Wyqd wfag (Ffievor vd grenfra faamn), Y @
FEPpTar faamT — e
3. FRu® a1 Su wfae (Ffiexer ¢d gtenfia) fawmn), &Y @
AEHTar faamr — 9cH |
(1 (2) (©)) (4) (5) (6)
6. By 2*(2015) HTERYT b1 qdq 9s — 2, 99| | 30 adf & 3f@ T BN
gofifrar KL 9300—34800 ®UA + (= WRSR gR1 W By Y srgaen w smawl
(SuFHRoT) | * TR wE ‘@ TE Ia9T 4600 P ITAR WHR da@l & fay  uiwm 9¥ 9@
P IR . wd | Rifdrar & w1 wad) ?).
W uRadw | IFgafada |
foar < feaor:  g—Ar s@ERa s @ fau Forfas
qdhdr 2 | aE R A wfdfal @ maes utd A @ fog
frag a1 o€ siftm o weft (7 5 9w st
AN ol 3EH, W™, 3WUIad 9y, fhenw,
aforgr, arme’s, gy, fufded, -k T @
e Es, fRuEd ujy @ drid 3k |fifa Rt
qoT IRt @ uifl SuEs, deaH AR fAaler
2lv wE W Jagiy & =ity @ fou fafga @t
T$ 2) |
() ®) (©) (10)
SAfTar: Ay S | Ui Al B | (i) so whea W @ gRT s
Afere Fvgar - | fag 1 9 9 8 9% w Weh wdlf g™r
1. AT faeafaenrea ar Wy @ gdag e T8 | (Sreusprfera wfasr afga) |

gl ar Suevor genfirer & S

2. &t W wrea @ gdeg ol "@weT
waarfaa 799 3R fEF, g AW 9dM, dss
IR aEdIE SuBvvT I EREHIRELIES IR
gafegdd  SUsOl & @\ § fAyguEiR
TG—EE BT < 99 T 39|

fewofy 1 :  arEaly, sem gafda srafdfal @t <em §
S9 oRUl & fau & dweg fPy oY, ¥9 de dqar
AT & fRFIER Rifder &Y i a&dt £

feuooft 2 : sgwa weER swaly, W e Aar T B
fadergar, sgyfaa sftal a1 sgyfaa sHenfal @
s=afefal @ qem ¥, 89 R @ fog W dweg v
o, €9 e 9a1 T & fadegar a9 Rifda @
ST Gl @ 99 999 @ Sl ysw R €9 dle qar
AT # TS W B P S0 fav el Rfdaa &
A & fau oniférd agud @A a9 S WEll @
JfRfal & uafw der § Sudse 8 @1 gwraAr g
2l

(ii) 50 ufcrera el w<ff grr)

(11)
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gt -

da9 §8-2, 9300-34800 HUF + VS 99 4200 HUF H VA WS de-a! GEl@d (Susvr), siv S9 4 # uid o &1 fafia
a1 9 B, AR AR &N sgHa aReg @1 g Y fawafanaal a1 £ fem o5 @ w@afaa @ o o, €9 O9
A, A8 AR IFATA UG IfE Feagitad R gelfdgade Suavl & @i @1 fgemar ik t@-—J@E &1 IR 9w &1
yRteror g fear st

fewor 1: ST ¢ s aafwal & d9g A Resla ool e a1 gr=ar dar ¢ &) off 2, =i & fag faer fear o <=1 8, 98
ST WA wAafeaal & w9g ¥ f R fFa smen wWg 98 99 o9 5 99 e g1 @ g U oide Aar uraar dan, snifd s An
grar Qa9 & IS ¥ AT Q@ 9 @, g @ 9 A B9 8, $9 A B &R I qu U9 afrs afymal wika, el 0w ode W
AT 991 Usd g g8 $R off 2, onTell Swaar Ao F ui=ify & fag sl uRdten @Y saftr awaargds @& wx i 8

fewor 2. = & fag <gAa9 ad® Aa1 F1 GUET I S WAooy, A AP gRT 1 999, 2006 9 UEd, 99 daRE ¥
fored 88 =< a1 AT &Y RreRe W amenRa gdféa da91 wea &1 fawr fear w2, fafia smeR w @ 1€ dar &t
Sad da9 I B RrerfRen w smeRa fawaRa awem 9 9a9 ar daaa & & 18 dar gusht sirgf |

yfafrgfaa (reusifas wiaer ufa) :
D WHR AT I WGRI AT €9 IsT URE-l a1 ufedd ddex Supdal a1 §fY fawafyeneral ar aruauma sgda weem-l an
IRYE AT AIF—WRHN AT WA et i wifafte WAl @ aefi ¢ it —
@) () < o ®rex ar faurr 7 fFafi| meR ) |9ge U aror feg ge & ar
(i) ol o @rex ar faanT § Ja7 dvs—2 #, 9300—34800 ®UA + VS I 4200 wF F
1 Fhged Ul W Frafia amer w Fgfed @ geard s9 3 ¥ uig af dar 1 2 ek
(@) et =<t gu aafemat @ fag w9 (7) 9 fafka dfdre aaad & sgya @ 8 )

fewor 1: give gyaf & ¢ fearfia affer ot wi=fa @1 @eh dfem 9 2, ufaffgfa @ R w fgfea @ fag far fog oM @
uE TE B, s yeR ufitgea afe gi=fa gRr Frgfda @ fag faar fee o & = 6 8l

fewur 2: yfafgfaa @ sEfy (srcustfas dfyer wfeq) s siavfa o<1 WReR & S a1 fal o= wwreq ar faurr o sw fgfe
¥ de tea giRa fed a1 9y ek @ e W gfafgfaa @ safy (scusifas dfier wfeq) wie 2, geRvaE a) of @
Iftrs = erft ufaffea Greoefas dfaer afeq) svr Pfa & fag sfear smg A s uta s @1 sifdw ardia &1
Bud o ¥ e &Y s

fewur 3: yfafgfea & s w® FEfa & yaiew @ fag fed e gRT 1 o919, 2006 @ Usdl, 59 R 4 99 83 3l
Ia AT B RwReE W smenRa g a9 Sea &1 fawr fear @ 2, i R w @Y w8 dar &, e s @
el e ¥ aftre qd yadfda daawe &1 aeRe 9§ 999 a1 da99H 9fed ge aoh F faew 8 w2, &k 98T g' o dad $A
73l R fawaRa s e fag s 999 a1 daaw fan S S=1aa &1 aemRor gfirens 4 2, amar & RreifRen’ w smenfRa
fawaRa acerrt 4 ad9 a1 daa ¥ ) 18 Aar gush s

