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| Z. 3. . Good b. .
L. . Np. NL G 5 OP performa ©- ,h/Ao
P D P perform nce At
. INTERNAL AND EXTERNAL RELATIONSHIPS 8. ). 10. 11. 12.
| build and maintain good relationships with people both inside 13. 14. 15. 16 1 itl
and outside work. g
bl
| deliver the level of provision that | have agreed with my 18. 19. 20. 21 22,
manager and | make an effort to do more.
| am open to people giving me feedback on my work and try to 23. 24. 25. 26 27.
incorporate what they suggest.
| offer feedback to other people in a helpful and sensitive way. 28. 29. 30. 31 32.
| can identify and deal with difficult situations in a way that is
. . . . 33. 34. 35. 36 37.
acceptable to WHSG by listening effectively and communicating
or acting in a positive way.
$8. Any comments:
9.
10.
1. TEAM WORKING 12. 13. 44, 45. }e.
| show by the way | act that | am committed to the team’s 17. 18. 49. 50 1.
decisions.
| consult with other team members on decisions and plans. 2. 3. 54. 55 6.
| work with my team to come up with new ideas and ways to 7. 8. 59. 60 1.
improve how we work.
| share my knowledge with the rest of the team and share any . 3 el - 6
information that could contribute to the success of a project or < ’ ’ ’
task.
| listen effectively, consult with others and learn from their views 7. hS. 69. 70 1.
and opinions.
| work with other people in my team to sort out problems in a 2. 3. 74. 75 6.
practical and flexible way.
My contribution helps the team to meet its objectives. 7. 8. 79. 80 1.
2. Any comments:
3.
34,
5.
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