(12) (13)
fearfia w=fa wfifa (W=l @ d@9g 3 R o@ @ fag) Rl feafalaa 8- Wﬂ?ﬁma}g
(1) wgea whra (@fewr wd P R, By vd wesRar R ~ s o ot o
(2) freee a1 Sy wfag (FAev0r vd grenfra faarn), $f @ wseRar faarr — HqH; wfea) w Fyfa @
(3) R sgE (FINHRVT ¢§ Wl fawm), $fY vg gseRar fawmr — 95; %H§$$
(a) fFRYe, B 728 gRermr wd adeor e — e | ATqTTP T |
faarfia gficsmvor wfafa (gheewor & W9y § faoR s o fav) e Fre=afafaa @i
(1) wgaa wfaa (FAexor @ gienfe faarn), Y & geeiar faamr — 3yeue;

(2) freee ar Sy wfug (FAiev0r vd grenfra faarn), ¢ @ wsaRar faarr — WEH;
(3) R sgE (FINHRVT ¢§ wenfrat fawm), $fY vg gseRRar faumr — 95;
(a) fFRYe, B 728 gRermr wd adeor e — US|

1) (2 (3) (a) (5) (6)

7. iy 15%(2015) | WTERYT B da9 s — 2, 9| | 30 9% & 3fSra 7 |

gohifrar* W1, 9300—34800 T + (@ @R gR1 Y Ry g el ar smut
* IR wE g J$ ddT 4600 P IR WM Waa & foag ui= ‘q’cf Rrférer
@ JER | o, w0 | @ ol bl ?) |

oy o | W uRadw | srTgalid

TEHIRAT o < feaor:  amg—mr s@aRa a1 @ fag fofas

formT qHar 2 | Al vRa § Al @ s uta B @ forg

(qearerm) A fraa 1 8 &iftm o 8eft (3 % @8 siftm

frgad g W aNiE Wil W, AuTerd, Irevirae yow, e,

SEICE| Eal aforgr, armes, Bgw, fafded, -k T @

HER—D e we, fRArad udw @ arela &k wfifa frer

gefifR (g quT gET-Rrd @ Tl SuEs, deHE R Freler

o ¢) @ U g7 wE a1 dadu & waRfal & ferg fafka o

wr T fear TER) |

SITYIIT |




10 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(1)]

7) ®) ©) (10)

HAfrar: Y A | WG (i) e0 wRrera w=fy & gRT i@ 4 &
() wraNTE feafrerea @ sy g dAere aferrar S W AuBIiad Giaer afd
Fifye gShfraR § ) A C| @ fag Q| gRiPrgfE smear W)
() @< WHER A WE W A= AT GRad Ygex | T adf |
SupAl a1 Y fazafdene a1 wrwdTa e (ii) 40 ufvera ufaFgfea  (sreudtfas
R a1 uRYEl AT g —aRer) A1 e ey wifagr afyd) AR R s T 8 "eq
AR wifafres el @ Y a8 & whar v R el wcdff gru|

Jiper &1 &1 99 BT ¥ |
ar

(iii) &= WHR AT 5T WSHRI T GG Is9 g3 ar
gfedsd AR SupAl W Y faeafaemeat
ARAYTE S HeT et @ uReqy A
dg—aePr) AT W Fert R wifife e
q qF iR BN I W WS @ yEres ar
IG—XEE & A9 afed e a1 ulEs &1 QA
¥ P IgHa BT IRy |

CIK:EIDE

Fifys Hfy gormell R v avf &1 yrEfiE g

feoofy 1 : srEaly, sren gafda swalRfaT @ sem § S9
Rt @ forg ot dEdg by W, w9 die dar AT @
faaerar Rifda #1 o wad

feooft 2 : agwa |eEN smaly, "o dle dar AT B
fadergar, sgyfaa sl @ srgyfad weenfray @
s=afefal @ qen A, S9 eReN @ forw W dweg fey @},
WY e 9a1 I @ fadesar a9 Rifyra a1

g e 99 & 5 ymw w® 9™
I 2 5 s fay amxféra Rfsaar
AT @A I S ERl & JwfRfal @ uafw dw §
SUE B B GEAT T8 2 |

8%
%

(11)
Nl -
daq9 95—2, 9300—34800 ®UA + AT dd 4200 ©TA A VA AS do-N$! Wedsd, =i 59 s A urg oo @) frafa dar a1 =&,
AR B T & dEe a1 fawr, daest ok Y 3 a1 Wi & yEes A1 [@IEE ST Ghadgde 4 gwe &1 e
uret fopar &t

fewor 1: ST WO @i AAfedal & d9g § fowsia Ju o s a1 urEar da1 g9 IR il 2, uHfa & fag faar fEar e <=1 8, 9wt
ST WS wAafeaal $ deg A A fEr fear sem Wy a' 99 99 S99 g1 @ g U aide Ar wiar 9an, snifda e A
ST 9aT S ek | AT &1 a9 @, 399 q 6 A F9 8, $9 T 8 AR S AU VA His aAfeqal wfeq, eeih 9 sEe A
T 4T g & T 3R oft 2, 3rTelt SR Aot F wiefa @ forg sroeh uRdem @) safy wweargds ¢ a1 W 8

fewor 2: Py & g a9 IES Va1 B FIVET FA B yAe & oy, fHl e gIRT 1 Sa¥), 2006 9 Usdl, 99 aNiE 9
o9 88 =< da7 MW @ RiwRe) R smenlRa gadfa da9 W &1 R far 1 2, Fafie R w® 39 1€ dar a9t
Sad dd9 I &1 RreRen’ w smenRa fawaiRa awerit 9s da9 ar aa-mmE A @) 18 dar awsh st

yfafFgfea (sreusifas dfaer wfeq) -
DU WHR AT oI SR AT €Y I &3 1 ufedsd Adex SuspdAl a1 &fy feafeenaal @ wruama sgda™ |@eml an
gReel a1 oI - a1 Wre et iR wifaftre dreat @ el e9 afdrerd —
(®) (i) < o srex ar faumT § fafid R ) g9 ug gy fee ge & A
(i) fo==ia @ srex a1 fvmr § 399 dvs—2 ¥, 930034800 YA + U da+ 4200 U} A
I1 GIged ugl W Fafia smeR R Ffea @ uearq 99 s 7 uig 9f Qar @t @; sk
(@) Weh w<df gy =afeqat & forw w9 (7) o fafka dfére aaag ok egwa <@d 1|

fewor 1: Qv gav & @ faria P o yi=fh @ @ dfe § 2 afafgfa @ smer w fygfe 9 fag fer fog o @
U= TE B s yeR ufatgea afd gi=ia gRr Fgfe o fae e ey oM @ e 9 8l

fewor 2: gfafgfea &) safy (reuefas d@fier wfeq) fwe siavfa o= wer @& W a1 f5d =1 Hwew ar favmr o zw
frfea @ e usd aiRa &l o1 98T oreX @ ug W yfafgfea @) aafd (sreusrfas w@faer wfya) wnfia 2, wEReqar IR o
¥ aftrs 7 8| ufaffa (srererfas dfier fq) smr Ffea o fav safteas smg—mr smaes ura &1 @t siftw arfia &t
Bwq a8 & Ifera LT g |

fewor 3: gRifgfea & smeR ) Fgfea @& yaie @ fag fodt st g1 1 Sad), 2006 @ vea, S€ a@ @ Rd 83 =<
a7 AT B RIeTRE R smaRa gafd@ 99 G3a &1 faar fear i 2, Ffi| s w @ ¥ a1 31, e S9 v @
el tF ¥ fe qd g 3999 &1 9IERT U 999 A1 da99E afid e gt 7 faew 8w 2, ok 98t aw e dad oA
gal R fawaiRa s fo9e fag 3 a9 a1 dame o el S &1 areaRer gfirensr 3 2, g @ RywiRen R smenRa
faraRa a3 da9 a1 da999 A 3 18 dar gush arg |

(12) (13)
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e @ fauria fi=ify wfify (=l @ d9g § R o@ @ forg) Rrad fesfaRaa git- gﬂ?ﬁﬂﬁ?ﬁ
a«ar
(1) <gad afra (Faxer vd atenfire) ), & v aesRar famer — e, gfafrgfaa
(sreumTfer®d
(2) PrRee a1 Sy wfia (@Nexer @ grenfra famnn), §Y & eeRar e - e, sifaer wfed)
IR R gl
(3) IR Igad (FHHRT v gtenfied fawm), &Y vd wEeRar faamr — WSH; ® fau 99 ae
qQar @R W@
(4) FrRwe, vrf w8 uferer v aderor deem — |5 | st BT
e <@ Rurh gRe aff (qRe  waa § Rar ax @ frg) Rray Preafiea er:— A B |
(1) "gaa wfaa (Ao vd wrenfrer fammn), £fY d weaRar faarr — e,
(2) free a1 Sy wfag (FAiev0r vd grenfa faar), ¢ v wsaRar faarr — WEw;
(3) R sy (FAeRer wd grenfra) faarn), £fY @ gseRar fawmr — He;
(4) e, wrf 9= yREer @ aheer S — |eHi |

[P1. . 13—3 /2012—QH. TG <I. (420.)]
41, ). WId, IreR Afd

MINISTRY OF AGRICULTURE
(Department of Agriculture and Cooperation)
NOTIFICATION
New Delhi, the 9th April, 2015

G.S.R. 275(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the,—

(1) Farm Machinery Training and Testing Institute (Department of Agriculture and Cooperation) Group ‘A’
and ‘B’ Gazetted Post Recruitment Rules, 2001, in so far as they relate to the posts of Instrumentation
Engineer and Test Engineer;

(2) Farm Machinery Training and Testing Institute (Department of Agriculture and Cooperation) Assistant
Engineer (Instrumentation), Group ‘B’ Gazetted Recruitment Rules, 2003, in so far as they relate to the
post of Assistant Engineer (Instrumentation);

(3) Farm Machinery Training and Testing Institute (Department of Agriculture and Cooperation) Group ‘A’
and Group ‘B’ Gazetted Post Recruitment Rules, 2009, in so far as they relate to the posts of Director,
Senior Agricultural Engineer and Agricultural Engineer;

except as respects things done or omitted to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the Group ‘A’ and Group ‘B’ (Gazetted) Technical posts in the Ministry of
Agriculture, Department of Agriculture and Cooperation, in Farm Machinery Training and Testing Institutes, namely:—

1.  Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, Department of
Agriculture and Cooperation, Farm Machinery Training and Testing Institute, Group ‘A’ and Group ‘B’ (Gazetted)
Technical posts Recruitment Rules, 2015.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these rules.

3. Number of posts, classification, pay band and grade pay or pay scale—The number of said post, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

4.  Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit, qualifications and
other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

5.  Disqualification.—No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living, or
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(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6.  Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it may
by order, for reasons to be recorded in writing, in consultation with Union Public Service Commission, relax any of the
provisions of these rules with respect to any class or category of persons.

7.  Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required to
be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward classes, ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the post Number of post Classification Pay Band and grade pay Whether selection
or pay scale post or non-selection
post
@ (@) 3) G)) S)
1. Director * 6* (2015) General Central Service, Pay band -3, Rs.15600- | Selection.
Group ‘A’ Gazetted , Non- 39100 plus grade pay of
* On posting at DAC [Hq], the *Subject to variation Ministerial. Rs. 7600.
incumbent will be designated as | dependent on workload
Deputy Commissioner (M&T).
Age limit for direct Educational and other Whether age and educational Period of probation, if Method of recruitment
recruits qualifications required qualifications prescribed for any whether by direct recruitment
for direct recruits direct recruits will apply in the or by deputation /absorption
case of promotees and percentage of the
vacancies to be filled by
various methods
(O) ) ®) ©)) a0
Not applicable Not applicable Not applicable Not applicable (i) 50% by promotion failing

which by deputation
including short -term
contract.
(i) 50% by deputation
including short-term
contract.

In case of recruitment by promotion / deputation / absorption grades from which promotion / deputation /absorption to be made

an

Promotion:

Senior Agricultural Engineer and Senior Instrumentation Engineer in the pay band-3, Rs.15600-39100 with grade pay of Rs. 6600 with five years’
regular service in the grade and have successfully completed four weeks’ training in the field of operation or repair and maintenance or design
development, production, training and testing of agricultural equipments and machines, including tractors in the Indian Council of Agricultural
Research orin the State Agricultural Universities or in any Krishi Vigyan Kendra.

Note 1 : The eligibility list for promotion shall be prepared with reference to the date of completion by the officers of the prescribed qualifying
service in their respective grade or post.

Note 2 : Where juniors who have completed their qualifying or eligibility service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or eligibility service by more than half of such qualifying or eligibility service or
two years, whichever is less and have successfully completed their probation period for promotion to the next higher grade along with their juniors
who have already completed such qualifying or eligibility service.

Note 3 : For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular basis by an officer prior to
Ist January 2006, the date from which the revised pay structure based on the Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding pay or pay scale extended based on the recommendations of the Pay Commission.

Deputation (Including short- term contract):
Officers under the Central Government or state governments or union territory administrations or public sector undertakings or agricultural
universities or recognised research institutions or councils or semi-government or autonomous bodies or statutory organisations :
(a) (i) holding analogous post on regular basis in the parent cadre or department; or
(ii) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in pay band-3, Rs.15600-39100
with grade pay of Rs 6600 or equivalent in the parent cadre or department; and
(b) possessing the following educational qualifications and experience:-
Essential:
(i) Post Graduate Degree in Agricultural Engineering or mechanical engineering from a recognised University or institute; and
(i) Ten years’ experience in the field of operation or repair and maintenance or design development or testing of agricultural equipments
and machines, including tractors from any Central Government or State Government or Union Territories or Public Sector
Undertakings or Agricultural Universities or recognised research institutions or councils or semi-Government or autonomous or
statutory organisations.
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the closing date of receipt of applications.

upgradation.

Note 1: The departmental Officers in the feeder category who are in direct line of promotion will not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for consideration for appointment by promotion.

Note 2 : Period of deputation (including short term contract) including period of deputation (including short term contract) in another ex-cadre post
held immediately preceding this appointment in the same or some other organization or department of the Central Government shall ordinarily not
to exceed four years. The maximum age limit for appointment by deputation (including short term contract) shall not be exceeding 56 years as on

Note 3 : For the purpose of appointment on deputation (including short term contract) basis, the service rendered on a regular basis by an officer
prior to 1* January 2006, the date from which the revised pay structure based on the Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale extended based on the recommendations of the Pay
Commission except where there has been merger of more than one pre-revised scale of pay into one grade with a common grade pay or pay scale
and where this benefit will extend only for the post(s) for which that grade pay or pay scale is the normal replacement grade without any

If a Departmental Promotion Committee exists what is its composition.

Circumstances in which Union Public Service
Commission is to be consulted in making recruitment.

a2

a3

consisting of:-

Group ‘A’ Departmental Promotion Committee (for considering promotion)

Consultation with the Union Public Service Commission
necessary  while appointing an officer on deputation
(including short-term contract).

(i) Five years’ experience in operation and maintenance of tractors,
agricultural machinery and allied equipments including teaching
experience in any Government or private listed organisation;

or
Five years’ experience in handling independently testing and evaluation
of farm machinery and agricultural implements in any Government or
private listed organisation .

Desirable:

Post Graduate Degree in Agricultural Engineering from a recognised

University or Institute.

Notel : Qualifications are relaxable at the discretion of the Union Public
Service Commission, for reasons to be recorded in writing, in the case of
candidates otherwise well qualified.

Note 2: The qualifications regarding experience are relaxable at the
discretion of the Union Public Service Commission, for reasons to be
recorded in writing, in the case of candidates belonging to Scheduled Castes
and Scheduled Tribes if at any stage of selection the Union Public Service
Commission is of the opinion that sufficient number of candidates from
these communities possessing the requisite experience are not likely to be
available to fill up the vacancies reserved for them.

1 Chairman or Member, Union Public Service Chairman;
Commission
2 Additional Secretary (Mechanisation and Technology Member;
Division), Department of Agriculture and Cooperation
3 Joint Secretary (Mechanisation and Technology Member.
Division), Department of Agriculture and Cooperation.
@ (@) 3) “ (5 (6)
2. Senior 12* (2015). | General Pay band Selection. | Not exceeding 40 years.
Agricultural Central 3, Rs. (Relaxable for Government Servants upto 5 years in accordance
Engineer * * Subject to | Service, 15600- with the instructions or orders issued by the Central Government).
variation Group ‘A’ 39100
*On posting at dependent Gazetted, Plus grade Note: The crucial date for determining the age limit shall be the
DAC (Hq), the on Non- pay of closing date for receipt of applications from candidates in India
incumbent will workload. ministerial. Rs. 6600. (and not the closing date prescribed for those in  Assam,
be designated as Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Assistant Tripura, Sikkim, Ladakh division of Jammu and Kashmir State,
Commissioner Lahaul and Spiti districts and Pangi sub-division of Chamba district
(M&T). of Himachal Pradesh, Andaman and  Nicobar Islands or
Lakshadweep).
® &) ao
Essential: Age : No One year for direct | (i) 40% by promotion;
(i) Degree in Agricultural Engineering or Mechanical Engineering from a | Educational recruits and (i) 60% by deputation
recognised University or Institute; qualification : promotees. (including short
and Yes. term contract)

failing which by
direct recruitment.
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an

Prometion:-

Test Engineers in the pay band-3, Rs.15600-39100 with grade pay of Rs.5400 with five years’ regular service in the grade, and Agricultural
Engineer in the pay band-2, Rs.9300-34800 with grade pay of Rs. 4600 with seven years’ regular service in the grade and have successfully
completed four weeks of training in operation, maintenance, repair, training and testing of tractors, agricultural machinery and allied equipments
from Indian Council of Agricultural Research or State Agricultural Universities or Krishi Vigyan Kendras.

Note 1: The eligibility list for promotion shall be prepared with reference to the date of completion by the officers of the prescribed qualifying
service in the respective grade or post.

Note 2: Where juniors who have completed their qualifying or eligibility service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or eligibility service by more than half of such qualifying or eligibility service or
two years, whichever is less, and have successfully completed their probation period for promotion to the next higher grade along with their juniors
who have already completed such qualifying or eligibility service.

Note 3 : For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular basis by an officer prior to 1*
January 2006, the date from which the revised pay structure based on the Sixth Central Pay Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding pay or pay scale extended based on the recommendations of the Pay Commission.

Deputation (including short-term contract) :
Officers under the Central Government or state governments or union territory administrations or public sector undertakings or agricultural
universities or recognised research institutes or councils or semi-government or autonomous bodies or statutory organisations:
(a)(i) holding analogous post on regular basis in the parent cadre or department; or
(i) with five years’ service in the grade rendered after appointment thereto on a regular basis in the pay band-3 Rs.15600-39100 and grade pay of
Rs.5400 or equivalent in the parent cadre or department; or
(iii) with seven years’ service in the grade rendered after appointment thereto on a regular basis in the pay band-2 of Rs. 9300-34800, and grade
pay of Rs.4600 or equivalent in the parent cadre or department; and
(b) possessing the educational qualifications and experience as prescribed for direct recruits under column (7).

Note 1: The departmental officers in the feeder category who are in direct line of promotion will not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for consideration for appointment by promotion.

Note 2: Period of deputation (including short-term contract) including period of deputation (including short term contract) in another ex-cadre post
held immediately preceding this appointment in the same or some other organisation or department of the Central Government shall ordinarily not
to exceed four years. The maximum age limit for appointment by deputation (including short-term contract) shall not be exceeding 56 years as on
the closing date of receipt of applications.

Note 3 : For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to 1st January, 2006, the
date from which the revised pay structure based on the Sixth Central Pay Commission recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale extended based on the recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into one grade with a common grade pay or pay scale and where this benefit will extend
only for the post(s) for which that grade pay or pay scale is the normal replacement grade without any upgradation.

(12) (13)
Departmental Promotion Committee (for considering promotion) consisting of: Consultation
with the
1 Chairman or Member, Union Public Service Commission : Chairman; Union Public
Additional Secretary (Mechanisation and Technology Division) Department of Agriculture and  :  Member; Service
Cooperation Commission
3 Joint Secretary (Mechanisation and Technology Division) Department of Agriculture and : Member; necessary on
Cooperation each
4 Director or Deputy Secretary (Mechanisation and Technology Division) Department of : Member; occasion.

Agriculture and Cooperation.
Departmental Confirmation Committee (for considering confirmation) consisting of:

1 Additional Secretary (Mechanisation and Technology Division) Department of Agriculture and : Chairman;
Cooperation

2 Joint Secretary (Mechanisation and Technology Division) Department of Agriculture and : Member;
Cooperation

3 Director or Deputy Secretary (Mechanisation and Technology Division) Department of : Member.

Agriculture and Cooperation.

) (@) 3 “ &) ©)
3. Senior Instrumentation 01* (2015). General Central Pay band -3, Selection Not applicable
Engineer Service, Group ‘A’ Rs. 15600-
* Subject to variation Gazetted, Non- 39100 plus
dependent on workload | Ministerial grade pay of
Rs. 6600.
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Not applicable Not applicable By promotion failing which by deputation

including short-term contract.

Not applicable

an

Prometion:-
Instrumentation Engineer in the pay band-3, Rs.15600-39100 with grade pay of Rs.5400 with five years’ regular service in the grade.

Note 1 : Where juniors who have completed their qualifying or eligibility service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or eligibility service by more than half of such qualifying or eligibility service, or
two years, whichever is less and have successfully completed their probation period for promotion to the next higher grade along with their juniors
who have already completed such qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular basis by an officer prior to
Ist January 2006, the date from which the revised pay structure based on the Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding pay or pay scale extended based on the recommendations of the Pay Commission.
Deputation (Including short-term contract):-

Officers under the Central Government or state governments or union territory administrations or public sector undertakings or agricultural
universities or recognised research institutions or councils or semi-government or autonomous bodies or statutory organisations :
(a)(i) holding analogous post on regular basis in the parent cadre or department; or
(ii) with 5 years’ service in the grade rendered after appointment thereto on a regular basis in posts in the pay band-3, Rs.15600-39100 with
grade pay of Rs.5400 or equivalent in the parent cadre or department; and
(b) Possessing the following educational qualifications and experience:

Essential:

(i) Degree in Electronics Engineering or Instrumentation Engineering from a recognised University or institution.

(i)  Five years’ experience in handling independently installation, calibration and maintenance of electronics and electrical instruments for
automatic measurement and controls.

Desirable:Two years’ experience in handling strain gauges, sound and vibration equipment.

Note 1: The departmental officers in the feeder category who are in direct line of promotion will not be eligible for consideration for appointment
on deputation. Similarly deputationists shall not be eligible for consideration for appointment by promotion.

Note 2: Period of deputation (including short-term contract) including period of deputation (including short-term contract) in another ex-cadre post
held immediately preceding this appointment in the same or some other organisation or department of the Central Government shall ordinarily not
to exceed four years. The maximum age limit for appointment by deputation (including short- term contract) shall not be exceeding 56 years as on
the closing date of receipt of applications.

Note 3 : For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to 1st January, 2006, the
date from which the revised pay structure based on the Sixth Central Pay Commission recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale extended based on the recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into one grade with a common grade pay or pay scale and where this benefit will extend
only for the post(s) for which that grade pay or pay scale is the normal replacement grade without any upgradation.

a2 as)
Group ‘A’ Departmental Promotion Committee (for considering promotion) consisting of :- Consultation with Union Public
Service Commission necessary
1 Additional Secretary (Mechanisation and Technology Division), Department of Chairman; while appointing an officer on
Agriculture and Cooperation deputation (including short- term
2 Joint Secretary (Mechanisation and Technology Division), Department of Member; contract).
Agriculture and Cooperation
3 Director or Deputy Secretary (Mechanisation and Technology Division), Member.
Department of Agriculture and Cooperation
@ (@) 3) “ &) (O)
4. Instrumentation | 2* (2015). General Central Pay Band- 3 , Rs. Selection. Not exceeding 35 years.

Engineer.

* Subject to
variation dependent
on workload.

Service, Group ‘A’
Gazetted, Non-
ministerial.

15600-39100 plus
grade pay of Rs.
5400.

(Relaxable for Government servants
upto five years in accordance with
the instructions or orders issued by
the Central Government.)

Note: The crucial date for
determining the age limit shall be the
closing date for receipt of

applications from candidates in India
(and not the closing date prescribed
for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
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districts and Pangi Sub-Division of
Chamba  district of  Himachal
Pradesh, Andaman and Nicobar

Islands or Lakshadweep).
() ® €] ao
Essential: Age:- No. Two years for (i) 50% by promotion
(A) (1) Degree in Electronics Engineering or Instrumentation direct recruits failing  which by
Engineering from a recognised university or institution. and promotees. deputation  (including
(ii) Three years’ experience in handling independently | Educational short-term contract)
installation, calibration and maintenance of electronics and | Qualifications: failing both by direct
electrical instruments for automatic measurement and controls, | Yes. recruitment;
experience in handling strain gauge, sound and vibration (ii) 50% by direct
equipment etc. from Central Government or state governments recruitment.
or union territory administrations or public sector undertakings
or agricultural universities or recognized research institutions or
councils or semi-government or autonomous or statutory
organisations.
Or
(B) (i) Masters” degree in Electronics Engineering or
Instrumentation Engineering from a recognised university or
institute;
(ii) One year experience in handling independently installation, calibration
and maintenance of electronics and electrical instruments for
automatic measurement and controls, experience in handling
strain gauge, sound and vibration equipment, etc., from Central
Government or state governments or union territory
administrations or public sector undertakings or agricultural
universities or recognized research institutions or Councils or
semi-Government or autonomous or statutory organisations.
Desirable:
One year experience in instrumentation for testing of IC Engines and
exhaust emission measurement system.
Note 1 : Qualifications are relaxable at the discretion of the Union Public
Service Commission, for reasons to be recorded in writing, in case of
candidates otherwise well qualified.
Note 2 : The qualifications regarding experience are relaxable at the
discretion of the Union Public Service Commission, for reasons to be
recorded in writing, in the case of candidates belonging to Scheduled Castes
or Scheduled Tribes if at any stage of selection the Union Public Service
Commission, is of the opinion that sufficient number of candidates from
these communities possessing the requisite experience are not likely to be
available to fill up the vacancies reserved for them.
an
Promotion:
Agricultural Engineer (Instrumentation) in the pay band-2, Rs.9300-34800 with grade pay of Rs. 4600 with three years’ regular service in the
grade.

Note 1 : Where juniors who have completed their qualifying or eligibility service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or eligibility service by more than half of such qualifying or eligibility service, or
two years, whichever is less and have successfully completed their probation period for promotion to the next higher grade along with their juniors
who have already completed such qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular basis by an officer prior to
Ist January 2006, the date from which the revised pay structure based on the Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding pay or pay scale extended based on the recommendations of the Pay Commission.

Deputation (including short term contract) :

Officers under the Central Government or state governments or union territory administrations or public sector undertakings or agricultural
universities or recognised research institutions or councils or semi-Government or autonomous bodies or statutory organisations :
(a)(i) holding analogous post on regular basis in the parent cadre or department; or
(ii) with two years’ service in the grade rendered after appointment thereto on a regular basis in posts in the pay band-2, Rs.9300-34800/- with
grade pay of Rs. 4800 or equivalent in the parent cadre or department; or
(iii) with three years’ service in the grade rendered after appointment thereto on a regular basis in posts in the pay band-2, Rs.9300-34800/- with
grade pay of Rs. 4600 or equivalent in the parent cadre or department; and
(b) Possessing educational qualifications and experience prescribed for direct recruits under column (7).
Note 1: The departmental officers in the feeder category who are in direct line of promotion will not be eligible for consideration for appointment
on deputation. Similarly deputationists shall not be eligible for consideration for appointment by promotion.
Note 2 : Period of deputation (including short term contract) including period of deputation (including short term contract) in another ex-cadre post
held immediately preceding this appointment in the same or some other organisation or department of the Central Government shall ordinarily not
to exceed 3 years. The maximum age limit for appointment by deputation (including short- term contract) shall not be exceeding 56 years as on the
closing date of receipt of applications.
Note 3 :For the purpose of appointment on deputation, the service rendered on a regular basis by an officer prior to st January 2006, the date
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from which the revised pay structure based on the Sixth Central Pay Commission recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale extended based on the recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into one grade with a common grade pay or pay scale and where this benefit will extend
only for the post(s) for which that grade pay or pay scale is the normal replacement grade without any upgradation.

a2

a3

Group ‘B’ Departmental Promotion Committee (for considering promotion) consisting of:

—_

Chairman or Member, Union Public Service Commission

2. Additional Secretary (Mechanisation and Technology
Division), Department of Agriculture and Cooperation

3. Joint Secretary (Mechanisation and Technology Division),

Department of Agriculture and Cooperation

4. Director or Deputy Secretary (Mechanisation and Technology

Division), Department of Agriculture and Cooperation

Group ‘B’ Departmental Confirmation Committee (for considering confirmation) consisting of:

Chairman;
Member;

Member;

Member.

Consultation with Union Public
Service Commission is necessary
on each occasi.

1. Additional Secretary (Mechanisation and Technology Chairman;
Division), Department of Agriculture and Cooperation
Joint Secretary (Mechanisation and Technology Division), Member;
Department of Agriculture and Cooperation
3. Director or Deputy Secretary (Mechanisation and Technology Member.
Division), Department of Agriculture and Cooperation
) (@) 3 C) ©)

5. Test 1*(2015) General Central Pay band 3, Not Not exceeding 35 years.

Engineer. Service, Group ‘A’ | Rs.15600-39100 applicable. (Relaxable for government servants upto
* Subject to variation Gazetted, plus grade pay of 5 years in accordance with the
dependent on Non-ministerial. Rs.5400. instructions or orders issued by the
workload. Central Government).

Note: The crucial date for determining
the age limit shall be the closing date for
receipt of applications from candidates in
India (and not the closing date prescribed
for those in  Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh
division of Jammu and Kashmir State,
Lahaul and Spiti districts and Pangi Sub-
division of Chamba district of Himachal
Pradesh, Andaman and Nicobar Islands
or Lakshadweep).
) ®) ) 10y
Essential: Not One year. By direct recruitment.
(1)  Degree in Agricultural Engineering of a recognised | applicable.
university. Note:- Vacancies caused by the incumbent

(2)  Three years’ experience in testing and evaluation of being away on transfer on deputation or long

agricultural  machinery from any Government illness or study leave or wunder other

organisation or university or private listed organisation.

Desirable:
Two years’
practices.

practical experience of mechanised farming

Note 1: Qualifications are relaxable, for the reasons to be
recorded in writing, at the discretion of the Union Public
Service Commission in case of candidates otherwise well
qualified.

Note 2: The qualifications regarding experience are relaxable
at the discretion of Union Public Service Commission, for
reasons to be recorded in writing, in the case of candidates
belonging to Scheduled Castes and Scheduled Tribes if, at any
stage of selection, the Union Public Service Commission is of
the opinion that sufficient number of candidates from these
communities possessing the requisite experience are not likely
to be available to fill up the vacancies reserved for them.

circumstances for a duration of one year or
more may be filled on deputation basis from
officers under the Central Government or State
governments or union territory administrations
or public sector undertakings or agricultural
universities or recognised research institutions
or councils or semi-government or autonomous
or statutory organisations:-
(a) (i) Holding analogous post on a regular
basis; or
(ii) with two years’ regular service in
posts in the pay band-2 of Rs.9300-
34800 with grade pay of Rs. 4800 or
equivalent; or
(iii) with three years’ regular service in
posts in the pay band-2 of Rs. 9300-
34800 with grade pay of Rs. 4600
or equivalent; and
(b) possessing the qualification and experience
prescribed for direct recruits under
column (7).
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(11) (12) (13)
Not applicable | Departmental Confirmation Committee (for considering confirmation) consisting of:- Consultation with
Union Public

1. Additional Secretary (Mechanisation and Technology Division) Department of : Chairman; Service
Agriculture and Cooperation Commission

2. Joint Secretary (Mechanisation and Technology Division) Department of : Member; necessary on
Agriculture and Cooperation each occasion.

3. Director or Deputy Secretary (Mechanisation and Technology Division) : Member.
Department of Agriculture and Cooperation

) @) 3 “ &) Q)
6. Agricultural 2% (2015). General Central | Pay band -2, Selection. Not exceeding 30 years.
Engineer Service, Group | Rs. 9300- (Relaxable for Government Servants upto 5
(Instrumentation) | * Subject to ‘B’ Gazetted, 34800 plus years in accordance with the instructions or
variation Non- grade pay of orders issued by the Central Government.)
dependent on ministerial. Rs. 4600.
workload. Note: The crucial date for determining the age

limit shall be the closing date for receipt of
application from candidates in India (and not
the closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh division of Jammu and
Kashmir State, Lahaul and Spiti district and
Pangi sub-division of Chamba district of
Himachal Pradesh, Andaman and Nicobar
Islands or Lakshadweep.)

() ® ©)) 10
Essential: Age : No. Two years for (1)50% by promotion
1. Degree in Electronics Engineering or Instrumentation Technology | Educational direct recruits. failing which by
from a recognised university or institute. qualifications: No. deputation
2. Two years’ experience in the installation, calibration and (including  short
maintenance of electronics and electrical instruments for automatic term contract);
measurement and controls, experience in handling strain gauge, (i1)50% by direct
sound and vibration equipment etc. from any government or recruitment.

private (listed) organisations.

Note 1 : Qualifications are relaxable at the discretion of the Union
Public Service Commission, for reasons to be recorded in writing, in
case of candidates otherwise well qualified.

Note 2 : The qualifications regarding experience are relaxable at the
discretion of the Union Public Service Commission, for reasons to be
recorded in writing, in the case of candidates belonging to Scheduled
Castes or Scheduled Tribes, if at any stage of selection, the Union
Public Service Commission is of the opinion that sufficient number of
candidates from these communities possessing the requisite experience
are not likely to be available to fill up the vacancies reserved for them.

atn

Prometion:
Senior Technical Assistant (Instrumentation) in pay band-2, Rs.9300-34800 with grade pay of Rs.4200 with five years’ regular service in the grade
and have successfully completed four weeks’ training in installation, calibration and maintenance of electronics and electrical instruments for
automatic measurement and controls, handling strain guage, sound and vibration equipment from Indian Council of Agricultural Research or State
Agricultural Universities or Krishi Vigyan Kendras.
Note 1: Where juniors who have completed their qualifying or eligibility service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or eligibility service by more than half of such qualifying or eligibility service or
two years, whichever is less, and have successfully completed their probation period for promotion to the next higher grade along with their juniors
who have already completed such qualifying or eligibility service.
Note 2 : For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular basis by an officer prior to
Ist January 2006, the date from which the revised pay structure based on the Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding pay or pay scale extended based on the recommendations of the Pay
Commission.
Deputation (including short term contract):
Officers under the Central Government or state governments or union territory administrations or public sector undertakings or agricultural
universities or recognised research institutions or councils or semi-Government or autonomous or statutory organisations:-

(a) (i) holding analogous posts on regular basis in the parent cadre or department; or
(ii) with five years’ service in the grade rendered after appointment thereto on a regular basis in the in the pay band-2, Rs. 9300-34800

with grade pay of Rs. 4200 in the parent cadre or department; and

(b) possessing the educational qualifications and experience prescribed for direct recruits under column (7).

Note 1: The departmental officers in the feeder category who are in direct line of promotion will not be eligible for consideration for appointment
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on deputation. Similarly, deputationists shall not be eligible for consideration for appointment by promotion.

Note 2 : Period of deputation (including short term contract) including period of deputation (including short term contract) in another ex-cadre post
held immediately preceding this appointment in the same or some other organisation or department of the Central Government shall ordinarily not
to exceed 3 years. The maximum age limit for appointment by deputation (including short term contract) shall not be exceeding 56 years as on the
closing date of receipt of applications.

Note 3 : For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to 1st January 2006,

the

date from which the revised pay structure based on the Sixth Central Pay Commission recommendation has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale extended based on the recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into one grade with a common grade pay or pay scale and where this benefit will extend
only for the post(s) for which that grade pay or pay scale is the normal replacement grade without any upgradation.

a2 a3)
Departmental Promotion Committee (for considering promotion ) consisting of:- Consultation with Union Public
Service Commission is necessary
(1)  Joint Secretary (Mechanisation and Technology Division), Department of - Chairman; while making direct recruitment
Agriculture and Cooperation and appointing an officer on
(2)  Director or Deputy Secretary (Mechanisation and Technology Division), - Member; deputation (including short term
Department of Agriculture and Cooperation contract).
(3) Additional Commissioner (Mechanisation and Technology Division), - Member;
Department of Agriculture and Cooperation
(4) Director, Farm Machinery Training and Testing Institute - Member.
Departmental Confirmation Committee (for considering confirmation) consisting of:-
(1)  Joint Secretary (Mechanisation and Technology Division), Department of - Chairman;
Agriculture and Cooperation
(2)  Director or Deputy Secretary (Mechanisation and Technology Division), - Member;
Department of Agriculture and Cooperation
(3) Additional Commissioner (Mechanisation and Technology Division), - Member;
Department of Agriculture and Cooperation
(4)  Director, Farm Machinery Training and Testing Institute - Member.
1) () 3) “ () (6
7. Agricultural 15% (2015) General Central Pay Band -2, Rs. Selection. Not exceeding 30 years.
Engineer * Service, Group 9300-34800 plus (Relaxable upto 5  years for
* Subject to ‘B’, Gazetted, grade pay Government Servants in accordance
*On posting at variation dependent Non-ministerial. Rs.4600. with the instructions or orders issued by
DAC (Hq), the on workload. the Central Government.)
incumbent will
be designated Note: The crucial date for determining
as Assistant the age limit shall be the closing date for
Engineer receipt of application from candidates in
(M&T). India (other than those from Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh division of Jammu and
Kashmir State, Lahaul and Spiti district
and Pangi sub-division of Chamba
district of Himachal Pradesh, Andaman
and Nicobar Islands or Lakshadweep).
) ® €] 109
Essential: Age: No Two years for 1) 60% by promotion
(i)  Degree in Agricultural Engineering or Mechanical Engineering | Educational direct recruits. failing which by
of a recognised University. qualifications : No. deputation including
(ii) Two years’ experience in testing and evaluation of agricultural short term contract;
machinery from Central Government or state governments or (i) 40% by deputation
union territory administrations or public sector undertakings or (including short term
agricultural universities or recognised research institutions or contract) failing which
councils or semi-Government or autonomous or statutory by direct recruitment.
organisations.
OR
(iii) Two years’ experience of teaching or as a trainer, including
experience in operation or maintenance of tractors and
agricultural implements or machinery, the experience sought is
to be from Central Government or state governments or union
territory administrations or public sector undertakings or
agricultural universities or recognised research institutions or
councils or semi-Government or autonomous or statutory
organisations.
Desirable:

One year practical experience of mechanised farming practices.
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Note 1: Qualifications are relaxable, for reasons to be recorded in
writing, at the discretion of the Union Public Service Commission, in
case of candidates otherwise well qualified.

Note 2: The qualifications regarding experience are relaxable, for the
reasons to be recorded in writing, at the discretion of Union Public
Service Commission in the case of candidates belonging to Scheduled
Castes and Scheduled Tribes if, at any stage of selection, the Union
Public Service Commission is of the opinion that sufficient number of
candidates from these communities possessing the required experience
are not likely to be available to fill up the vacancies reserved for
them.

atn

Promotion:

Senior Technical Assistant with five years’ regular service in the pay band-2, Rs 9300-34800 with grade pay of Rs.4200 and have successfully
completed four weeks’  training in testing or development of agricultural machinery, operation or maintenance of tractors and agricultural
implements or machinery.

Note 1: Where junior who have completed their qualifying or eligibility service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or eligibility service by more than half of such qualifying or eligibility service or
two years, whichever is less and have successfully completed their probation period for promotion to the next higher grade alongwith their juniors
who have already completed such qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular basis by an officer prior to 1%
January 2006, the date from which the revised pay structure based on the Sixth Central Pay Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding pay or pay scale extended based on the recommendations of the Pay Commission.
Deputation (including short term contact):
Officers under the Central Government or state government or union territory administrations or public sector undertakings or agricultural
universities or recognised research institutions or councils or semi-Government or autonomous or statutory organisations:-
(a) (i) holding analogous posts on regular basis in the parent cadre or department; or
(i) with five years’ service in the grade rendered after appointment thereto on a regular basis in the pay band -2, Rs.9300-34800 with grade
pay of Rs. 4200 in the parent cadre or department; and
(b) possessing the educational qualifications and experience prescribed for direct recruits under column (7).

Note 1: The departmental officers in the feeder category who are in the direct line of promotion will not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be eligible for consideration for appointment by promotion.
Note 2 : Period of deputation (including short term contact) including period of deputation (including short term contact ) in another ex-cadre post
held immediately preceeding this appointment in the same or some other organisation or department of the Central Government shall ordinarily, not
exceed three years. The maximum age limit for appointment by deputation (including short term contact) should not be exceeding 56 years as on
the closing date of receipt of applications.
Note 3 : For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to 1* January 2006, the
date from which the revised pay structure based on the Sixth Central Pay Commission recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale extended based on the recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into one grade with a common grade pay or pay scale and where this benefit will extend
only for the post(s) for which that grade pay or pay scale is the normal replacement grade without any upgradation.

(12) (13)
Group ‘B’ Departmental Promotion Committee (for considering promotion) consisting of:- Consultation with the Union
(1)  Joint Secretary (Mechanisation and Technology Division), Department of - Chairman; Public Service Commission
Agriculture and Cooperation necessary while making direct
(2)  Director or Deputy Secretary (Mechanisation and Technology Division), - Member; recruitment and appointing an
Department of Agriculture and Cooperation officer on deputation
(3) Additional Commissioner (Mechanisation and Technology Division), - Member; (including short term contract).
Department of Agriculture and Cooperation
(4)  Director, Farm Machinery Training and Testing Institute - Member.
Group ‘B’ Departmental Confirmation Committee (for considering confirmation) consisting of:-
(1) Joint Secretary (Mechanisation and Technology Division), Department of - Chairman;
Agriculture and Cooperation
2) Director or Deputy Secretary (Mechanisation and Technology Division), - Member;
Department of Agriculture and Cooperation
3) Additional Commissioner (Mechanisation and Technology Division), - Member;
Department of Agriculture and Cooperation
“4) Director, Farm Machinery Training and Testing Institute - Member.
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